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selvaraj g <selvarajg@acetcbe.edu.in>

Offer Letter Confirmation 3 - Tessolve Semiconductor Pvt LTD
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:21 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

---------- Forwarded message ---------
From: Venkat Raman R(Tessolve) <venkatraman.r@tessolve.com>
Date: Tue, Feb 23, 2021 at 2:14 PM
Subject: Greetings From Tessolve _ Internship starts from 1st Mar'21
To: SIVA KUMAR <placementinfo2009@gmail.com>

Hi Placement Team,

As informed, below mentioned students have been shortlisted at our recruitment drive and will be offered to attend our
intern starts from 1st Mar'21(Monday), 10am.

Student name Joining Location College Department Year of Passing Intern Starts Date

Elakkiya A Coimbatore Akshaya ECE 2021 1-Mar-21

Kavya R Coimbatore Akshaya ECE 2021 1-Mar-21

Thanks...

-- 
Regards,

VENKATRAMAN RENGANATHAN,
Tessolve Semiconductor Pvt.Ltd.,
"Excellence" 5th Floor, No. 104, Race Course Road,
Coimbatore - 641 018,TamilNadu, India.
E-mail id: venkatraman.r@tessolve.com
Skype: venkat_tessolve

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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selvaraj g <selvarajg@acetcbe.edu.in>

Offer Letter Confirmation 1 - Wipro HR Services
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:14 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

--------- Forwarded message ---------
From: Naresh Kumar <naresh.kumar@cocubes.com>
Date: Tue, Jul 13, 2021 at 1:21 PM
Subject: Congratulations || Wipro HR Services - NIIT Drive || 2021 Batch || Chennai || Offered Candidates
To: placement@acetcbe.edu.in <placement@acetcbe.edu.in>
Cc: Aravindan S <aravindan.s@cocubes.com>, B.Giridhar Mohan <giridhar.mohan@cocubes.com>, Kondapally
Adharsh Kumar <adharsh.kumar@cocubes.com>

Dear Shivakumar Sir,

Greetings from Aon CoCubes!

Many Congratulations!! We are delighted to inform you that below candidates have been offered in ‘Wipro HR
Services – NIIT’ for a role of ‘Setup Configuration Specialist’ with a package of ‘INR 3.3 LPA’.

Name Institute Name Branch

Arunachalam
Cv

Akshaya College Of Engineering And
Technology B.E Computer Science and Engineering

Priyanga R
Akshaya College Of Engineering And

Technology
B.E Electronics and Communication

Engineering

NIIT Training Details:

Training Start Date : 25th July,2021

Onboarding Date : After 6 weeks of training

Mode of Training : Virtual (Zoom/MS Teams/Skype)

Next Steps:

A Confirmation mail from NIIT is already shared with the offered candidate with Four Documents Attached.
Terms and Conditions Document
Personal Information Document
Background verification Document
List of Academic documents required.

Offered candidates need to fill the shared documents and are required to share it on

STHdocs@niit.com (Mail Id already shared with the candidates) ASAP.

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Candidate is also requested to share their Acceptance over the mail by reverting “I Accept the offer”.

Thank you for your support during the entire process, Looking forward to adding value to your esteemed institute.

Regards,

Naresh Kumar | Associate - Institutions

Aon’s Assessment Solutions

m +91 9514053884 

naresh.kumar@cocubes.com

assessment.aon.com | LinkedIn |  Twitter

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...

2 of 2 03-08-2021, 12:14

Page 11 of 389



selvaraj g <selvarajg@acetcbe.edu.in>

OFFER CONFIRMATION 6 - First Light
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:50 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

---------- Forwarded message ---------
From: Vinitha S <vinitha.s@3edge.in>
Date: Thu, Apr 15, 2021 at 3:55 PM
Subject: Shilpa_Akshaya Engineering College_Joining 3Edge on 19th April 2021
To: placement a <placement@acetcbe.edu.in>
Cc: Ramanathan N 3Edge <ramanathan.n@3edge.in>, Prasad Kolisetty <prasad.kolisetty@3edge.in>, Renuka Devi
D <renukadevi.d@3edge.in>

Dear Siva Kumar sir,

Greetings from 3Edge!

We are happy to inform you that Ms.Shilpa  from ECE department,joining us on 19th April 2021(Monday)

Shilpa 6238884035 shilpaprakash004@gmail.com Akshaya Engineering

Informed the candidate and Candidate will reach our Chennai Client office( https://firstlight.ai/  - Block 3 First Floor,
1/124, DLF IT Park Rd, Ramapuram, Chennai, Tamil Nadu 600089 ) on 19th April,Monday to join us.

Kindly coordinate with her on the same.

Kindly inform us a week prior to the Exam and Project reviews dates, so that we can plan accordingly.

Hope you have received the copy of the offer letter too.

Thank you so much for your support.

Thanking You
With Regards,
S.Vinitha
3Edge Solutions
A unit of Tra-augment People. Solutions Pvt. Ltd.,
No. 60/2, LB Road, Inside Thyagaraja Complex,

Thiruvanmiyur, Chennai-600041.
Mob:+91- 9176641515/+91-44-42082608| www.3edge.in

Akshaya College of Engineering & Technology Mail - OFFER CONF... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Offer: Computer Consultancy
Ref: TCSL/DT20207228963/Chennai
Date: 09/03/2021

Ms. Sowndarya  B
115-7,Chettiyar ColonyNew Street,
New Bharath School Opposite,
Thiruvarur-610001,
Tamilnadu.
Tel# -8883171424

Dear Sowndarya  B,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 

1TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

2TCS Confidential
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

3TCS Confidential
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

4TCS Confidential
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 

5TCS Confidential
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Sowndarya  B

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 

15TCS Confidential
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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selvaraj g <selvarajg@acetcbe.edu.in>

Offer Letter Confirmation 3 - Tessolve Semiconductor Pvt LTD
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:21 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

---------- Forwarded message ---------
From: Venkat Raman R(Tessolve) <venkatraman.r@tessolve.com>
Date: Tue, Feb 23, 2021 at 2:14 PM
Subject: Greetings From Tessolve _ Internship starts from 1st Mar'21
To: SIVA KUMAR <placementinfo2009@gmail.com>

Hi Placement Team,

As informed, below mentioned students have been shortlisted at our recruitment drive and will be offered to attend our
intern starts from 1st Mar'21(Monday), 10am.

Student name Joining Location College Department Year of Passing Intern Starts Date

Elakkiya A Coimbatore Akshaya ECE 2021 1-Mar-21

Kavya R Coimbatore Akshaya ECE 2021 1-Mar-21

Thanks...

-- 
Regards,

VENKATRAMAN RENGANATHAN,
Tessolve Semiconductor Pvt.Ltd.,
"Excellence" 5th Floor, No. 104, Race Course Road,
Coimbatore - 641 018,TamilNadu, India.
E-mail id: venkatraman.r@tessolve.com
Skype: venkat_tessolve

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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selvaraj g <selvarajg@acetcbe.edu.in>

OFFER CONFIRMATION 8 - SHLOKLABS
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:54 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

---------- Forwarded message ---------
From: HR [SHLOKLABS] <hr@shloklabs.com>
Date: Tue, Dec 15, 2020 at 1:43 PM
Subject: Re: Akshaya College of Engineering and Technology - Opening for Freshers - Shloklabs
To: placement a <placement@acetcbe.edu.in>

Dear Sir,
Good day!!

Happy to get back to you.
We're done with the fresher's interview at Shlok and Shortlisted Nandhini from your college.
I've spoken to Nandhini as well. She is good to go.
Kindly confirm the same.

Thanks and Regards

Mohana Muthugopi

HR Executive

SHLOK Information Systems India Private Limited  

Tidel Park Coimbatore Ltd., | DC 41 - 43, Fourth Floor,| Vilankurichi Road, Civil Aerodrome Post, | Coimbatore -
641 014 |
Ph : +91 422 2970021 | Mob : +91   9894706928                      

e-Mail :hr@shloklabs.com

On Fri, Dec 11, 2020 at 11:01 AM HR [SHLOKLABS] <hr@shloklabs.com> wrote:
Dear Sir,
Good day!!
We've reached the final Interview process for Fresher's recruitment at Shlok - Akshya College.
1. Sajith
2. Nandhini  
these two candidates are shortlisted for the interview today at 2.30 PM.

Will give you the results once done.

Thanks and Regards

Akshaya College of Engineering & Technology Mail - OFFER CONF... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Mohana Muthugopi

HR Executive

SHLOK Information Systems India Private Limited  

Tidel Park Coimbatore Ltd., | DC 41 - 43, Fourth Floor,| Vilankurichi Road, Civil Aerodrome Post, | Coimbatore -
641 014 |
Ph : +91 422 2970021 | Mob : +91   9894706928                      

e-Mail :hr@shloklabs.com

On Tue, Dec 8, 2020 at 1:41 PM HR [SHLOKLABS] <hr@shloklabs.com> wrote:
Dear Sir,
Good day!!
We're happy to reach you with the first round of interview results.

Have informed the students on the same.
Kindly help us with the updated resume of the below list of candidates.

We're planning to have the technical Interview starting by today and tomorrow through telephonic and google
meet.

Thanks and Regards

Mohana Muthugopi

HR Executive

SHLOK Information Systems India Private Limited  

Tidel Park Coimbatore Ltd., | DC 41 - 43, Fourth Floor,| Vilankurichi Road, Civil Aerodrome Post, | Coimbatore
- 641 014 |
Ph : +91 422 2970021 | Mob : +91   9894706928                      

e-Mail :hr@shloklabs.com

On Mon, Dec 7, 2020 at 2:13 PM placement a <placement@acetcbe.edu.in> wrote:
Hello Mam

     As per the Job details, Herewith i have attached the interested students list. Kindly conduct the online test
tomorrow. please send the details.

Thank you. 

Best Regards

Akshaya College of Engineering & Technology Mail - OFFER CONF... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Siva kumar MCA, ADA
Head-Training and Placement
Akshaya College of Engineering and Technology
Kinathukadavu, Coimbatore - 642 109
Mobile : +91 9597601860
Land line : 04259-242570 - 74
Email: placement@acetcbe.edu.in
placementinfo2009@gmail.com
Website: www.acetcbe.edu.in

On Sat, Dec 5, 2020 at 9:22 PM HR [SHLOKLABS] <hr@shloklabs.com> wrote:
Hello Sir,
Good day!!
Kindly find the JD attached herewith.

Thanks and Regards

Mohana Muthugopi

HR Executive

SHLOK Information Systems India Private Limited  

Tidel Park Coimbatore Ltd., | DC 41 - 43, Fourth Floor,| Vilankurichi Road, Civil Aerodrome Post, |
Coimbatore - 641 014 |
Ph : +91 422 2970021 | Mob : +91   9894706928                      

e-Mail :hr@shloklabs.com

On Thu, Dec 3, 2020 at 3:08 PM placement a <placement@acetcbe.edu.in> wrote:
Hello Mam

     As discussed, Kindly find the attached eligible students database for your reference. Kindly inform the
online test date and further interview details. 

Looking forward to your favorable response.

Thank you.

Best Regards
Siva kumar MCA, ADA
Head-Training and Placement
Akshaya College of Engineering and Technology
Kinathukadavu, Coimbatore - 642 109
Mobile : +91 9597601860
Land line : 04259-242570 - 74
Email: placement@acetcbe.edu.in
placementinfo2009@gmail.com
Website: www.acetcbe.edu.in

Akshaya College of Engineering & Technology Mail - OFFER CONF... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Ref: TCSL/DT20207180626/1445046/Chennai
Date: 08 June 2021

MR. SAMAL  A
9/468b,"Sopanam" East Palloor,
Near Gms Avaroth, Mahe,
Pondicherry-670672.
Tel# 919745352024

Sub: Joining Letter

Dear Mr. Samal  A,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services 
Limited (TCSL) family. 

We are pleased to inform you that your joining date at TCSL will be 01st July 2021 , your joining 
location is Bangalore ,  work location is Bangalore and your stream is CBO .  This has 
been provided considering your preference and business requirements. 

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping 
this in mind, and the regulations enforced by various states at this point, we have internally enabled a 
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be 
required to physically report at the TCS offices on the date of your joining . 

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the 
virtual onboarding process and steps to be taken to prepare yourself for onboarding. 

Congratulations on completing the first phase of your learning through TCS Xplore Program. We 
appreciate your passion towards learning which has helped you to perform well. You are now set to 
experience learning through our coveted TCS Xperience Program. 

Private and Confidential Page | 1
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TCS Xperience Program 

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and 
help you to scale greater heights in your professional life. 

The program is carefully designed to develop software engineering skills, nurture professionalism and 
inculcate a process mindset. This program provides the perfect platform to polish the skills you have 
gained through the TCS Xplore program, making you 'project ready'. 

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program 
and business requirements. 

The program has regular assessments based on pre-defined learning objectives. You are expected to 
meet the required standards during the TCS Xperience Program. In case, the performance does not 
meet the expectations, the management reserves the right to either extend your program or take 
appropriate action. 

As communicated through various forums during the recruitment process, your appointment is subject 
to completion of your final academic (UG/PG) course within the stipulated time as specified by your 
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility 
criteria as stated in the Offer letter. 

Kindly confirm your acceptance of this program by clicking on the 'I Accept' button in Nextstep portal. 
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail 
better opportunities. 

Private and Confidential Page | 2
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this 
organization to greater heights! 

Gear up to experience the future!! 

Private and Confidential Page | 3

Warm regards,

Janardhan S
Global Head - Talent Development

Click here or use a QR code scanner from your

mobile to validate the joining letter
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selvaraj g <selvarajg@acetcbe.edu.in>

Offer Letter Confirmation 4 - Rapid Technologies Pvt Ltd
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:37 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

---------- Forwarded message ---------
From: placement a <placement@acetcbe.edu.in>
Date: Sun, Dec 6, 2020 at 1:18 PM
Subject: RAPIDDATA TECHNOLOGIES INTERNSHIP - 2021 CANDIDATES
To: <17cs041@acetcbe.edu.in>

------- Forwarded message ---------
From: RapidData HR <hr@rapiddatatech.com>
Date: Fri, 30 Oct, 2020, 2:36 PM
Subject: Re: RAPIDDATA TECHNOLOGIES INTERNSHIP - 2021 CANDIDATES
To: placement a <placement@acetcbe.edu.in>
Cc: Aysha Begum <aysha@rapiddatatech.com>, Jeb Million <jeb.million@rapiddatatech.com>

Dear Sivakumar,
           These are the 2 candidates whom we have selected  from the final round of interview
1. Sarumathi
2. Srividya

Their joining date will be on  Monday (2.11.2020). Kindly block these 2 candidates from attending any other
interviews

Warm Regards
HR
RapidData Technologies

Email: hr@rapiddatatech.com
http://www.rapiddatatech.com/

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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selvaraj g <selvarajg@acetcbe.edu.in>

Offer Letter Confirmation 1 - Wipro HR Services
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:14 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

--------- Forwarded message ---------
From: Naresh Kumar <naresh.kumar@cocubes.com>
Date: Tue, Jul 13, 2021 at 1:21 PM
Subject: Congratulations || Wipro HR Services - NIIT Drive || 2021 Batch || Chennai || Offered Candidates
To: placement@acetcbe.edu.in <placement@acetcbe.edu.in>
Cc: Aravindan S <aravindan.s@cocubes.com>, B.Giridhar Mohan <giridhar.mohan@cocubes.com>, Kondapally
Adharsh Kumar <adharsh.kumar@cocubes.com>

Dear Shivakumar Sir,

Greetings from Aon CoCubes!

Many Congratulations!! We are delighted to inform you that below candidates have been offered in ‘Wipro HR
Services – NIIT’ for a role of ‘Setup Configuration Specialist’ with a package of ‘INR 3.3 LPA’.

Name Institute Name Branch

Arunachalam
Cv

Akshaya College Of Engineering And
Technology B.E Computer Science and Engineering

Priyanga R
Akshaya College Of Engineering And

Technology
B.E Electronics and Communication

Engineering

NIIT Training Details:

Training Start Date : 25th July,2021

Onboarding Date : After 6 weeks of training

Mode of Training : Virtual (Zoom/MS Teams/Skype)

Next Steps:

A Confirmation mail from NIIT is already shared with the offered candidate with Four Documents Attached.
Terms and Conditions Document
Personal Information Document
Background verification Document
List of Academic documents required.

Offered candidates need to fill the shared documents and are required to share it on

STHdocs@niit.com (Mail Id already shared with the candidates) ASAP.

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Candidate is also requested to share their Acceptance over the mail by reverting “I Accept the offer”.

Thank you for your support during the entire process, Looking forward to adding value to your esteemed institute.

Regards,

Naresh Kumar | Associate - Institutions

Aon’s Assessment Solutions

m +91 9514053884 

naresh.kumar@cocubes.com

assessment.aon.com | LinkedIn |  Twitter

Akshaya College of Engineering & Technology Mail - Offer Letter Conf... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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selvaraj g <selvarajg@acetcbe.edu.in>

OFFER CONFIRMATION 9 - MONTBLEU [ EXPLEO GROUP ]
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 3:58 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

Akshaya College of Engineering & Technology Mail - OFFER CONF... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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selvaraj g <selvarajg@acetcbe.edu.in>

Offer confirmation 12 - Hexaware
1 message

placement a <placement@acetcbe.edu.in> Mon, Aug 2, 2021 at 4:04 PM
To: selvaraj g <selvarajg@acetcbe.edu.in>

---------- Forwarded message ---------
From: Ankit Umaraniya <ankitumaraniya@gmail.com>
Date: Fri, Mar 5, 2021 at 7:34 PM
Subject: Fwd: Selection Confirmation
To: <placement@acetcbe.edu.in>

---------- Forwarded message ---------
From: Srihari Manickam <SrihariM@hexaware.com>
Date: Fri, Mar 5, 2021, 6:36 PM
Subject: Selection Confirmation
To: ankitumaraniya@gmail.com <ankitumaraniya@gmail.com>

Dear Ankit K Umaraniya,    

Congratula�ons!!!

We are pleased to inform you that we have selected you for the posi�on of Execu�ve in BAND I in Coimbatore.

The detailed offer le�er will be handed over post comple�on of your Documenta�on.

As discussed, please find the related compensa�on structure for your perusal. You are requested to keep the same
confiden�al.

I do assure you that the package is as per your expecta�ons and sincerely hope that you will accept. This at
present is the best we have to offer.

Also please do acknowledge the mail.

Best Regards,

Akshaya College of Engineering & Technology Mail - Offer confirmatio... https://mail.google.com/mail/u/0?ik=1148b4b1c7&view=pt&search=all...
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Srihari Manickam

Sr. Lead - Human Resource

Mob: +91-9843094630 | Extn: 6302

Email: sriharim@hexaware.com

cid:image012.png@01D692A0.7589DC00 cid:image015.png@01D692A0.7589DC00

This e-mail communication and any attachments to it are confidential and privileged to Hexaware and are strictly intended only for the personal and

confidential use of the designated recipient(s) named above. If you are not the intended recipient of this message, you are hereby notified that any review,

dissemination, distribution or copying of this message is strictly prohibited and may be unlawful.

Please notify the sender immediately and destroy all copies of this message along with all attachments thereto.
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HCL Confidential

OFFER & APPOINTMENT LETTER

                                                                                                                                Offer Release Date: August 13, 2020

Dear Aneesparvin   M,
33/1, Jothi nagar, C.colony, , Pollachi.,   
Tamil Nadu, India, 642001

Dear Aneesparvin   M, service

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or 
“Company”), we are pleased to inform you that you have been selected for employment in our organization as Software 
Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this 
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep your 
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on August 24, 2020 at 9:00 A.M at the following address CHENNAI-SEZ, SDB6, Lab 1-3, ODC 202 
A&D .Your joining would be subject to successful completion and compliance with the pre joining requirements as 
applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various 
locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, 
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be 
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and  appointment letter and appended annexure(s)

Your Total Compensation will be INR 3,50,000 per annum, outlined in Annexure I. 

You will be required to sign a service agreement of 24 months with a surety amount of INR  1.25 Lakhs. This amount 
shall be payable to the Company only on the event of your separation from the company before 24 months from the 
date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions 
governing your employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the 
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a 
part of the HCL family.
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     HCLT Confidential                                                                                          Signature of Employee:

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy 
of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & 
appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter 
extended to you by HCL Technologies Ltd. will stand withdrawn without any liability.  

Looking ahead, we see exciting times – we look up to you to provide impetus in accomplishing our mutual endeavor of 
being the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful 
association.

Yours truly,
For HCL Technologies Ltd.
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Offer: Computer Consultancy
Ref: TCSL/DT20195366496/Chennai
Date: 18/09/2019

Mr. Adam Rajo Benson S
132/247Sithi Vinayagar Kovil Street,
Sukrawarpet,
Coimbatore-641001,
Tamilnadu.
Tel# 91-9025653175

Dear Adam Rajo Benson S,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
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amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 
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HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
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said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
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background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Adam Rajo Benson S

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/DT20195365975/Chennai
Date: 18/09/2019

Mr. Balamurugan  V
5/293Nallurpalayam,
Sulthanpet,
Coimbatore-641669,
Tamilnadu.
Tel# 91-9487953740

Dear Balamurugan  V,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
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amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 
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HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
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said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
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background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Balamurugan  V

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 

14TCS Confidential

TCSL/DT20195365975

Page 96 of 389



2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/DT20184826025/Chennai
Date: 18/09/2019

Ms. Priyadharshini
4/19Thippampatti Poonga,
Thippampatti,
Pollachi-642107,
Tamilnadu.
Tel# 91-8778673951

Dear Priyadharshini,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
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amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 
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HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
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said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
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background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Priyadharshini  

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/DT20195365594/Chennai
Date: 18/09/2019

Mr. Shilato Emerson V A
B-16,Park Avenue,
Vadavalli,
Coimbatore-641041,
Tamil Nadu.
Tel# 91-9790644349

Dear Shilato Emerson V A,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
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amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 
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HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
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said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
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background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Shilato Emerson V A

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/DT20195495031/Chennai
Date: 18/09/2019

Mr. Saravana Kumar Balasubramaniam
17/3Kalliyappa Gounder Street,
Kottur Malayandi Pattinam,
Coimbatore-642114,
Tamilnadu.
Tel# -

Dear Saravana Kumar Balasubramaniam,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
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amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 
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HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
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said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
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background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Saravana Kumar Balasubramaniam

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000

12TCS Confidential

TCSL/DT20195495031

Page 148 of 389



Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 

18TCS Confidential

TCSL/DT20195495031

Page 154 of 389



Offer: Computer Consultancy
Ref: TCSL/DT20184388914/Trivandrum
Date: 13/09/2019

Mr. Sanath  K S
Kailasam (H)Aziyannur,
Ashiyannur(Po),
Palakkad-678633,
Kerala.
Tel# -

Dear Sanath  K S,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
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amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 
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HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
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said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
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background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
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documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  
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GROSS SALARY SHEET Annexure 1

Name Sanath  K S

Designation Assistant System Engineer-Trainee

Institute Name Other University

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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APPOINTMENT LETTER

28 May, 2020

Dear Subha Shree  S,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company. 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of

the probation period, your appointment shall be confirmed at the discretion of the Company based on

your performance and other criteria as applicable to your band and stream. Unless confirmation is

communicated in writing, your probation period shall be  deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc. 

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g.  The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
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2. Compensation:

You will be eligible for:

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of  the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you

from time to time. 

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis

of your effective performance and the performance results of the Company during your period of

employment and other relevant criteria. 

3. Other Benefits:

You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company. 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

f. Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly. 

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you. 
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c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same. 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated. 

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro  in relation to Intellectual Property. 

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect. 

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on  the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.
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d. Your appointment  shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or
equivalent education.

ii. You have not scored minimum aggregate marks of 60% in your 12th Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining 
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect 
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding.  You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.

Page 5 of 19
Page 177 of 389



Page 6 of 24

9303170
Sensitivity: Internal & Restricted

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.
Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

I have read, understood and agree to accept the employment on the terms and conditions herein.

I shall be reporting for duty on __ /__ /____

Name: _____________________

Signature: _____________________ Date: __ /__ /____

Place: _______________________
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ANNEXURE I

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company. 

Noted below are a few examples of conflict of interest:
a. For an employee or any dependent member of his family to have an interest in any organization, which

has business dealings with the company where there is an opportunity for preferential treatment to be

given or received, except where such an interest comprises of securities in widely held corporations

which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,

facilities or equipment from or to the company or any affiliate or to any company, firm or individual who

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent

of top management. 

c. For an employee to serve as an officer, director or in any other management capacity or as a

consultant of another company or organization doing or seeking to do business with the company or an

affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or

any other information concerning the company, which might be prejudicial to the interest of the

company. 

e. For an employee or any dependent member of his family to accept commission, a share in profits or

other payments, loans (other than with established banking or financial institutions), services excessive

entertainment and travel or gifts of more than nominal value from any individual or organization doing

or seeking to do business with the company. 

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top
management. 

Name:

Date: __/___/_____ Signature:.....................……………….
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities. 
As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of

the Company when in possession of UPSI concerning the Company. Trading in securities of the

Company is also prohibited for certain designated employees when the trading window is closed. For

details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall

seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate

purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know

basis. Employees are strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or

relatives, except on a need to know basis. 

b) Counseling as well as expressing opinions or making any recommendations to any person on the

Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.

d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like

wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider

trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company

in certain circumstances. The penalties levied on the employee will not be borne by the Company and

the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall

disclose to the Company the number of securities acquired or disposed of within two trading days of

the transaction if the value of the securities traded, whether in one transaction or a series of

transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For

more details on procedures and guidelines, employees are requested to refer the Company’s Code of

Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policyclearinghouse@wipro.com
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ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I --------------------------, confirm that I am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro’) for  the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.
I understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.” 

Name:

Date: __/__/____
           Signature.............................................

Page 9 of 19
Page 181 of 389



Page 10 of 24

9303170
Sensitivity: Internal & Restricted

ANNEXURE III

SALARY OFFER SHEET

Name         : Subha Shree  S Career Group: TRB – II

Position    : Project Engineer

           You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits

Health benefit (Medical) 600

Variable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004
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*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity  as per the Wipro Policy for the same.
Apart from the standard salary components, Project Engineers are also entitled to the following unique 
Company Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two
wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards
housing deposits or illness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

Date: __/___/_____ Signature:....................……………….
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ANNEXURE – IV

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that
my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the
above mentioned documents.

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable for
immediate termination of my employment with the Company.

Name:

Date: __/___/_____ Signature:.....................……………….
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ANNEXURE – V

                 Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:                          

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack. 

For employees joining in above Bands in Support roles and central functions, and who have variable pay as
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is
linked based on specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.   

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my 
Financials->Variable Pay Policy FY 2020-21.
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also 
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT 
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal 
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of
2 children is eligible for IT exemption under WBP.
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5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This 
will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident 
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + 
Additional (Where applicable) or INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

            Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
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Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be

credited with your first month salary. You may utilize this amount towards Travel and you would not

need to submit bills towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending 
training or classes at different locations in the same city. 

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of

joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses.

This would be paid as a lump sum amount that will be credited with your first month salary and you

would not need to submit bills towards usage of this amount. 

b. If your posting location (the location where you would be based out of after training) is different from

the training location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.

8,400) from the date of reporting to the posting location. You may utilize this amount towards

boarding, lodging, conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be 
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.
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SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical  Assistance  Program  (MAS)**: This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees
covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim. 

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll depending on
your marital/family status towards the base sum insured premium,10% of the claim amount has to be
borne by you.
If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

3. Annual  Health  check: Company paid Annual health check-up program is available for employees
above 40 years of age.
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Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per 
applicable laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members. 
E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members. 
I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest  Free  Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.
The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments. 

Contingency  Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to
fixed cash.
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by 
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work 
resulting in partial or total disablement or casualty. Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents
or natural causes, your surviving family members would be eligible for an insurance cover under this policy.
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also
get  an  extra  coverage  for  a  nominal  and highly negotiated premium.

Please note:  More  details  on  the  above  mentioned  policies  are  available  on  My Policies Section  in  My  
Wipro  accessible  on  joining.  Access through My Wipro -> My Policies ->India > My Financials -> Group Life 
Insurance/ Personal Accident
The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by
the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance. 

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company. 
We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management. 

The enrollment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits. 
For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.
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Letter of Intent - Sanjay K - Ref. No.: 9231529
10 messages

<careers@wipro.com> Tue, Dec 10, 2019 at 3:40 AM
To: sanjay.k1407@gmail.com
Cc: manager.campus@wipro.com

Campus - Letter Of Intent

December 09, 2019

Dear Sanjay K,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in the Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

Component Amount (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan(WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31 % of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits

Health benefit(Medical) 600

Variable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us.

Please confirm your interest to receive the offer of appointment by accepting the contents of this communication
within 15 calendar days. Your communication of interest is a precondition to the issuance of the offer of
appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to this message are intended for the exclusive use of the
addressee(s) and may contain proprietary, confidential or privileged information. If you are not the intended recipient, you should not
disseminate, distribute or copy this e-mail. Please notify the sender immediately and destroy all copies of this message and any
attachments. WARNING: Computer viruses can be transmitted via email. The recipient should check this email and any attachments for
the presence of viruses. The company accepts no liability for any damage caused by any virus transmitted by this email.
www.wipro.com
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<careers@wipro.com> Tue, Dec 10, 2019 at 4:21 AM
To: sanjay.k1407@gmail.com

Campus - Letter Of Intent

09-Dec-2019
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<careers@wipro.com> Tue, Dec 10, 2019 at 4:45 AM
To: sanjay.k1407@gmail.com
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To: sanjay.k1407@gmail.com
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To: sanjay.k1407@gmail.com
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To: sanjay.k1407@gmail.com
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To: sanjay.k1407@gmail.com
Cc: manager.campus@wipro.com

Campus - Letter Of Intent

December 09, 2019
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<careers@wipro.com> Tue, Dec 10, 2019 at 6:07 AM
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To: sanjay.k1407@gmail.com
Cc: manager.campus@wipro.com

Campus - Letter Of Intent

December 09, 2019
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udhayakumar S <udhayakumar@acetcbe.edu.in>

Fwd: IBS Software : Final result campus recruitment @ Karunya University

placement a <placement@acetcbe.edu.in> Wed, Sep 16, 2020 at 3:07 PM
To: udhayakumar S <udhayakumar@acetcbe.edu.in>

---------- Forwarded message ---------
From: Saju M <Saju.Mudappathi@ibsplc.com>
Date: Mon, 16 Sep, 2019, 6:20 PM
Subject: IBS Software : Final result campus recruitment @ Karunya University
To: Sheelan Thangavelu <sheelan@siet.ac.in>, placement a <placement@acetcbe.edu.in>

Hi,

 

Please find the attached selected students names from campus recruitment conducted @ Karunya Unersity on 05th Sep 2019.

 

 

Thanks & Regards,

Saju M | Human Resources

IBS Software Pvt Ltd

5th Floor C Block, Nila  Building, Technopark Campus, Trivandrum - 695 581, Kerala, India

( 4676 | ✆ +91 984 666 9629 | ✉ saju.mudappathi@ibsplc.com | www.ibsplc.com

 

DISCLAIMER: "The information in this e-mail and any attachment is intended only for the person to whom it is addressed and may contain confidential and/or privileged
material. If you have received this e-mail in error, kindly contact the sender and destroy all copies of the original communication. IBS makes no warranty, express or implied,
nor guarantees the accuracy, adequacy or completeness of the information contained in this email or any attachment and is not liable for any errors, defects, omissions,
viruses or for resultant loss or damage, if any, direct or indirect."

IBS Software final result.pdf
218K
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QuE$T Slubal Enginoering Seruieer Frivate l_imitd
Pfti|{ll0S$ 78, fnrhassy Torh lillage, Sarjapura.lvlarBralralll 0uter &ing Road

Devaraleesana Haili- Vaffhur Ho:ti. Bangalore - 560103, lndia
Ph; +$l - 8S " STSB 0000; fax: +91 " $fi - 670$ IS0tr, vm,rquesf-gobal.s$nr

, , ,. I 
lntent to offer ErnployrlJ.ent

Dear 11 ,r ^rn hotr aYt *4
Congratulations on your selecticn with QuESTI We look forward to you joining orrr growth
journey as r,vorld's leading engineering services provider"

We are pleased lo let yotl know that lvs int*nr1 to make you an offer of Employmeni for the role
of rrainee Engineer wiilr euE$T Gloi:al Engineering s*rvices Fvt. Ltd.

' Total Cost to Campany TTCTS); 3,S4 LpA. Location: All euEST Global offrces {as pcr business requirement). Working Hours : 4Z.S hourslwcek (9.5 hoursiday)r Bond: ? years

You wiil be entiiled to aliourances *nd other benefits as per euEST policies. yor.l shall receivs
your salary payments on the last working day of the montlr.

This offcr of enrployrnent is subject to successful completisn of:

. Background Verification Check.

' Completion of your course program r,vith an aggregate of 65% and no standing arrears
on the Date of Joining

As per OuEST's hiring proce*s lve lynuld cnnciuct a dstailed backgrcuncl verificatian check of all
the informaticn & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:
up ive r sitv. rclat i{ilt s(Oeirest-q lobal. co tn

We eagerly look fonuard to weXcsnle you at euEST.

PSr lhrs Offer sfards tancelfed in case af any dlscre:pancy found durlng ffte Bacftground
Yerificarisn or based on Acadentic credentiats.

For QuEST Global

*Hisclaimer: Itre saiary pac*rge and sffiJcfitre w# So srrhJ'ecf to changes on busrness
situatian af ftre time of onboarding. ffiis rs a leffer of intont to otfer Emptoyment and not
a formal offer of employnten f. l.lre detaitcd ferrns and canditians of employment with
QUE$IrviJlSesfiarnedseparafelyasaformatr offeroilernonlfiprrdrtoyourdafe of loining.y

l.ii'
-.x1\" \

Ni CI'\ ,Y" \.1 ru

Io t,* t
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ffissffiffiw
BOHI'{ TO ENGIIICEH

Quf;$T Global Engineering S*tices privute Limited
l'RiMt0SE 78, fmbassy Iech Vi$age, Sarlapur+Marthahal]j outer Rint Hnad

Deusrahee,sana ltalti, V;rthur l-icbll, Bangalore - 860108, lrrdla
Fh; +91 " &S - S?S$ fi00$; t?r +gl - 80 " Sr0S 10fl1, tvau.questgiohal.com

fu'rienl to affer.H$i p ls.y-nr*n{

Dear Kr.rz4hik; P
congratulations qn your selection with SuEsrt We look fonruard to you joinirrg our growthjourney as world's leading engineering services provid*r.

We are pleased to let you know that we intend to make you an offer of Employrneni for the rsleof rrainee Engineer with euE$T Grobar rngineerin;'s-:*i.* pvt. Ltd.

. Total Cost to Company (TCTC]: 3.S4 LpAr Location: Ail euEST Grobar offrces {as per business requirement). Working Hours : 47.5 hours/week (g.5 hours/day)r Bond: Z year*

You will be entitJed to allowances and other benefits as per euEST policies. you shal$ receiveyour salary paynrents on the last working day of ihe monti-r-

This offer: of emproyment is subject to successfur compretion of:

' Eackground Verlfication Check.n Completion of y:ur courss program rvilh an aggregate of SS% and no standing arrsars
on the Date of Joining

As per OuEST's hiring process we wnrrld *onrJrrr:t a detailerj backgrr:unri verificatinn checlc Of allthe informaiion & documents submrtled by you.

For any clarifications,l:ffer accepl,ance, joining co;rfirmation & BGC form please write back to:
rrn ivers it y.relatiorl sfi)q u est-o JobaI. com

We eagerly lopk fonvard to welcorne you at euEST.

PS: Ihrs Offer sfands cancelled rn case af any disciepancy found dirrng ffr* gactrrground
Verification or based un Acadenlic credenfrd/s.

For QuEST Gjobal

ry:i fllyu{ ::
*Disclaimerl lhe salaly pac/rage and sfrucfure witl b* suh,,J'acf fo cfianges on business
situafion at fhe ffrte of anboarding. i.&is is a /effer af tntent ta affpr Employnre nr and nat
a fsrmal of&r of emplayment jrfie detaijed farrrs and conditians of employment tadftr
QUE$I m// &e slrared separaiely as a formal cfer one nronffi prlor fo your dafa of loining, h

fi\
A r rli'q.v\ Lri'.

ul,-" 
*..

fi.Y';.-t\ t / \. \.' i.r I ibr I )cj t'
i,.r.. *--r,- I r r^r! i

Page 222 of 389



ffi4#Msmxr*
BOIIN TO ENSiNIER

QUEST 0lobtl Enginerring $arvices private {_im{ted
e8li!,lll0$t 78, [r'nba$$y Terh Viliage, Sarjaprrra-hrlarthahalli Outer l{ing RoaC

Seraraheesana i-l6li', lsrthur l-iohti, Bangolore _ S6il108, lnrjia
irii: t$] " Sg " 6799 0ilSS; Far "9i . S0^ 6109 1001, w!1!.questHj*bal.c0ra

In(ent to pf.fer Ery.ploympnt

Dear V e;*J"{q-l g€-s r---f a rya-st- R-

congratulations on your selection with QuESTf we look forward to you joining our groMhjourney as world's leading engineering services provider.

we are pleased to let you,know that we intcnd ta make yoLr an of{er of Employrnenl for the roleof Trainee Engineer with euEST Gtobai Englne*ri*g serviees Fvt. t_td"

. Total Cost to Company {TCTS}: 3.f4 LFA
' Localion: All euEsr Globar of{rccs ias per business requirement}
" lYorking Hours : 47.S hours/r.veek (g.S hours/day). Eond: t years

You will be entitled to allolances and ather benefils as per euEsr pslicies. you shall receiveyour salary payments 0n the last w,orking day of the montir.

This offcr of employm*nt is subject to suecessful completion of:

. Background Verjfication Check.o Completion of ycur course prosram v;ilh alr aggregate of SE% anrj no standing arrearson the Date sf Joining

** ?nj QuEST's hirlng process we wauld conduct a detailed background verification cheek of allthe information & documenta submitted by you.

For any clar"ifications,effer acceptance, joining confirmation & BGC fornr please write back to:u.t i v qr s i t ir r e I a t i,c n s (Oc, u e st - <r i o!-: a l - c o nr

We eageriy look forward to welccnre you at euE$T.

PS; Ihrs oflbr stands cancelled in case of a*y dr'screpanc y faund dunng ffie Background
Ve ri fi c at I o n gr & a sed * n .A s a d e mic credep fials.

For QuEST GIobal

f VU*

*Hisslaimer: Ifts salary pac**ge afld s#ff*f#rs w$l hs srF/ecf fo clmnges on &u*Jnes*
st'fuafion at the fi?ne of onboarding. Iftis r's a feffer of infenf to offerfmjtoyrne nt and not
a forma! affer of employmenr. rfte defailed fern$ and condfflons of-emptoyment wlth
Quesr vrit{ be shared separarelyas a formaloffercne i"noi pii;i";.;;;;i;;;;;;;;;;,

Ql:ic**rn,l r1t{...' n).. ll1 lfrlr !1.:^ C.^^r-- } r rrn I -.-. i ,^

lol'/t"t
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ffi"{3r,gg,"gftr*
60nii T0 {:N$ll,lEti]1

I,n tq:r!,lp off* r Emqlovrrlp, t3l
Dear -fo: i Kr.*^ xr.n"- &
congratulations on your selection with QuESTI we isok forward to you joining our growthjourney as worid,s leading engineering services provi*ei. 

-.-'-'

we are pleased ts tet yau knuw that we intend to make yoLi an otfer of Employm*nt for the roleof rrainee Engineer wi*r euEsr crouar E;sj;;;;'I*'*ll#'put. ru.

. Total Cost to Company {TCTC}: 3.S4 LpA
' Location: All euE,sT Grobar omces {*s per business requirernenl). Working Hours : 4T.S hcurs/week tg S houruJdrrf 

-" "
. Eond:Byears ! --:

You will be entitled to allowanc#s and ather benefits as per euEST pslicies. you nha{l receiveyour salary payments on the last urorking day of tf"iu *ro"t[. 
*

This offer of employnrent is subject to successful eompletion of:

. Background Verification Check.
' comBietion of your cours€ prograrn lvith an aggregare of 6E% and no standing arrearson the Date of Joining

As per QrrE$T''q hiring process we rvould condilct a detailed backgr*und verifieation chs*k of allthe information & docim*nt, *u*t[;;';;y"u.
For any clarifications,l:ffer acceptanee, joining c*nfirnration & BGG form please write hask to:

We eagei:ly ls*k fonvard to welccrne you at guE$T.

F'$: r/ris offer stands caneei/ed in ease of any discrepanayfsund duringr t6e Baertground
Verificatian or fiased an Acadentic credentials"

For QuEST Gtobat

lO1r1t")fq,t
*Disclalmer: rlie sa/arypackage and structure witt ba subjecf fo clranges on &usfness
situarion ar rfts tim* af onboardins. rtus is E refr+r ot ini",ii ii;frJil;; ,,i*n and nuta f,ornraf offer of ernployrro nt, The dcfeiled rsrlrrs and'*sndiioas ;il;;;;**f trdfft
0uE$T witt fie shared separafely as a formal offer o*e *on npnor fo ;.;;;;;{;;;;;;;;;'.

QuE$T Glabal Engineering $enrices pdva{e Limjted
FEllttftOSf ?8, tm*asty Tech Village, $arjapura-Mtrfhaha[i 0uhr Eing [?oaC

0raraleesarra Halli, Vanhur f{obli, Banga}nre - 560trflI, lndra
Ph: t {l - 8t1 , 670g il*00; Fa;t: +$ i - *t} " 6109 1001, *ww.quest"Btohal.com

Roeislrrpd l'li{irg" }.ln (}1 l"lli i.r.r^ c..r-- x r ri,l ,

JI
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ffis*ffissrtr*
B0ftN Tfl Et{G$l[[tt

Intef:t to o,Jfer Hm,#pVme.fl!

Dear rl t, rt r:- #-#'*"*."- S
6ongratulations on yaur selectisn with QuESTI We look fonrrard to you joining our growthjourney as world's leacJing engineering services proviOer. 

- -

We are pleased to let yau kr]ow that we intend to make you fril offer of Employment fsr the role
of Trainee Engineer with euEST Global Engi*eering Services prt. Ltd"

. Total Cost to Company {TCTC}: B.S4 LpA* l*CIcation: All euEST Global offiles {as per business requirement}r Working Hours I 4I.S hours/week {9.5 hours/ciay). Bqnd: ? years

You wiil be eni.i{led to allowaneejs and ciher benefits as per euEST polieies. you shal} receive
your salary payments on the last working day *f tire montl.

This offer of employment is subject to successfur compretion of:

. Backgrsund Veriflcatisn Check.
' Completion of yaur course proglar]i with an aggregate of 650/o and no standing arrears

on the Date of Joining

As per QuEST's hiring process we would eor":duct a detailed bacltground verlflcation check of ali
the inforrnation & docurnents submiH ed by you.

For any ctarifications, offer acceptance, joining confirmation & BGC form please write back to:

We eagerly louk forward to welcr:me ycu at euEST.

PS; lrhrs CIffer stands cancelled in case of anydiscrepancy faundduring ffte sacftgrlound
Verification or based an Academlc credentia/s.

For QuEST Globat

44"" { Vv*1 r'tr1 Lt.o"tk -l.u-(
*f=-*-t"*1- ; ---*lr-

I -;/, 
1 
na r 1

*Disctrnirn$r: Ifie salary p*cft*gu and sfrucfure wltt h* sa$J+*f fo cftangrus $n &usfflss$
situation af fhefimeofonftoarding.Ifiisis alettersffnfenf fo offerHmjtaymentandnot
a farmal affer af employmenf, Ifte defai/ed ferms ard condrHons of 

-emptoyment 
with

QuE$r wffi be shared separafeJyas a formalofferone month prtortu y";r;;i;of jotning. 
, -.f

$!_r gflr*x

QUEST SJohal fngineering $rrvices Frivate l"lrnitsd
PRIMROSE Its, tmbalry Tech Village, $arlapura-lrlarfianalti outer Ring Road

Devarabeesana Ilalli, Varfhur Hohli, Sangalore - F 0l0I, lndia
Fl-r; "91 - Sfi .670! 00ff0; l"an; +9t .80" 6109 1001, w*.u oresiglohal"com

a ;i1,,/i'1 
T \1;"-
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ffis. ffis,B*
BOEI,I IO EI,IGIIIEEIi

Qu€ST Slobal Engineering $ervices private Lirnited
Pftlf?lH$SH 78, [mbasry Teclr vi]iage, $ariapura.l,{ar.thahalji *uter fiing Hoad

iJeyarah*emna Hallt, Varthur Hnbll, gangalore " 560103, lndla
ijh: rgi -BU .6I09 ilil,3S; far "sl "90" 6/09 :fifil, \dw{.qileslfl6bal.cain

Dear &l'rt r.,r{t,"r- ,

congratulations on your selection wlth QuE$Tl we iook fonrard to you joining our growth
,iourney a$ ivorld,s leading enginccring -;*r;;;;;id;;:-"'"'
we are pleased to let you knor,v that w* intend to make you an offer of f;mployment for tire roleof Trainee Engincer wi*i eursl oronJ ingineering s**i.nr'pvt. r_to.

. Totat Cast to Company {TCTC}: 3.54 LpA., Lpcation: Art euEST Gr*b*r offi*es {as per business requirement). Working Hours : 47,8 haurslwe*k {g,S houruiJ;y)-* 
-

, Eond: 2 years

You will be entitled to alior,vances and otl'rer b*nefits as per euE$T policies. you shall rece,iveyour salary payments on the last working day of ttre montfi, -
This offer of employment is subject to successfuf conrpletion of:

. Background Vcrification Check,r Completion of your.course program lvilh an aggr€gate of 6syr and no standing arrearson the Date of Joining ='s-.-ssrv v' i

As per QuEST's hiring process we woutd eonduci a detailed background verification check of allthe informarion & oocim""r;;[;it;; ;;;;;. 
vr u vvru' uu u.u

For any clarifications,*offer acceptance, joining confirmation & BGC fnnn please write bask tn:un ive rsitv. r,-.!aiinr-r sft.irl uest_clJobal. com

We eagerly loak fonvard te vrelcome you at euHST.

PS; rfrrs offer sfands cancelled in case of any dlscrepancy forrd durfng fhe Background
Verification or based on Acad*mic credeflfia/s.

For QUEST Globat

{"l,lra]ttlr
*nisclaim+r: i"fte sala4r pac*age and sfructure will be subJecf fn chnn6res on business
sifuafron af ffie time of onbaarding. rtris fs a feft*r of intentfo offer Emptoyment pnd nsfa fsrrmal offer af ernpfoym*nf' rtre defaiied ferms and eondiflons of emplaymenf rvlt6
QUESr wiii be sharerj separat*fy as a forina/ cffer one month prior tayourdafe o;Jolnlng"

trentr,lorr"l jlir:-^. i.. ffr rlrr r, . F .
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Cognizont

26-Feb-2019

0eor Sophio Agnus tlendry [orvrenre,

B TecVB t., Ilertronia ond (ommuniro;ion Inglneering

Akhoyo iollege of tngineering & Tethnology

[ondidote lD -\19913?5

ln rontinuotion to our disrusions, we ore pleored to offer you the role of ?logrommer Anolysl Iroinee rn (ognizonl Iethnology Solulions lndio Privole

Limlled ("(ognizonl')

During your probotion period of I 2 months, which includes your troining Fogfln, y0u ore entitled to on Arnuol Totol Remunerotion (AIR) of Rs.338,005/-. Ihis

ond Groiuity. The breok up is presented in Annexure A

0n suaess{ul rompletion ol the probotion period. rleoring the required hcinirq ossessmenls ond subiect lo you being port of o delivery proie(i, your onnuol Tolol

Remunerofion (ATR) would $ond revised ro Rs.383,755/- This includessnonnuol inrenllve indirotion of Rs.20,000/- os well os ftgnizontt tontribufion of Rs.

- 21,755/- tovrords benefiis surh os Medirol, krident, Life lnsuronre ondflotttily-

youroppointmentwillbegovernedbythetermsondcondrtionsofemploynrentpresentedinAnnexureB Youwillolsobegovernedbytheoiherrules,regulotionsond

proctires in vogue ond those lhoi moy chonge from lime to time. Your cunp€motion is highly ronfidefticl ond i{ the need otises, you moy discus it only wilh ycur

Monoger

fognizont is keen lhot there is o serure environment for clienis ond internoily loo, You ore required lo be registered with the Notionol Skills Reginry (N5R) ond provide

the ITPIN while ioining the orgonizotion Pleose tefer Annexure B for morethoib-

Pleose nole

stonding oneors in your Groduotion/Posf-Grodualion

. prior lo commenting employment with [ognizont you mu$ provide [ognimnt with evidence of your right to work in lndio ond other such documents os (ognizont moy

Iequest.

We lookforword to you ioining us. 5hould you hove ony furiher questiom sdqilfutions, pleose log into

Yours sinrerely,

For (ognizonl Technology Solulions lndio Pvt. Ltd.,

{. b--7'-
-z-

SLresh Beihovondu

Globol Heod-Tolenl Atquisilion

I hcve recd the offer, understood ond occept lhe obove mentioned terns cd rsdilions

Signolure: Dole:

Rl'qd, 0ffice, I I 5/535, Old Mohohfrmmn Rood, Okkiom Thoroipokkom, [hennoi - 600 09/
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Cognizqnt

Designolion: ProgrommerAnolysi.[rcinee

li,lonlhly

00/ l

5205

800

I 250

I 041

2000

5t19

. Grotuily, on seporotion ofter 4 yeors ond 240 colendor doys of roniinuous service, poyoble os per Poymenl of fuuity Ari

. Women ossociotes ioining tognizont will be entitled lo Molernily leove os per the Molernity Benefit (Amendmed) Ad, 20,l 7

# PF is contribuled ot i 2% o{ your bosic lf you ore on lniernolionol worker, it is tontributed ot l2% of your rnonlhly grms tompensotion exluding HRA

'flexible Benefil Plon, Your (ompensotion hos been slrurtured to ensure thol you ore odequolely empowaerllo opportion (0mponenls ol your solory in o monnet

ilrot suifs you the best. Ihis plon will enoble you io

I. [hoose fiom o bouquet of ollorvonte or benefih

2- Redefine your solory $rurture within prevribed guidelines

3. 0plimize your eornings

'*lnrenlivelndirolion:lnrentiveomountmoybehigher,lowerornilosperthetermsdescribedherein. Ihixentiveptogromisdiscretionorysubiedtochongq

$d boed on individuol ond compony performonre lt is pro-roted to the durotion spent with (ognizont lndio Iu r olendor ymr ond will be poid to you only i{ you ore

odive on [ognizonts poyroll on the doy the inrenlive is poid.

*** 
longuoge Premium: Ttris ollonrnre rs opplicoble only {or Joponese, &rmon & french longuoge. lt will h poid olong wrth the Apr, July. Ort ond Jon poyroll lor

fu previous quorter ond will be subiect lo tox deductions os oppliroble in lndio The omount will be pro-roted tu llre durolion spent wilh [ognizonl lndio ond will be

pid oul on lhe condition thol you coniinue to use the foreign longuoge skill os required by your rol/proled/oaod.
**** 

Advqn(eStoluloryBonusisinlinewiththeprovisionsof Poymentof BonusA4 1965

f,qle, Any stolutory revision of Provident Fund/ESl tontribution or ony other similor stolulory benelils will resuh ir o rhonge in the llel loke home solor ond the Annuol

Sros [ompensotion lvill remoin the some

ftgnizonl hos mode this offer in good foifh oher expending significont time ond resoutres in the hiring protess He hope you will ioin us, but oppretlote your right to

Rl'qd. ffire, I l51535, Old lrlohobolipurom Rood, Okkiom ihoroipokkom, ftennoi - 600 09/

Annexure A

Sophlo Agnus Hendry [ovrrente
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26 Feb-2019

Deor Lokopriyo B,

B TecVB t , Eleiirorrs c;i 1,,;:r;,,i r.; rcn Ingin:ering

Akhoyo iollcge oi Inginecr rg c icrhnology

(ondidote lD 1'19 ,eli5l

ln ionlinrotion lo our disr:usiir,"s, r,re ore pleosed 1o offer you the role of Progrommer Anolysl Troinee in (ognizont Ierhnology Solul ions lndio Privote

Iimiled ("(ognizonl")

During your probotron perrod oi I 2 months, which intludes your troining progrom, y0u ore enl lled to on Annuol Jotol Remunerotion (AfR) of Rs.338,005/-. fhi5

ond Glotuity The breok up is p esented in Annexure A

0n succesful complelion of ihe probolion period, cleoring the required lroining ossesmenh ond subjert lo you being port of o delivery proierl, your onnuol Totol

Remunerolion (AIR) would stond revised to Rs.383,755/-. This includes on onnuol incentive indirotion of Rs.20,000/- os well os [ognizoni\ rontribution of Rs.

- 21,755/- towords benefits such os Medrcol, Acrident, Life lnsuronre ond Groluity,

YouroppotnlmerlurrllhecovernedbythetermsondtondifionsolemploymenlpresentedinAnnexureB Youwillolsobegovernedbytheotherrules,regulotionsond

prociices in vogue cnd tho:e lhot moy rhonge from tlme to lime Your compensotion is highly confidentiol ond i{ the need orises, you moy discuss it only with your

Monoger-

[ognizont is keen lhol there rs o seture environmenl for dienh ond internolly loo You ore required to be registered with the Notionol 5krlls Registry (NSR) ond provide

thelTPlNwhilejorningtheorgonzolion PleosereferAnnexureBformoredetoils

Pleose nole

stonding orreors in your Groduotion/Post-6roduotion

. Prior to tommenring employment wilh [ognizont you must provide [ognizoni wilh evidente of your right to work in lndio ond olher sudr do(uments 0s [ognizont moy

reques[.

We look {orword to you joining us. Should you hove ony further questions or dorilirolionl pleose log into

Yours sinrerely,

For (ognizonl Technology Solulions lndio Pvt. [1d.,

Suresh Bethoi,orCu

Globol Heod Tolenl Acquisilion

I hove reod the offer, underslood cnC orcepl the obove mentioned lerms ond ronditions.

Signolure:

Rl'qd. 0ftce' 1 I 5/535, Old Mohobolipurom Rood, 0kkiom Thoroipokkom, [hennoi - 600 09/

Dole:
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Cognizqnt

Designolion: ProgrommerAnolplTroinee

. Flooting Medicol lnsuronce Coveroge

. Round the Clock Gtoup personol occident lnsuronce coveroge

. Group lerm Life lnsuronce (overoge

. Employeel tompensolion insutonce benefit os per the Employees' tompemotion kt, 201 0

. Grotuify,onseporolionoher4yeorsond240rolendordoysofcontinuousseMre,poyobleosperPoymentolGrotuityAcl

. Women ossoriotes ioining tognizont will be entitled lo Molernity leove os per ttre Moternily Benefit (Amendment) Ad, 20,l 7

#pFisconhibutedotl2%of yourbosii lfyouoreonlnlernotionol worta,itisconlribuledatl2%ofyourmonthlygroscompensotionexdudingHRA

. Ilexible Benelil Plon, your [ompensotion hos been struclured to ensure llrol you ore odequotely empowered lo opportion tomponents o{ your solory in o monnet

thot suils you the best. This plon will enoble you lo

l. [hoose Irom o bouquet of ollowonce or benefits

2. Redefine your solory strurture within presrribed guidelines

3. 0ptimize your eornings
**lncenlivelndirolion: 

lncentiveomounlmoybehigher. lowerornil osprtlretermsdescribedherein Tlreincentiveprogromisdixretionorysubiecttorhonqe,

ond bosed on individuol ond rompony perlormonre lt is pro-roted b fi€ duotion ryenl with (ognizonl lndio Ior o colendot yeot ond will be poid to you only il you ore

oclive on [ognizonls poyroll on th doy the incentive is poid-

*** 
longuoge Premium: This ollowonte is opplicoble only {or Joponese, Germon E french longuoge. lt will be poid olong with lhe Apr, July, Oct ond Jon poyroll lor

the previo-us q-uorter ond will be subiect to rox deductions os opplirobb in ldio, Th omount will be pro-roled lo the durolion spent with (ognizont lndio ond will be

poid out on the rondition thol you continue to use the [oreign longuoge skill os rquired by your roldproiert/octount.

**** 
AdvonteStoluioryBonusisinlinewiththeprovisionsofPoymentolBonusA0,l965

No.lq: Any $otutory revision of provident tund/ESl (ontribution or rny otlw imihr stolutory benefits will result in o rhonge in the Net toke home soiory ond the Annuol

Gros [ompensotion will remoin the some

[ognizoni hos mode this offer in good foith ofter expending significont lime ord resouttes in the hiring ptoces We hope you will ioin u1 but oppreriote your right to

Rl'qd. ffice, I 1y535, Old Mohotroliprrom Rord, 0kkiom lhoroipokkom, [hennoi - 600 097

Annexure A

Nome: [okopriyo B
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Iuly 09,2079

INFOSYS LIMITED
CIN: 1851 1 0KA'l981PLCO.l3 t 15

44, lnfosys Avenue
Electronics City, Hosur Road
Bangalore 560 i00, India
T 91 B0 28520261
F 91 80 2852 0362

askus@infosys.com
wwwinfosys.com

liilililltililt]il lti til til] ilt

HRD/3 T/ 1 9_ 20 I 1 29 1 2923

Mr. Boopalan Thangavel
Candidate ID:12912923
19, lSt Street,
Periyar Nagar, Kinathukadavu
Coimbatore - 642109
Tarnil Nadu
lndia
Ph: (91) 96006 62199

Dear Boopalan,

Welcome to Infosys!

Today' the corporate landscape is dynamic and the world ahead is full of possibilitiesl None of the amazing thingswe do at Infosys would be possible without an equally amazingculture, t|e envirorunent where ideas can flourishand where you are empowerecr to move forward as ru. us yor, fu.u, wili take yo;.

At Infosys, we assure that your career will never stand still, we will inspire you to build r,vhat,s next and we willnavigate fufther, together. Our journey of Iearnability, values and trusted'retations6ips with our clients continue tobe the cornerstones ofour organization and these ruiu., are upheld only because olour people.

We look forward to working with yor-r and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources _ Infosys Limited

Digitally signed by RTCHARD LOBO
Date: 201 9.07.0903:36:26 +05:30
Reason. Offer Letter
Location: Bangalore

Company Confidential - This conmunicatiort is confitlenriar benveen you anct rnJbsys Lintitecl.
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Test and VerifEcation Solutions lndia Fvt. Limited
Plot i,io 489, 46ii' Street

Ashok Nagar

Chennai
-Iarnii Nadu

ii'lDl/r 6C0083

Experts in Hardurar* Vtri{ie aticn and Software Testing Telepno re: +9f i442536li41
htio : //wvru,,.test a :r dvcr'f ; c a t i c fl . r o lrl

Date: 1't August-2018

To
fanarthanam R.S,

Thiruvallur, Tamilnadu .

Dear f anarthatrant R.S,

Sub: Employment Offcr - Intern - VLSI

We are pleased to inlorm you that you have been appointed as "lntern - VLSI" to work out of our

Bangalore Office from 1't lan 20L9. On Successful Completion of the Training Program your

performance will be promoted to the level of Engineer - HW for which the compensation benefits are

mentioned in page 2 of this letter.

If you have any questions, please contact me at +91 8147758189 or by email:

sumathi.k@testandve rificati on.com

Yours truly,

For Test and Verification Solutions

Sumathi K
Manager - HR

Test and Verification 5e[utions Indla Pvt. Limited
Develop-inent Centre: NP-l-1 Deveiooed Plot, Thiru-Vl-Ka lndustrial Estate,

tkkaiuthangal, Cnennr:i, Tarnii Nadu, INDIA 600032
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Iesl and Verlicalion Solutrons

Experts in Hardware Verific;:tion and Software Testing

Terms and Conditions for this Offer:

Test and Verificatiom Solutions lndia Pvt. Limited
Plot No 489, 46:i' Street

Ashol< Nagar

Ci.erna,
Tz:mij Nadil

ll.ilJli\ 60C083

Telephone: +S1 444263tr841

Time Frame l-:

o f an 2Ol9 to March 20L9 - Internship Program - INR 7500/Month

Time Frame 2:

o f uly 2Ol9 toDec2019 - Engineer - Trainee - INR 10K/Month

FulI Time Etnployment

o f an 2020 to Dec2O20 - Engineer - INR 2sK/Month + Health Insurance and Benefits
o f an 2O21to Dec 2O2L - Engineer - INR 32K/Month + Health Insurance and Benefits
o fan 2022 to Dec2O22 - Engineer - INR 40K/Month + Health Insurance and Benefits
o Jan 2023 to Dec2O23 - Engineer - INR 50K/Month + Health Insurance and Benefits

Your "Training Program" with T&VS will start on 1st f an 2019.
You will be trained and be given opportunities to work on cutting edge technologies.
All Joining Formalities with Provisional Degree Certificate and Mark sheets should be submitted
at the daLe of joining for Continuation of Employment with T&VS.
At the end the of the training Period you will be absorbed as full time employee and be
paid the above full time employment benefits

2na, 3rd and 4tt Year pay will be contmunicated as per the above T&C's to you after Appraisal on Annual
Performance. During this period your work location will be T&VS, Bangalore Office. On Confirmation
after the Internship period you will be requested to sign a 4 year bon d. During your Employment with
T&VS Engineer is encouraged to pursue Part Time M.Tech/M.E Program in VLSI Design based on
your company and graduate program perfornrance T&VS will partially reimburse your college
tuition fees.

Candidate Acceptance
Name:
Date:

Signature:

Permanent Address:

Test and Verification Sotutions lndia Pvt. Limited
Development Cenire: NP-11 Deveioped Plot, Thiru-V!-Ka lndustrial Estate,

Ekkacuthangal, Cnennai, Tarrij Nadu, INDIA 600032

a
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Test and Verification Solutions lndia Pvt. Limited
Piot No 489, 46th Street

Experts in Hardvvare Veriflcation and Software Testirrg

Ashok Nagar
Chennai

Tamii Nadu

rNDtA 600083

Tc,iep none: +9 14442636841

Date: l"tAugust-2018

To
Narmatha,
Pollachi,Tanrilnadu.

Dear Narmatha,

Sub: Employment Offer - Intern - VLSI

We are pleased to inform you that you have been appointed as "lntern - VLSI" to work out of our

Bangalore Office from 1"t lan 2019. 0n Successful Completion of the Training Program your

perflormance will be promoted to the ]evel of Engineer - HW for which the compensation benefits are

mentioned in page 2 of this letter.

If you have any questions, please contact me at +91 81-477581,89 or by email:

sumathi.k@ testandverifi cati on.com

Yours truly,

For Test and Verification Solutions

1..*r;> " 
L

Sumathi K
Manager - HR

Test and Verification Solutions lndia Pvt. Limited
Developrnent Centre: NP-11 Deveioped Plot, ThiIu-Vi-Ka lndustrial Esiate,

Ekkaduthangal, Cher-rna[, Tamii Nadu, INDIA 600032
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Test and Verification Solutions lndia Pvt. Limited
Plot No 489, 46li' Street

Ashok Nagar

Chennai

Tamii Nadu

rNDIA 600083

Experts in Hardv,rare Verifitaticn and Software Testing

Terms and Conditions for this Offer:

Candidate AccePtance

Name:
Date:
Signature:

Permanent Address:

Telepeone: +914442636841

Time Frame 1:

o f an 2019 to March 2OL9 ' Internship Progratn - INR 7500/Month

Time Frame 2:

o f uly 2Ol9 to Dec20L9 - Engineer - Traitree - INR 1OK/Month

Full Time Employntent

o f an 2020 to Dec2O2O - Engineer - INR 25K/Month + Health Insurance and Benefits

o jan ZO2l to Dec ZOZL- Engineer - INR 32K/Month + Health Insurance and Benefits

o f an ZO2Z to Dec 2022 - Engineer - INR 4oK/Month + Health Insurance and Benefits

o fan 2023 toDec2023 - Engineer- INR 5OK/Month + Health Insurance and Benefits

Your "Training Program" with T&VS will start on 1s f an 2019.
you will be trained and be given opportunities to work on cutting edge technologies.

All Joining Formalities with Provisional Degree Certificate and Mark sheets should be submitted

at the date ol joining for Continuation of Employnrent with T&VS.

At the end the of the training Period you will be absorbed as full time employee and be

paid the above full time employment benefits

2na, 3rd and 4tt year pay will be communicated as per the above T&C's to you after Appraisal on Annual

performance. During this period your work location will be T&VS, Bangalore Office. On Confirmation

after the Internship period you wiit be requested to sign a 4 year bond. During your Employment with

T&VS Engineer is encouraged to pursue Part Time M.Tech/M.E Program in VLSI Design based on

yo.r. .oripany and graduate program performance T&VS will partially reimburse your college

tuition fees.

Test and Verificatlon Sctutions lndia Pvt' Limited

Develop:nent ce ntre: NP-11 Deveioped Plot, Thiru-Vi-Ka lndustrial Esiate,

Ekkaduthangal, Ci:ennai, Tamii Nadu, INDIA 600032
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Test and Verification Solutions lndia Pvt. Limited
Plot No 489, 46ri' Street

Ashok Nagar
Chenna;

Tarnil irJadir

INDIA 6OCOB3

[xperts in l-lardware Veriflcatisn anc 3cf-ir"vare Testing Telephone: +914442 636841

Date: 1"t August-2018

Tn
Sree Lakshmi P.T,
Coiurbatore, Tamilnadu.

Dear Sree Lakshmi P.T,

Sub: En'rployment Offer - Intern - VLSI

We are pleased to inform you that you have been appointed as "lntern - VLSI" to work out o[ our
Bangalore Office from 1't lan 2019. On Successful Completion of the Training Program your

performance will be promo[ed to the ]evel of Engineer - HW for which the compensation benefits are

mentioned in page 2 of this letter.

If you l'rave any questions, please contact me at +9l- 81477 581.89 or by email:

su m athi.k@ testandverificati on.com

Yours truly,

For Test and Verification Solutions

)..tr:;t ' t

Sumathi K
Manager - HR

Test ard Verification Salutions lndia Pvt' Lirnited

Developirent centre: NP-11 Deveioped Plot, Thiru-V;-Ka lndustrial Estate,

Ekkacuthangal, Cnennai, Tarnii Nedu, IND!A 600032
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Test 3nd Ver l,cat'o. So ut ois

Test ancl Verification Solutlons !ndia Pvt. Limited
Plot No 4Bg, 46th Street

Ashok Nagar

Chennai

Tamil Nadu

INDtA 600083

Telepnone: +914442636841Experts in Hardware Veriflcation and Scftware Testing

Terms and Conditions for this Offer:

Tiure Frame 1:

o Jan 20L9 to March 2OL9 - Intertrship Program - INR 7500/Month

Time Frame 2:

o f uly 2019 to Dec2079 - Engineer - Trainee - INR 10K/Month

Full Time Employment

o f an 2020 toDec2020 - Engineer - INR 2sK/Month + Health lnsurance and Benefits
o f an 202t toDec202l - Engineer - INR 32K/Month + Health Insurance and Benefits
o f an 2022 toDec2O22 - Engineer - INR 40K/Month + Health Insurance and Benefits
o Jan 2023 toDec2023 - Engineer - INR 50K/Month + Health Insurance and Benefits

Your "Training Program" with T&VS will start on 1st Ian 2019.
You will be trained and be given opportunities to work on cutting edge technologies.

All f oining Formalities with Provisional Degree Certificate and Mark sheets should be submitted
at the date of joining for Continuation of Employment with T&VS.

At the end the of the training Period you will be absorbed as full time employee and be

paid the above full time employment benefits

lrra, lpfl and 4d, Year pay will be communicated as per the above T&C's to you after Appraisal on Annual

Performance. During this period your work location will be T&VS, Bangalore Office. On Confirmation

after the Internship period you will be requested to sign a 4 year bond. Duringyour Employmentwith
T&VS Engineer is encouraged to pursue Part Tirne M.Tech/M.E Program in VLSI Design based on

yor. coniprny and graduate program perfomrance T&VS will partially reimburse your college

tuition fees.

Candidate Acceptance

Name:
Date:
Signature:

Permanent Address:

Test and Verification Solutions lndia Pvt. Lirnited

Developinent cenire: NP-11 Deveiooed Piot, Thiru-Vi-Ka lndustrial Estate.

Ekkaduthangal, Cirennai, Tamii Nadu, INDIA 600032
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March 19, 20'tg

Dear AKILA S,
131 I 53, Somasundarapuram layout, Udumalai Road, Pollachi, Coimbatore
Tamil Nadu - 642001

Congratulations! You have successfully completed our initial selection process and we are pleased to
make an lnternship Engagement offer. This offer is based on a clear understanding that you are going to
be a part of a business group comprising of large number of recruits such as you who, if absorbed as
employees, shall form part of team(s) executing specialized projects & functions. We have taken into
account your profile and performance as indicated by you in the campus selection process Please read
this offer letter and the terms and conditions carefully before signing to confirm your acceptance of the
offer. lf accepted, you shalljoin Wipro HR Services lndia Pvt. Ltd. as an intern by March 25,2019. Please
note that this offer is liable to lapse at the discretion of Wipro HR Services lndia Pvt. Ltd if not accepted
and returned within 7 days of the receipt. You may handover the acceptance letter to the Talent
Acquisition team member from Wipro HR Services lndia Pvt. Ltd.

Stipend and Other Benefits

Your stipend and benefits during the internship tenure will be Rs 15000 {Rupees Fifteen Thousand
Only)/- per month and as detailed in Annexure 1 attached hereto. All payments by way of stipend would
be made after deduction of applicable taxes and other charges You shall be solely responsible for
meeting with your obligations under any applicable law for payment of any taxes or oiher charges ihat
may be payable by you either as taxes on income or in any other form for this internship arrangement.

ln addition to the stipend, you will also be entitled to other benefits such as Medical Allowance, Study
Leave, Sick leave and Company transportation lt is however clarified that such benefits and entitlements
are provided on a voluntary basis by Wipro HR Services lndia Pvt. Ltd. in accordance with its policies in
force at present, and hence are liable to (i) change from time to time; or (ii) be withdrawn any time During
the term of your lnternship with Wipro HR Services lndia Pvt Ltd., you will be subject to all such
applicable rules and regulations in accordance with the Company Policy as may be in force from time to
time. You may note that the details of such benefits as may be provided to you are confidential by their
nature and hence you are required to maintain confidentiality of the same

Term & Termination

This internship arrangement shall be for a period of 180 Days (India, Pol, UK, Aus, NZ Only) days
(the "Term") cornmencing March 25,2019 and expiring by efflux of time on the last day of the month in
which the Term expires Considering the fact that Wipro HR Services lndia Pvt. Ltd. will be spending
considerable and valuable resources (including costs) on your training during your internship, you will be
expected to diligently go through the training for and during the entire Term.

Since during your internship arrangement you will be trained and work on highly specialized projects,
Wipro HR Services lndia Pvt. Ltd. may, atthe end of the Term, and at its discretion, offer you a
permanent employment subject to your completing BE degree with a minimum of 60% aggregate marks
in October, 2019 and your meeting with the acceptable performance standards set at Wipro HR
Services lndia Pvt Ltd The permanent employment offer will be made on the 1st day of the month
following the completion of the Term, on terms and conditions separate from this arrangement ln
consideration of Wipro HR Services lndia Pvt. Ltd. spending considerable valuable resources towards
your training apart from paying you a stipend and providing other benefits during your internship
period, Wipro HR Services lndia Pvt. Ltd. expects you to commit to a long and mutually beneficial
association and for no less than a minimum period of twelve months from the commencement of
permanent employment.
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During the lnternship period, Wipro HR Services lndia Pvt. Ltd. will be at liberty to terminate this
arrangement at its sole discretion by giving 15 days prior written notice at your above mentioned address.

However, Wipro HR Services lndia Pvt. Ltd. may terminate this arrangement immediately without notice
thereof, for gross indiscipline or willful misconduct or for material breach of your duties or obligations as
stated herein, breach of trust, breach of any applicable law or breach of the Company Policies and Code
of Business Conduct. Aon also reserves its rights in law or equity to initiate other legal action as it deems
fit to protect its interests.

Policies and Guidelines

You will be governed by the rules, regulations and other company policies (together the "Company
Policy") as applicable, enforced, amended or altered from time to time during the course of your
employment Please read carefully the resources provided to you on the governing policies and
regulations as applicable and undertake all certiflcations that may be required in this regard.

Transfers and Deputations

As a member of an organization that practices flexibility and continuous improvement in work processes
and practices, your assignments may vary from time to time You are required to report to our office in
Chennai. You will be reporting to such person in Wipro HR Services lndia Pvt. Ltd as may be indicated
to you from time to time. However, if Wipro HR Services lndia Pvt. Ltd. so requires, you may be
transferred or seconded or deputed by Wipro HR Services lndia Pvt. Ltd. to any other operations or
operationsofWiproHRServiceslndiaPvt Ltd.'sassociatecompaniesinlndiaorabroad WiproHR
Services lndia Pvt. Ltd further reserves the right to assign your lnternship to any other company or legal
entity, as part of any transfer of undertaking of Wipro HR Services lndia Pvt Ltd or as paft of any
restructuring or amalgamation or such other plan implemented by Wipro HR Services lndia Pvt Ltd or by
which Wipro HR Services lndia Pvt. Ltd is bound, on such terms and conditions as applicable to such
plan.

Discharge of Duties

You will work on a full time basis during the Term of this arrangement and be required to devote your
complete attention and time towards training and performance of work in the form and manner as
required by the Company with diligence, devotion and discretion. During the Term, you will use your best
endeavortodefendandpromotethebusinessinterestsofWiproHRServiceslndiaPvt Ltd andwill not
engage in or be concerned with, directly or indirectly, any business, employment or professional
engagement with any third party .

Confidentiality Agreement

ln the course of your assignment with us, you may acquire information, technical or otherwise, including
any computer software, which is confidential or proprietary to Wipro HR Services lndia Pvt Ltd or it's
subsidiaries or affiliates, it's customers, subcontractors or any other person or company having any kind
of association or relationship with Wipro HR Services lndia Pvt. Ltd., and/or it's affiliates or subsldiaries
(together "Confidential lnformation"). You shall keep and maintain strict confidentiality of such Confidential
lnformation and data that may come to your possession or knowledge by virtue of this engagement, use
such information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the Wipro
HR Services lndia Pvt. Ltd.. You shall at all times, whether during or after the termination of this
arrangement, act with utmost fidelity and shall not disclose or divulge any such information to third parties
or make use of such information for your own benefit or otherwise howsoever. You will not reproduce,
store in a retrieval system or transmit in any form or by any means - electronic, mechanical,
photocopying, recording, scanning or othenvise - any copyrighted material or other Confidential
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lnformation, for your own benefit or for the benefit of any third party, either during the term of your
lnternship or thereafter. Upon expiry or termination of your lnternship with Wipro HR Services lndia Pvt.
Ltd , you will return and surrenderto Wipro HR Services lndia Pvt. Ltd., all such Confidential lnformation
including without limitation, data, information, files, books, magazines, reports, documents, manuals,
audio and video tapes, floppies and discs and any other knowledge databases that came to you or were
entrusted to you in the course of your lnternship and shall not retain any copy thereof in any form
whatsoever. You may be required to execute such other or further agreements as Wipro HR Services
lndia Pvt. Ltd. or its affiliates or customers may require in this regard, from time to time. Provisions of this
paragraph will continue to be valid and binding on you notwithstandlng cessation of your lnternship with
Wipro HR Services lndia Pvt Ltd..

Non-Disclosure Agreement

You shall not disclose to any person papers, journals, pamphlets or leaflets, or cause to be disclosed at
any time, any information or documents, official or otherwise relating to Wipro HR Services lndia Pvt. Ltd.
or it's subsidiaries or affiliates, customers, subcontractors or any other person or company having any
kind of association or relatlonship with Wipro HR Services lndia Pvt. Ltd. and/or its subsidiaries or
affiliates, except with prior written approval of Wipro HR Services lndia Pvt. Ltd Provisions of this
paragraph will continue to be valid and binding on you notwithstanding cessation of your lnternship with
Wipro HR Services lndia Pvt. Ltd..

Relationship

It is expressly agreed that this arrangement does not create any relationship of partnership, joint venture,
agency or employer and employee betvveen the parties.

lntellectual Property Rights

All intellectual property rights in any work or material developed by you during the course of your
lnternship shall belong to and be the property of Wipro HR Services lndia Pvt Ltd and you conflrm that
you shall not be entitled to claim any rights over such intellectual property lf required by Wipro HR
Services lndia Pvt. Ltd., during or after the Term, you shall assign and transfer in favor of Wipro HR
Services lndia Pvt. Ltd or, atthe requestof Wipro HR Services lndia Pvt Ltd, in favorof anyof its
subsidiary, affiliate, customers or other persons, all intellectual prope(y rights in such works or materials
and shall execute such deeds and documents, as Wipro HR Services lndia Pvt Ltd. may require, to
effectually vest in Wipro HR Services lndia Pvt Ltd., any of its subsidiary, affiliate or customers as Wipro
HR Services lndia Pvt. Ltd. may require, any and all intellectual property rights and benefits in such works
or materials. ln performance of your duties and responsibilities, you shall not use or infringe any
intellectual property properties or rights of any other persons.

Severability

The invalidity or unenforceability of any particular provision of this offer letter shall not affectthe other
provisions hereof, and this offer letter shall be construed in all respects as if such valid or unenforceable
provisions were omitted.

We trust our relationship will be guided by a quest for excellence in all facets of our interactions as well as
based on a foundation of mutual respect and sincerity in all dealings Welcome aboard! Kindly return a
copy of this letter duly counter signed by you in acceptance of the terms and conditions set out therein.
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Verification Report

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of
the particulars furnished by you in your application and information given at the time of lnterview. lf any
declaration or information furnished to Wipro proves to be false or lf you have willfully suppressed any
material information, in such case, you will be liable to removal from training without any notice.

Date of commencement of training

ln case the above terms and conditions are acceptable to you, you are required to return the duplicate
copy of this letter of engagement within one week, duly signed by you, in token of your acceptance of
the offer and report for training on or before the date of commencement of training. While reporting for
training, please bring 3 copies of your latest passport size photographs and two copies each of your
certificates and testimonials along with the originals. The original certificates will be returned to you after
verification

Yours sincerely,

Endorsement:
1. I accept the terms and conditions stipulated in the above Ietter of engagement.
2. I shall report for internship on

Name:

Signature.....

.Date: I l.

ervices Private Limited

AR - Associate Vice President

Place:
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Compensation and Benefits Worksheet

A: Compensation
Stipend per month = Rs 15000
Medical Reimbursement = Rs 500

B: Other Benefits
Current benefits available to you are as follows. Please refer to the latest company policies**** (will be
made available at the time of joining)

SickLeaves-3Days
StudyLeaves-4Days
Transpo(ation would be provided to & from Work
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March 19, 2019

Dear NANDHINIM,
1 10/80 Velanthavalam Road, Othakalmandapam, South Coimbatore
Tamil Nadu - 641032

Congratulations! You have successfully completed our initial selection process and we are pleased to
make an lnternship Engagement offer This offer is based on a clear understanding that you are going to
be a part of a business group comprislng of large number of recruits such as you who, if absorbed as
employees, shall form part of team(s) executing specialized projects & functions We have taken into
account your profile and performance as indicated by you in the campus selection process. Please read
this offer letter and the terms and conditions carefully before signing to confirm your acceptance of the
offer. lf accepted, you shalljoin Wipro HR Services lndia Pvt. Ltd. as an intern by March 25,2019. Please
note that this offer is liable to lapse at the discretion of Wipro HR Services lndia Pvt Ltd.if not accepted
and returned within 7 days of the receipt. You may handover the acceptance letter to the Talent
Acquisition team memberfrom Wipro HR Services lndia Pvt Ltd.

Stipend and Other Benefits

Your stipend and benefits during the internship tenure will be Rs 15000 {Rupees Fifteen Thousand
Only)/- per month and as detailed in Annexure 1 attached hereto. All payments by way of stipend would
be made after deduction of applicable taxes and other charges. You shall be solely responsible for
meeting with your obligations under any applicable law for payment of any taxes or other charges that
may be payable by you either as taxes on income or in any other form for this internship arrangement

ln addition to the stipend, you will also be entitled to other benefits such as Medical Allowance, Study
Leave, Sick leave and Company transportation lt is however clarifled that such benefits and entitlements
are provided on a voluntary basis by Wipro HR Services lndia Pvt. Ltd in accordance with its policies in
force at present, and hence are liable to (i) change from time to time; or (ii) be withdrawn any time. During
the term of your lnternship with Wipro HR Services lndia Pvt. Ltd , you will be subject to all such
applicable rules and regulations in accordance with the Company Policy as may be in force from time to
time You may note that the details of such beneflts as may be provided to you are confidential by their
nature and hence you are required to maintain confidentiality of the same.

Term & Termination

This internship arrangement shallbe for a period of '180 Days (India, Pol, UK. Aus, NZ Only) days
(the "Term") commencing March 25,2019 and expiring by efflux of time on the last day of the month in
which the Term expires Considering the fact that Wipro HR Services lndia Pvt. Ltd will be spending
considerable and valuable resources (including costs) on yourtraining during your internship, you will be
expected to diligently go through the training for and during the entire Term

Since during your internship arrangement you will be trained and work on highly specialized projects,
WiproHRServiceslndiaPvt Ltd may,attheendoftheTerm,andatitsdiscretion,offeryoua
permanent employment subject to your completing BE degree with a minimum of 60% aggregate marks
in October, 2019 and your meeting with the acceptable performance standards set at Wipro HR
ServiceslndiaPvt Ltd.Thepermanentemploymentofferwill bemadeonthelstdayofthemonth
following the completion of the Term, on terms and conditions separate from this arrangement ln
consideration of Wipro HR Services lndia Pvt. Ltd spending considerable valuable resources towards
your training apart from paying you a stipend and providing other benefits during your internship
period, Wipro HR Services lndia Pvt. Ltd. expects you to committo a long and mutually beneficial
association and for no less than a minimum period of twelve months from the commencement of
permanent employment.
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During the lnternship period, Wipro HR Services lndia Pvt. Ltd. will be at liberty to terminate this
arrangement at its sole discretion by giving 15 days prior written notice at your above mentioned address

However, Wipro HR Services lndia Pvt Ltd may terminate this arrangement immediately without notice
thereof, for gross indiscipline or willful misconduct or for material breach of your duties or obligations as
stated herein, breach of trust, breach of any applicable law or breach of the Company Policies and Code
of Business Conduct. Aon also reserves its rights in law or equity to initiate other legal action as it deems
fit to protect its interests.

Policies and Guidelines

You will be governed by the rules, regulations and other company policies (together the "Company
Policy") as applicable, enforced, amended or altered from time to time during the course of your
employment. Please read carefully the resources provided to you on the governing policies and
regulations as applicable and undertake all certifications that may be required in this regard.

Transfers and Deputations

As a member of an organization that practices flexibility and continuous improvement in work processes
and practices, your assignments may vary from time to time. You are required to report to our office in
Chennai You will be reporting to such person in Wipro HR Servlces lndia Pvt. Ltd as may be indicated
to you from time to time. However, if Wipro HR Services lndia Pvt. Ltd. so requires, you may be
transferred or seconded or deputed by Wipro HR Services lndia Pvt. Ltd to any other operations or
operations of Wipro HR Services lndia Pvt. Ltd's associate companies in lndia or abroad. Wipro HR
Services lndia Pvt Ltd. further reserves the right to assign your lnternship to any other company or legal
entity, as part of any transfer of undertaking of Wipro HR Services lndia Pvt Ltd or as part of any
restructuring or amalgamation or such other plan implemented by Wipro HR Services lndia Pvt. Ltd. or by
which Wipro HR Services lndia Pvt. Ltd is bound, on such terms and conditions as applicable to such
plan.

Discharge of Duties

You will work on a full time basis during the Term of this arrangement and be required to devote your
complete attention and time towards training and performance of work in the form and manner as
required by the Company with diligence, devotion and discretion. During the Term, you will use your best
endeavorto defend and promote the business interests of Wipro HR Services India Pvt. Ltd. and will not
engage in or be concerned with, directly or indirectly, any business, employment or professional
engagement with any third party .

Confidentiality Agreement

ln the course of your assignment with us, you may acquire information, technical or otheruvise, including
any computer software, which is confidential or proprietary to Wipro HR Services lndia Pvt. Ltd. or it's
subsidiaries or affiliates, it's customers, subcontractors or any other person or company having any kind
of association or relationship with Wipro HR Services lndia Pvt. Ltd., and/or it's affiliates or subsidiaries
(together "Confidential lnformation") You shall keep and maintain strict confidentiality of such Confidential
lnformation and data that may come to your possession or knowledge by virtue of this engagement, use
such information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the Wipro
HR Services lndia Pvt. Ltd . You shall at all times, whether during or after the termination of this
arrangement, act with utmost fldelity and shall not disclose or divulge any such information to third parties
or make use of such information for your own benefit or otherwise howsoever You will not reproduce,
store in a retrieval system or transmit in any form or by any means - electronic, mechanical,
photocopying, recording, scanning or otherwise - any copyrighted material or other Confidential
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lnformation, for your own benefit or for the benefit of any third party, either during the term of your
lnternship or thereafter. Upon expiry or termination of your lnternship with Wipro HR Services lndia Pvt.
Ltd , you will return and surrender to Wipro HR Services lndia Pvt Ltd., all such Confidential lnformation
including without limitation, data, information, files, books, magazines, reports, documents, manuals,
audio and video tapes, floppies and discs and any other knowledge databases that came to you or were
entrusted to you in the course of your lnternship and shall not retain any copy thereof in any form
whatsoever. You may be required to execute such other or further agreements as Wipro HR Services
lndia Pvt. Ltd. or its affiliates or customers may require in this regard, from time to time. Provisions of this
paragraph will continue to be valid and binding on you notwithstanding cessation of your lnternship with
Wipro HR Services lndia Pvt Ltd.

Non-Disclosure Agreement

You shall not disclose to any person papers, journals, pamphlets or leaflets, or cause to be disclosed at
any time, any information or documents, official or otherwise relating to Wipro HR Services lndia Pvt. Ltd.
or it's subsidiaries or affiliates, customers, subcontractors or any other person or company having any
kind of association or relationship with Wipro HR Services lndia Pvt. Ltd and/or its subsidiaries or
affiliates,exceptwithpriorwrittenapproval ofWiproHRServiceslndiaPvt Ltd..Provisionsofthis
paragraph will continue to be valid and binding on you notwithstanding cessation of your lnternship with
Wipro HR Services lndia Pvt. Ltd .

Relationship

It is expressly agreed that this arrangement does not create any relationship of partnership, joint venture,
agency or employer and employee between the parties.

lntellectual Property Rights

All intellectual property rights in any work or material developed by you during the course of your
lnternshipshall belongtoandbethepropertyofWiproHRServiceslndiaPvt Ltd.andyouconfirmthai
you shall not be entitled to claim any rights over such intellectual property lf required by Wipro HR
ServiceslndiaPvt Ltd,duringoraftertheTerm,youshall assignandtransferinfavorofWiproHR
Services lndia Pvt. Ltd or, at the request of Wipro HR Services lndia Pvt. Ltd , in favor of any of its
subsidiary, affiliate, customers or other persons, all intellectual prope(y rights in such works or materials
and shall execute such deeds and documents, as Wipro HR Services lndia Pvt. Ltd. may require, to
effectually vest in Wipro HR Services lndia Pvt. Ltd., any of its subsidiary, affiliate or customers as Wipro
HR Services lndia Pvt. Ltd may require, any and all intellectual property rights and benefits in such works
or materials. ln performance of your duties and responsibilities, you shall not use or infringe any
intellectual property properties or rights of any other persons.

Severability

The invalidity or unenforceability of any particular provision of this offer letter shall not affect the other
provisions hereof, and this offer letter shall be construed in all respects as if such valid or unenforceable
provisions were omitted.

We trust our relationship will be guided by a quest for excellence in all facets of our interactions as well as
based on a foundation of mutual respect and sincerity in all dealings Welcome aboardl Kindly return a
copy of this letter duly counter signed by you in acceptance of the terms and conditions set out therein
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Verification Report

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of
the pafticulars furnished by you in your application and information given at the time of Interview lf any
declaration or information furnished to Wipro proves to be false or if you have willfully suppressed any
material information, in such case, you will be liable to removal from training without any notice.

Date of commencement of training

ln case the above terms and conditions are acceptable to you, you are required to return the duplicate
copy of this letter of engagement within one week, duly signed by you, in token of your acceptance of
the offer and repoft for training on or before the date of commencement of training. While reporting for
training, please bring 3 copies of your latest passport size photographs and two copies each of your
certificates and testimonials along with the originals The original certificates will be returned to you after
verification.

Yours sincerely,

Endorsement:
1. I accept the terms and conditions stipulated in the above letter of engagement.
2. I shall report for internship on

Name:

Signature......

D ale: __-__Ll ________,1.

Place:

ervices Private Limited

AR - Associate Vice President
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SickLeaves-3Days
StudyLeaves-4Days
Transportation would be provided to & from Work

Compensation and Benefits Worksheet

A: Compensation
Stipend per month = Rs 15000
Medical Reimbursement = Rs 500

B: Other Benefits
Current benefits available to you are as follows Please refer to the latest company policies***" (will be
made available at the time of joining)
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eNoah
rso 27001 /HtPAA

06th September, 2018

Mr.Sethu Anand R

ECE Dept
Akshaya Cottege of Engg. and Technology,
PoItachi

Dear Sethu Anand R,

Sub: Offer for the position of Associate

Furrher Lo cui' di.;cussicns, v'r=, ha',,c pleasurc in prcvisionaily effering )/olt the position of Associate at
Level C1 for lT Services.Your date of joining woutd be informed later.

Your Cost to the Company witt be Rs.3,00,000/- PA. Gross (lnctusive of Rs.25,000/- performance pay).You wit[
have to sign a commitment for 3 yrs for the job training and deptoyment into projects.You work location wit[
be informed prior at your time of joining.

Please submit the fottowing documents on the day of Jotnlng.

1. EducationaI Certificates : Originats(for verification) [t Photocopies
a. Secondary & Higher Secondary
b. UG & PG - Provisionat/Att Mark sheets/Degree Certificate

7. Additionat retevant certifications
3. lD Proof(PAN Card/Voters lD/Passport/Driving License/Aadhar Card) - (Originats & Photocopies
4. Address Proof(Ration Card/Voters lD/Aadhar Card/Passport) (onty photocopy)
5. Recent colour photograph(ProfessionaI background)

a. Passport size - 5 nos

6. Medica[ examination report (Medicat Letter wi[[ be issued by the HR)

Upon receipt of the above documents, an appointment letter with a detaited break up of your compensation
and HR poticy extracts wit[ be issued to you on the date of joining. This offer is vatid subject to the fotlowing:

Your commencement of emptoyment with us is contingent upon your acceptance of this offer and our terms of
emptoyment.

Please feel free to contact for any further ctarification.

Yours faithfutly,

For eNoah iSolution lndia Private Limited.,

mF=
Ral-esh Kumar G

Manager - Human Resources Agreed & Accepted(Date)

Regd. 0tlico:
Elnet Software City, 3n Floor,

Raiiv Gandhi Salai, Taramani, Chennai . 600 I I 3, lndia.

Phone: +91-44-30686920 l30l 40 Fax: +9144- 30686948.

ellloah iSolution lndia Priyate limited
Coimbatore 0ffico:

Classic Towers, 5n & 9n Floor, 0oor I'10.101,

1 547, Trichy Road, Coimbatore - 64 I 0 I 8, lndia.

Phone :+91-442-23017 14

Indore 0ffice:

ltlRK Business Park, 6n Floor,

603-8, Block ilo.B l,Scheme N0.54,

P.U. lndore - 4520 10, lndia

www.enoahisolution.com, cltl U7230OIt2005PIC058t78
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rso 27001 I AIPAA
6th Feb, 2019

MukilG B

ECE

Akshaya Cottege of Engineering, Coimbatore

Dear Muki[,

Sub: Offer for the position of Associate

Further to our discussions, we have pleasure in provisionatty offering you the position of Associate at

Levet c1 for lT services. Your date of joining woutd be informed later.

your Cost to the Company witt be Rs.3,00,000/- PA. You wi[[ have to sign a commitment for 3 yrs for the job

training and deptoyment into projects. You work location witt be informed prior at your time of joining'

Ptease submit the fottowing documents on the day of jointng'

1. Educational Certificates : originats(for verification) & Photocopies

a. Secondary & Higher Secondary

b.UG&PG-Provisional/AttMarksheets/DegreeCertificate
2. Additionat retevant certifications

3. lD proof(pAN Card/Voters lD/Passport/Driving License/Aadhar Card) - (Originats & Photocopies

4. Address proof(Ration Card/Voters lD/Aadhar Card/Passport) (onty photocopy)

5. Recent colour photograph(ProfessionaI background)

a. PassPort size - 5 nos

b. StamP size - 5 nos

6. Medicat examination report (Medicat Letter witt be issued by the HR)

Upon receipt of the above documents, an appointment tetter with a detaited break up of your compensation

and HR policy extracts witt be issued to you on tn" date of joining. This offer is vatid subject to the fottowing:

your commencement of emplo;rment with us ls contingent upon your acceptance of this offer and our terms of

empIoyment.

Ptease feel free to contact for any further clarification'

Yours faithfuttY,

For eNoah iSolution lndia Private Limited.,M
Rajesh Kumar G

Manager - Human Resources

,"lnMr'rqL
Agreed & AccePted (Date)

Regd. 0flice:

Elnet Soltware City. 3" Floor,

Rajiv Gandhi Salai, Taramani, Chennai-6001 13, lndia.

Phone : +91-44-30686920 /301 40 Fax : +91.214. 30686948

elUoah iSolution lndia Private Limited
Goimbatoro Office :

Classic Towers, 5n & 9n Floor, Door No.l0l,

1547, Trichy Road, Coimbatore - 641018, lndia

Phone : + 9 1 -442 -23017 1 4

lndora 0ffice:

NRK Business Park, 6" Floor,

603-8, Block No.B l,Scheme N0.54,

P.U. lndore - 452010, lndia

www.enoahisolution.com I Clll U7Z300TIl2005pTC0SBl78
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eNoah
rso 27001 /HtPAA

o6th September, 2018

Ms.Divya M
ECE Dept

Akshaya Coltege of Engg. and Technotogy,

Pottachi

Dear Divya M,

Sub: Offer for the position of Associate

Further to our discussions, we have pteasure in provisionatty offering you the position of Associate at
Levet C1 for lT Services.Your date of joining woutd be informed later.

Your Cost to the Company witt be Rs.3,00,000/- PA. Gross (lnctusive of Rs.25,000/- performance pay).You witl
have to sign a commitment for 3 yrs for the job training and deployment into projects.You work location witl
be informed prior at your time of joining.

Ptease submit the fottowing documents on the day of jointng.

1. EducationaI Certificates : Originats(for verification) & Photocopies

a. Secondary & Higher Secondary

b. UG & PG - Provisional/Att Mark sheets/Degree Certificate
2. Additionat retevant certifications
3. lD Proof(PAN Card/Voters lD/Passport/Driving License/Aadhar Card) - (Originats & Photocopies

4. Address Proof(Ration Card/Voters lD/Aadhar Card/Passport) (onty photocopy)

5. Recent cotour photograph(ProfessionaI background)

a. Passport size - 5 nos

6. Medica[ examination report (Medicat Letter witt be issued by the HR)

Upon receipt of the above documents, an appointment tetter with a detaited break up of your compensation

and HR poticy extracts witt be issued to you on the date of joining. This offer is vatid subject to the fottowing:

Your commencement of employment with us is contingent upon your acceptance of this offer and our terms of
employment.

Ptease feel free to contact for any further ctarification.

Yours faithfutty,

For eNoah iSolution lndia Private Limited.,

@,a=
Rajesh Kumar G

Manager - Human Resources

.lt/I

Agreed & Accepted(Date)

8egd. 0flicc :

Elnet Software City,3" Floor,

Bajiv Gandhi Salai, faramani, Chennai- 6001 13, lndia.

Phone: +9144-30686920 l30l 40 Far: +9144-30686948.

ellloah iSolution lndia Priyate limited
Coimbatoro 0fficc:

Classic Towers, 5" & g" Floor, 0oor t'lo.l0l,

1547, Trichy Road, Coimbatore - 641018, lndia.

Phone:+91442-2301714

lndorc 0fficr:
ilEK Businsss Park. 6n Floor,

603-8. Block No.B l,Scheme ilo.54,

P.U. lndore - 452010, lndia

www.enoahisolution.com, Gttl U72300It2005PTC058 I 78
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eNoah
rso 27001 /HtPAA

06th September, 2018

Ms.Angala Parameswari K

ECE Dept

Akshaya Cottege of Engg. and Technotogy,

Pottachi

Dear Angala Parameswari K,

Sub: Offer for the position of Associate

Further to our discussions, we have pteasure in provisionatt,, offe 'ng y,nu the pesit-iolt cf .Associ;i; ai
Level C'i for lT Services.Your date of joining would be informed later.

Your Costto the Companywitl be Rs.3,00,000/- PA. Gross (lnctusiveof Rs.25,000/- performance pay).You witl
have to sign a commitment for 3 yrs for the job training and deptoyment into projects.You work location wi[[
be informed prior at your time of joining.

Please submit the fottowing documents on the day of joining.

1. EducationaI Certificates : Originats(for verification) & Photocopies

a. Secondary & Higher Secondary
b. UG & PG - Provisionat/Att Mark sheets/Degree Certificate

2. AdditionaI retevant certifications
3. lD Proof(PAN Card/Voters lD/Passport/Driving License/Aadhar Card) - (Originats & Photocopies

4. Address Proof(Ration Card/Voters lD/Aadhar Card/Passport) (onty photocopy)

5. Recent cotour photograph(ProfessionaI background)
a. Passport size - 5 nos

6. Medicat examination report (Medicat Letter witt be issued by the HR)

Upon receipt of the above documents, an appointment letter with a detaited break up of your compensation
and HR poticy extracts witt be issued to you on the date of joining. This offer is vatid subject to the fottowing:

Your commencement of emptoyment with us is contingent upon your acceptance of this offer and our terms of
emptoyment.

Ptease feel free to contact for any further ctarification.

Yours faithfutty,

Manager - Human Resources

,k#q;6 1'tlts
A te)

Regd. 0tlica:

Elnst Softwars City, 3' Floor,

Raliv Gandhi Salai, Taramani, Chennai - 6001 I 3, lndia.

Phone: +91-tl4- 30686S20 l30l 40 Fax: +9144 30686948.

eiloah iSolution lndia Priyate limited
Coimbatore 0tlice:

Classic Towsrs, Sn & 9n Floor, 0oor t{o.l0l.

1547, Irichy Boad, Coimbatore - 641018, lndia.

Phone :+91442-230 1 714

lndorc 0ffico:

ilRK Business Park, 6n Floor,

603-8, Block ilo.B l,Scheme N0.54,

P.U. lndore - 452010, lndia

www.enoahisolution.com, Cltl U72300It2005PIC058178
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HEXAWARE

Letter of lntent

14th Oct,2018

Karshini S

Akshaya College of Engineering And Technology
Coimbatore

Dear Karshini S,

We are pteased to inform you that you have been provisionatty short-tisted for

emptoyment as "software Engineer Trainee".

We witt keep you posted with respect to the start of the training programme,

wherein you witt be commissioned to attend the Foundation Training Programme

(FTP) at our Hexaware office in Siruseri, Chennai.

During the training period you witt be entitted for a stipend of Rs.15000/-pm for the

perioJ of 6 monthl and on successful comptetion of your training you witl be paid a

satary of Rs.3.00 Lac Per annum.

you are required to sign a service agreement for a period of 3 years before the start

of training programme.

you wil.l, receive a format tetter of appointment (on probation basis) with att the

terms and conditions post joining the organisation.

As a token of your acceptance, that you have read and understood this Letter of

lntent, ptease send in your confirmation to campus2O18@hexaware.com confirming

your interest in joining Hexaware.

Truty yours,

For Hexaware Technotogies Limited

Satish Warrier
Associate General Manager

HEXAWARE TECHNOLOGIES LTD.
Regd. office: BIdg No. 152, Millennium Business Park, Sector - lll, 'A' Slock, TiC lrrdusirial Area, Mahape,

Navi Mumbai, 40011,O, Tel : +91 22 679L 9595, Fax : +9L 22 6791 9500

(ClN) : 172900MH1992P1C069662 URL: www hexaware.com
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3t19t2019 Akshaya College of Engineering & Technology tMail - Greetings: Tessolve campus drive at Akshaya College - Results

placement a <placement@acetcbe.edu.in>

Greetings: Tessolve campus drive at Akshaya College - Results

Venkat Rama n R(Tessolve) <ven katraman.r@tessolve.com>
To: placement@acetcbe.ed u.in

Wed, Sep 5,2018 at 7:01 PM

HiSiva,

Congratulations !

We would like to inform you that Namita M(ECE) from Akshaya College of Engineering & Technology has been
provisionally selected in our campus recruitment drive.

Thanks...

Regards,

VENKATRAMAN RENGANATHAN,
Tessolve Semiconductor Pvt.Ltd.,
"Excellence" Sth Floor, No. 104, Race Course Road,
Coimbatore - 641 0lB,TamilNadu, lndia.
Tel. +91 -422-2221 1 BB Mobile: 97 91 221 430

E-mail id: venkatraman-r@tessolve.con.r
Skype: venkat_tessolve

httns.//mail nnnnle enm/mailhlOlik=it2Iclt23c&view=nt&scarnh=all&ncrmmsnid=msn-fo/."A161O7744n54R627R2RO&simnl=msn-fo/'3A'161O7744O 1t1Page 271 of 389
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a division of +>orionBusiness lnnovation

OFFER OF APPOINTMENT

Ref: Vern/Sep 2018/OL - 481

To,

Ranjitha Rajan

No.43138 h Angannagounder Street

Mettur, Podanur

Coimbatore,Tamilnadu - 641023

Dear Ms. Ranjitha,

Date:24-Sep-18

This is with reference to the discussion we had with you in regards to a career with us. We are

pteased to appoint you with Orion lndia Systems Private Limited (the "Company") on the terms and

conditions detaited in this [etter under Annexure A hereto.

1. DESIGNATION AND DATE OF JOINING:

You are appointed as Junior Associate Trainee with the Company with effect from 24-Sep-18 (the

"Effective Date").

2. SALARY:

Your Satary witt be as detailed under Annexure C to this letter (the "Satary").

3. DOCUMENTS:

On the date of appointment, you are required to furnish the documents as described under

Annexure B to this letter.

E=i vERNALts

Orion lndia Systems Pvt. Ltd.
RegisteredOffice 5C3 Por,,,.:i Paza Hir;nanda,',' Gair]ens,Po!',,a!. l""ltrmbDi -dOCO76 ird.: l!+91-22-612?61CO lO\',/ww.ri..rirc.lorlr

Chennai , 32A & E 7th Floor, Ambit lT

Park Ambit P.:rk Road, Ambatiut'
lndustrial Estate Chenn.-:i - 6OO O58, india
\ +91-44-3O2O68oo

Vefnalis (..: ciivision of Oricr:)

Madurai : Vikashni Buildinq, 76C

West, B0 Feet Road, Anna Nagar,

14adurai - 625 02O, lndia
\ +91-452-4391oo4

O wwwvernal is

coimbatore, , o-R#8EuluoQl lPo o,ou,-

Sree Veera's Tower, Maruthanralai Main

Road, Vada'valli, Coimbatore - 61tl O46, lrrcra
\ +91-422-4358230
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E=i vERNALts
a division of |>orion

4. DEDUCTIONS:

The Company shatt be entitted to deduct from the Satary the fottowing amounts:

o Provident Fund;

o lncome tax at source, at the rates appticabte on your remuneration; and any other taxes or

statutory dues/tevies etc.;

o Emptoyment / Professional tax; and

o Att other dues from you to the Company such as, [oans and advances given to you.

The lncome Tax Liabitity with regards to your satary and perk witt be at your tiabitity, and witt be

governed by the tax laws of the country where you are posted and as appticabte from time to time'

5. OTHER TERMS AND CONDITIONS:

you shatl be bound by the terms and conditions as set out under Annexure A hereto. we take this

opportunity to wetcome you to the Company and wish you a tong and fruitful association with us.

Yours sinceretY,

For Orion lndia Systems Private Limited

c.B^-[y
Bala Chandra

Executive Vice President

I hereby accept your offer of appointment as on the terms and conditions enctosed and wit[ report for

duty on

Signature

Ranjitha Rajan

Page 2 of 10
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a division of A>OriOn

ANNEXURE A

TERMS AND CONDITIONS OF THE APPOINTMENT

1. PROBATION & CONFIRIITIATION:

you witt be on probation for a period of Twelve (12) months from the date of joining which may be

reduced or extended, if considered necessary by the company, at its discretion or based upon your

overatl performance during the probationary period. On comptetion of Twelve (12) months of

probation, untess your emptoyment is confirmed in writing, your probation period shatl be deemed

to be extended.

During the probationary period, your service can be terminated with one (1) month notice or satary

in tieu of such notice, on either side.

Upon successful comptetion of your probation, you witt be advised in writing of your confirmation

as a regutar employee of the company.

on confirmation, your services can be terminated upon three months' notice or three (3) months'

satary in tieu of such notice, strictty based on the company's decision.

2. PLACE OF WORK:

you witt be initiatty posted in Coimbatore however, you are tiabte to be transferred / deputed in

the same position or in an equivatent position to any country wherever the Company has business

interests.

ln the event your emptoyment is transferred by the Company to a subsidiary or affitiated company,

your emptoyment with such company witt, for the purpose of this offer of appointment' be

considered as continued emptoyment by the Company, untess and untit you execute an agreement'

substantiatty simitar in substance to this offer of appointment, then in force in any such company

for which you become emPtoYed.

Page 3 of 10
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Ei VERNALIS
a division of ]>OfiOn-

3. EMPLOYMENT

You hereby agree to work with the company for a minimum period of Thirty (30) months from the

Effective Date. After this period of Thirty (30) months, in case, you decide to terminate your

emptoyment with the Company, you agree to give a minimum notice of three (3) months after the

expression of such intent to my higher authorities'

4. NON-COMPETE:

At the time you begin your emptoyment and during the term of your emptoyment by the Company'

you witt not, directty or indirectty engage in or become emptoyed by or act on behatf of any other

person, company or firm which is engaged in any business or activity simitar to or competitive with

that of, untess such emptoyment/training has been approved by the Company in writing and signed

by the appropriate authority of the Company'

5. INFORMATION FURNISHED REGARDING EMPLOYMENT:

This appointment is subject to your submitting retevant documents regarding your quatifications

and past exPerience.

6. TERMINATION CLAUSE:

we are tooking forward to a long and fruitfut association, however in the event of unforeseen

circumstances your emptoyment with the company can be terminated in the manner provided

betow:

(a) The company shatt be entitted to terminate your services by giving three (3) months'

written notice or satary in tieu of notice. ln the event of termination on disciptinary

grounds inctuding but not timited to embezztement, fraud, gross negtigence, witfuI

misconduct, or a material viotation of company poticies or any other reasons causing

grievous toss / damage / disrepute to the company / associates, your termination witt be

immediate and without any notice or compensation'

(b) ln the event of your resignation from the company, the resignation witt be accepted'

subject to your giving the company a notice period of three (3) months and proper

Page 4 of 10
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{>oflgn--- hiizi;r;';n6i;i your assigned responsibitities to the company. You
a division of a>oriOn

shatt, on ceasing to be-

VE R NALIS
!r7
I_7!F7r,

!'

the emptoyee of the Company for any reason, forthwith return a[[ Company properties,

movable and immovabte, inctuding att Company information and data in any form, fites,

reports, memoranda, software, credit Cards, door and fite keys, Computer aCCess codes'

laptops, desktops, and such other property which you received or in possession or

prepared in connection with your emptoyment with the company.

The notice period has to be served in futt, untess otherwise agreed by the Company in

writing. lt is ctarified that you do not have the option to either adjust the notice period

against any teave or pay compensation in lieu of the notice and the same shatl be as per

the discretion of the ComPanY.

After being retieved from the company, either after your termination or resignation, you

agree that you witt not join and/or work with any of the company's current or previous

business partners and/or ctients for the next one (1 ) year from the date of being retieved

from the ComPanY.

7. COMPANY'S INTELLECTUAL PROPERTY RIGHTS:

Att works such as devetopment, modifications, improvisations in the form of programs, poticies,

studies, reports, manuats, products etc., carried out for the Company, with your invotvement shatl

be the property of the Company. The intettectual property rights for such works shatt be with the

company and you witt not have any ctaims on the same. Further you shatl execute, acknowtedge,

make and detiver to the Company any and atl instruments at any time, either during the term of

employment or subsequentty, which in the judgment of the company may be necessary or desirable

to vest in or secure for or maintain for the benefit of the Company adequate copyright, patent or

design and other property rights in att jurisdictions with respect to any invention, ctaim or work

inctuding not timited to (i) copyright/patenti design apptications; (ii) any other apptications for

securing, protecting or registering any Property rights retating to such works; and (iii) powers of

attorney, assignments, oaths or affirmations, supptemental oaths and sworn statements; and

further agree to assist the Company as required to draft such instruments, to obtain and to enforce

such rights.

The company shatt at att times have the right to access and monitor att data and e-maits created,

sent / received or stored by you using company facitity and on company's system, at any time,

without giving you any prior notification. Att such data and information shatt be the property of the

Company at at[ times.

Page 5 of i0

Page 276 of 389



'f-.,!I_'7
!r7r,
t

VER NALIS
a division of |>orion-

8. COMPANY POLIC!ES:

you witt be governed by the Company's policies, regutations and procedures on the office timings,

leave, travet, transfers, misconduct, provident fund, bonus and ESI/medical reimbursement

orland other matters etc., presentty in force or as introduced/amended from time to time'

Further, during the emptoyment period you shatt perform your duties with honesty, ditigence,

ordertiness, obedience and faithfutness towards the Company'

9. CONFIDENTIAL INFORIMTION:

you shatt not, whether during your emptoyment with the company, or after termination of your

emptoyment, for any reason, directty or indirectty, disctose, use for yoursetf or use for or disctose

to any person/entity any Confidential lnformation other than for the benefit of Company and in

the course of performing your duties and responsibitities'

,,Confidential lnformation" means at[ information or data made avaitabte to you

(whether furnished oratty, in writing, electronicatty or through any other form or medium and

regardless of whether it is specificatty marked or identified as confidentiat) or which directty or

indirectty comes to your knowtedge, concerning or retating to the company, inctuding att

anatyses, reports, studies, designs, technotogies, customer information, ideas, methodotogies,

agreements and other documents whether prepared by the Company, its executives or a third

party.

Without prejudice to the generatity of the foregoing, you shalt:

i. keep confidentiat the Confidential lnformation and not disctose the same to any third party

or use the same for your benefit or for the benefit (financiat or otherwise) of any third

party, except as expressty permitted by an agreement or except with the prior written

consent of the company;

ii. protect the ConfidentiaI lnformation received with at[ reasonabte care so as to ensure that

the same does not fatt into the hands of third parties or is not put to unauthorized use; and
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iii. not reproduce, copy or reverse engineer t re Confidential lnformation except with the prior

written consent of the Company. The provisions for the protection of the Confidential

lnformation shatt appty notwithstanding that you have in an unauthorized manner or

inadvertentty obtained access to or have otherwise come into possession of such

Confidentiat lnformation.

The confidentiatity obtigations herein shatt not prevent you from disctosing the Confidential

lnformation if required by taw or under the orders of any court of competent jurisdiction or other

competent tegat authority, provided that you give the Company notice of such intended disctosure

and an opportunity to opPose the same'

ln order to secure or preserue the Confidential lnformation, the Company shatt have the right at att

times to deactivate, disabte, remove or prevent access to any company property, inctuding

computers, servers, computer networks, emait accounts, databases, storage, and vehictes'

you acknowtedge that att the confidentiat lnformation shatt remain the sote and absotute property

of the Company or any third party, as appticabte. You shatl, at the time of leaving the services of

the company, return att the confidential lnformation and other company property in your

possession-

The provisions of this Clause shatl survive the termination of your employment for any reason

whatsoever.

10. GENERAL RESPONS!BILITIES:

You shatt during the period of emptoyment:

a) Ditigentty and faithfutty carry out att instructions given to you from time to time;

b) you shatt not engage in any other trade, business, service or profession directty or

indirectty during the continuance of your emptoyment with the company;

c) Endeavor to uphotd the good image of the company and shatt not by your conduct

adversety affect the reputation of the company and bring disrepute to the company, in

any manner whatsoever. You shatt not conduct yoursetf in any manner amounting to

breach of confidence reposed in you or inconsistent with the position of responsibitity

occupied by you. You shatt deat with the company's money, materia[ and documents

with utmost honesty and professional ethics; and
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d) Vou shatt guard att trade secrets that you may come to possess during the

tenure of your emptoyment with us and shatt not divutge any information at

any time to anyone, which may be detrimentat to the interests of the company'

white in the service of the company you are expected to endeavor your best to contribute towards

the interests of the company and maintain confidentiatity retated with your post' Your individual

satary is purety a matter between yoursetf and the company and has been arrived at on the basis of

our specific background and professional merit. The Company expects that you maintain this

information and any future changes to your Satary as strictty personat and confidentiat'

11. GOVERNING LAWS AND JURISDICTION:

These terms and conditions shatt be governed and construed in accordance with the [aws of lndia'

Any dispute arising hereunder shatt be resotved at chennai, TamiI Nadu, lndia'

you acknowtedge that this offer letter, represents the entire agreement between you and company

and that no verbal or written agreements, promises or representations that are not specificatty

stated in this offer, are'or witt be binding upon the Company'

Kindly note that, any action of yours, contrary to any of the abovementioned ctauses shatl render

you tiabte to termination with immediate effect, notwithstanding any other terms and conditions or

your aPPointment'

ptease sign each page of this tetter and return the duplicate of this letter as a token of

acceptance of the terms of employment as set out herein before'

we witt be proud to have you as a member of our team to enabte us to achieve our professionat goats

and objectives.

Page 8 of 10
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ANNEXURE B

DOCUMENTS REQUIRED

Ori ginat/lmm ediatelY (Scanned)

UG/PG Degree certificates;

Marks cards / transcri Pts;

Experience and retieving tetters from previous emptoyers;

Five (5) passport size photographs;

Two(2)photocopieseachofyoureducationatcertificates,experiencecertificates'

[ast drawn satary stip and proof of your age;

Ptease show the originat of the above certificates for verification;

A copy of Your vatid PassPort; and

Address proof.

B. Training will be given for the specified skilt set you have been employed for'

C. Employment Background Verification

The company is committed to provide a safe and productive working environment'

Therefore, as part of the hiring process you witt be required to successfutty comptete

an emptoyment background verification prior joining. Ptease note that in the event of

failure in background verification witt resutt in withdrawat of your offer of

emptoYment'

o

a

a

o
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Name: Ranjitha Rajan

Designation: Junior Associate Trainee
Location: Coimbatore

Y VERNALIS
ANNEXURE C

SALARY

a division of l>OfiOn-

Date:24-Sep-18

20,833.00

'* The amount witt be subject to applicabte Statutory and lncome Tax deductions

Yours sincerely,

For Orion lndia Systems Private Limited

C'9^\-y
Bala Chandra
Executive Vice President

Page 10 of 10

Basic 8.333.00

HRA 4 167 00

SpeciaI Attowance 3 385 00

Convevance Attowance

Education A[lowance 200.00

MedicaI Attowance 1.250.00

LTA 0.00

Food Coupons 0.00

Teleohone Reimbursement 0.00

0.00

PF Contribution (Emotover) 1.000.00

ESI Contribution (Emptover) 897.00

CTC oer month (A+B)
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311912019 Akshaya College of Engineering & Technology Mail - lntervrew update

placement a <placement@acetcbe.edu.in>

lnteruiew update

mervi n <mervin@caliberinterconnect.net>
To: placement@acetcbe.edu.in

Wed, Dec 19,2018 at 7:'16 PM

Dear Sivakumar,

Please be updated that the below listed candidates were selected for the post of Trainee-Design during the lnterview
held between 07th to 14th December 2018.

1
SHANMUGASUNDARAM
R

BE
(ECE) 2019 AKSHAYA COLLEGE OF ENGINEERING

& TECH

2 YUVARAJ E
BE

(ECE) 2019 AKSHAYA COLLEGE OF ENGINEERING
& TECH

3 LOKAPRIYA B
BE

(ECE) 2019 AKSHAYA COLLEGE OF ENGINEERING
& TECH

Considering the final year Exams and Projects, we are not able to appoint them at present. The first three months.
which is from January to March is the very important period for all those who join in the month of January as they
would be under Training. The continuity of the Training will be missing and the Training would get delayed for all the
candidates when they avail leave during the training period.

Hence, they will be called to join us by End of May or June 2019.

Best regards,
Mervin | +91 89048 31136
Caliber Interconnect Solutions Pvt l-td

No.6, 7st Street, Gandhi Nagar,

Kavundampalayam,

Coimbatore - 641 029

+91 422 2448 557

wwrw. ca I i b e ri nte rco n n e ct. co m

Disclaimer:

This email and any files transmitted with it are confidential and intended solely for the use of Caliber lnterconnect
Solutions. lf you have received this email in error please notify the system manager. This message contains
confidential information and is intended only for the individual named. lf you are not the named addressee you should
not disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received
this e-mail by mistake and delete this e-mail from your system. lf you are not the intended recipient you are notified
that disclosing, copying, distributing or taking any action in reliance on the contents of this information is strictly
prohibited.

httnq.//mail nnnnle enm/mzillntO2ik=5t2fcff23c&vicw=nl&scarnh=all&ncrmmsnid=msn-fo/^?A16202RR21?7R38RQ7Q58simnl=mqn-fo/^3A162O?A&21 111
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Focus Academy for Career Enhancement
An ilM Graduates' Enterprise

January 05, 2019

Mr Akash. M

l/69, Balacola village,

Mudugula post,

The Nilgiris-643003.

Dear Akash. M,

Further to our interactions with you, we are pleased to offer you an lnternship position in

Training Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE - Focus Academy for

Career Enhancement).

ln addition to the duties that were outlined during your interview, you shall perform such other

duties as are customarily associated with such a position and as the authorized representatives of the

management may from time to time require. You shall devote your full business efforts and time to FACE

and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any

other employment, occupation or consulting activity for any direct or indirect remuneration during your

internship. You are required to be in formals (formal sari for women/business formals for men) for the

period of the induction training and subsequently when you travel as a trainer. Your base location and

date of joining will be announced shortly

This internship is strictly full-time. During your internship, you will be paid stipend of Rs.8,000/-

per month plus an accommodation allowance (ln the range of Rs.2500 - Rs. 5000, depending upon your

base location). A full time offer of employment with CTC of Rs.2.64 lacs per annum may be made based

on your performance during the period of internship. lt is possible that you may be posted to other base

Iocations (different from your base location during internship) when being made a full-time offer.

ihank you.

Yours sincerely

For Focus 4 - D Career Education Pvt Ltd

Arumugam N Vadivelu

Manager- (HR Ops & StrategY)

ACCEPTANCE OF OFFER

t hereby confirm that t occept the obove offer with all its terms ond conditions of employment.

Name & Signature of the candidate with date of acceptance
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07-Aug-18

To,

SARAVANA PRAKASH

AKS}IAYA COLLEGE OF ENGINEERING

SUB: Letter of Intent

Congratulations!!!

Subsequent to the intervierv and the discussion you had rvith us, we are happy to welcome you to

j oin MK Autocomponents.

You would be joining rvith us as an Intern for a period of 6 months and your internship starts

from 16'r'August 2018.

You will be appointed as a full time employee after you receive your provisional certilicate.

Your appointlnent order will be issued at the time of your joining as a full time employee & you

will be bound by Ternrs & Conditions of 1VIK Autocomponents.

With best rvishes

Mr. P.Sriram

Managing Director

*This is system generated communication hence signature not required.

I :. "-: .-:E ;..B{If;::"t.iltiffT:::s
,r." r \".rfili}.'' \ {I::*ti
.':/!:4:,^;i::4q{ &
: -i :r a ",*':i
..'1,-4.-r,.8 ,i-;i
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Date: Feb OL,2Ot9

INTERNSHIP OFFER LETTER

Name and Address: SIVAMANIV (ECE)

Akshaya College of Engineering and Technology,
Kinathukadavu, Coimbatore,
Tamil Nadu.

Date:01.02.2b19

Dear Sivamani,

Congratulations! I am pleased to confirm your acceptance of an internship position as Trainee for

OMNIFICENCE. your first day of the work will be Feb 1" 20L9. Your duties and assignments for this position

will be those described to you in your orientation with JAYASUDHAN.

We are delighted to make you the following training offer.

The internship period is for four months and based on your performance evaluation at the end of the four

months, you will be offered to work with omnificence as permanent employee. You will be provided with a

stipend of (TEN THOUSAND RUPEES) Rs 10,000 per month based on the discipline and performance during

,internship 
program. Your working hours will be from 9.30 AM-7.00 PM (Monday to Friday)

We would like you to start work from 1't -FEB-19 at 9.30 AM'

Terms and Conditions:

you are required to perform all responsibilities effectively and diligently to ensure results' You

will be expected to work extra hours to achieve the above whenever the job so requires.

you might be required to undertake travel nationally or internationally on Company work for

which you will be reimbursed travel expenses as per the Company policy applicable to you'

During the term of your employment all developments developed or conceived by you solely or

jointly with others and shall comply with the Policies of the Company in relation to lntellectual

Property.

you are required to engage yourself exclusively in the work assigned by OMNIFICENCE and shall

not take up any independent or individual assignments directly or indirectly without the express

written consent of your Business Unit Head.

you are expected to comply with the policies of the company, including the lnformation Security

policy, lntellectual property protection policies, lnternet Usage Policies and other policies as they

form an integral part of the terms of employment with oMNlF|CENCE. The procedures and

policies may be amended from time to time and such amendments are binding upon you'

r)

il)

ilr)

tv)

v)

Registered office: Address: #264, Second Floor, Malleshpalya Main Road, NewThippasandra Post' Bangalore -560075'
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vil)

x)

Sincerely yours,

Archana
HR Manager

Vlll) You are to keep and render a faithful account of all properties and business secrets of the

company entrusted to you in the course of your employment, and shall not disclose to anybody

at any time, during your services or even after you leave the services of the company.

CIN: U72200KA2015PTC081

Date: Feb Ol,2079

A situation or incident that has resulted, or may result in any violation of the policies, you should

immediately notify your supervisor or business head.

You shall ensure that you shall not, directly or indirectly, engage in any activity or have any

interest in, or perform any services for any person who is involved in activities, which are or shall

be in conflict with the interests of OMNIFICENCE.

The company shall be entitled to terminate your services without notice on any of the following

grounds:

o You are convicted of a criminal offense by a competent court of law/ Authority.

. lf misbehave, the disobey of refuse to carry out the work orders of your Superior/

Management or are irregular in attendance.
. You are found guilty of committing a breach of any of the conditions of the employment or

rules and regulations of the organization
o You are declared medically unfit by the medical practitioner appointed by the company.

Kindly go through the contents and return the duplicate copy of this letter duly signed by you as

taken by your acceptance of the terms and conditions mentioned herein. We welcome you and

wish you allthe very best in your new assignment and looking for a long term relationship.

tx)

Registered Office: Addres s: #264,Second Floor, Malleshpalya Main Road, New Thippasandra Post, Bangalore -560075'

Ph: +91 80 4952 8935, Email: info@omnificence'in
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Date:28th.luly 2017

ro 
Avtco 'B

Akshaya College of Engineering and Technology,
Ki n atn u kad avu,

Potla:hi,

Dear friucO 'tz
Sub: Employment Offer - HW ENGINEER

We are pleased to inform you that you have been appointed as "Hardware Engineer" to work out of

our Bangalore Office from 3'dlan 2018. The First 9 Months of the Program will be "Training and

Development on Live Projects". On Successful Corlpletion of the Training Program your performance

will promoted to the level of HW Engineerfor which the compensation benefits are mentioned in

page 2 of this letter. DuringTraining perlod remuneration will be INR 10,000/Month effectfrom

e9-llyl:a-s

lf you have any questions please contact Sumath at Sumathi k@testandverification com

Your.s truly,

lajl :'rl !t,'icalion Solutpns

Senror Drrector of Engineering and Operations

Test a nd Veriir( .r: ,

', iJlicr hl,iADe Dlot i+8 ist Cros: Sad.rr':,,ir r. -rr :;,rlr ili;,ttaaii:!;PurJ Po:i Bxn.l.ri.rrr 1ei'
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i ^rrl:i Hardware Verification and Software Te,rr .rL

Ternrs and Conditions for this Offer:

. Your'Trainlng Program" with T&VS will start on 3'd Jan 2Oi3

. You will be trained and be given opportunities to work on cL,tl rq edge technologres

for 9 months
. During the Training Program Period a Compensation of INR 10,000 will be paid per

month. No payments will be made during your absence for College Exams and Project

Vlva Voce
. AllJoining Formalities with Provisionai Degree Certificate and Marksheets should be

submitted at the end of the Training Program for Continuation of Employment as HW

Engineer including your Last Semester Mark Sheets
. At the end of the of this Period you will be absorbed as full time employee and be paid

the following benefits

. INR 25,000 / Month + Health lnsurance Benefits (1st Year) (Starting

Oct -1-2018)
. INR 32,000 / Month + Health lnsurance Benefits (2nd Year)
. INR 42,000 / Month + Health lnsurance Benefits (3rd Year)

. 2nd and 3rd Year pay will be communicated to you after Appraisalon Annual

Performance
. During this period your work location will be Anrltsu, Bangalore or Hyderabad Ofi,ce

On Confirmation after the lnternship period you will be requested io sign a 3 year

bond

Candrcia[e Acceptance

_-i l

t Lrufl. nn '. -tPoz L4 t bG oo f)

Per,.ranent Address: 8,
,mmaryaru'(Po;,

\fiW (Oe.t - b4t&ot

ftn)

''i e r ii :,- .: iiir ,

:iati:l ;r trll,i:

i:r:i,,, :-',, i rir-l:,".lrl

, : ,:: ':'r- ...4:.;re l;,ji'.,
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' ),: r Hardware Verification ancl Soitvrare l:

Date: 28rr July 2017

ro Nf wtlh^ - y4

Akshaya College of Engineering and Technology,
Ki na th u kadavu,
Pollachl,

Dear Nlu-eJha"-

Sub: Employment Offer - HW ENGTNEER

we are pleased to inform you that you have been appolnted as "Hardware Engineer,,to work out of
our Bangalore office from 3'dJan 2018 The First 9 Months of the program will be,,Training and
Development on Live Pro,ects", on successful Completion of the Training program your performance
will promoted to the level of HW Engineerfor which the compensation benefits are mentioned in
page 2 of this letter. During Training period remuneration will be INR 10,000/Month effect from

-3 
hd rcrrvr r-o\ g

lf yot' have any questions please contact Sumathi ar sr-rmathi k@tesi.r;-c,,crirrcation com

Yor,rs truly,

Senior Director of Engineering and Operations

T:st,:ril
: a Orfice: KIADB ptol /re litC.oris

Vti-ifrcaiio:rr

Sai:l?.fi .;r ngala irlit.- i:L:,i Llrftgalor(r - 56i)
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Terms and Conditions for this Offer:

' Your "Training Progra-r \., Ih T&\/5,...,i sIa,'l on 3 '.Jan 2018
. you will be trained and be ?rven ooDortunrties to rvork on cutting edge technologres

for 9 months

' DuringtheTraining Program Perioci a Compensation of INR 10,000 will be paid pei'
month. No payments will be made during your absence for College Exams and Project
Viva Voce.

' AllJoining Formalities with Provisional DeB,ree Certificate and Marksheets should be
submitted at the end of the TraininB Program for Continuation of Employment as HW
Engineer including your Last Semester tvlark Sheets

' At the end of the of this Period you wili be absorbed as f ull tirne employee and be ltaid
the following benefits

' INR 25,000 / Month + Health lnsurance Benefits (1st Year) (Starting
Oct -1-2018)

. INR 32,000 / Month + Health lnsurance Benefits (2nd year)

. INR 42,OO0 / Month + Health tnsurance Benefits (3rd year)

' 2nd and 3rd Year pay will be commurrrcated ro yoLr after Appraisalon Annual
Performance

" During this period your work iocatior. '', il tre Anrrrsu, Bangalore or Hyderabad OftLce
On Confirmation after the lnternshrp period you will be requested to sign a 3 year
bond

candrdate Accep[ance

Name: I.4 IIive"thq.
Roll I'l umber: -l 2o914 1 e5e15
Date: 28, 01, lT
signature: u, $vq\L--
Permanent Address:

a/i>-+, Red&'crruq '

Redlrheu.^n LW),
Polt^rhi crK) ,'-a''boh' e-Lleoo1

ii-:st;;:i-rtl v'r:r'il,,- ti ;

a l.it1'aj11; i)

, -. -.:- i: ;-, r-i i .
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$ft$prnflrH t. B
Akshaya College of Engineering and Technology,
Kinathukadavu,
Pollachi,

Date: 28th )uly 201,7

To

Dea r

S Lrb:

Sar+trmn'THI

Employment Offer - HW ENGINEER

We are pleased to inform you that you have been appointed as "Hardware Engineer" towork out of
our Bangalore Office from 3'dJan 2018. The First 9 Months of the Program willbe "Training and
Development on Live Projects". On Successful Completion of the Training Program your perfornrance
will promoted to the level of HW Engineer for which the compensation benefits are mentioned in
page 2 of this letter. During Training period remuneration will be INR 10,000/Month effect from

--] 
rx Jqruer r

lf yotr have any questions please contaci Sun.ath at Srrnrathi k@testandverification com

Yours truly,

Senior Director of EngineerinB and Operations

Test and Veriiicatior;
: 'i:,'-- ,, I I ., :- r:,. | !:. ,

r: Olllce Kiri!3 ; i(,t 4i i st (lross Sadir r,ai),1,r,:i
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Terms and Conditions for this Offer:

. Your "Trarning Program" \,\'ith T&VS vrrll start on 3'o Jan 2018

. you will be trained and be given opportunrties to work on cuttlng edge technologies

for 9 months
. During the Training Program Period a Compensation of INR 10,000 will be paid per

month. No payments will be made during your absence forCollege Exams and Pro.iect

Viva Voce
. All Joining Formalities with Provisronal Degree Certificate and Marksheets should be

submitted at the end of the Trainlng Program for Contjnuation of Employment as HW

Engineer including your Last Senrester Mark Sheets.

. At the end of the of this Period you will be absorbed as full time employee and be paid

the following benefits

. INR 25,000 / wonth + Health lnsurance Benefits (1st Year) (Starting

Oct -1-2018)

' INR 32,000 / Morrth + Hu'alth tnsurance Benefits (2nd Year)

' INR 42,000 / Month + Health lnsurance Benefits (3rd Year)

. 2nd and 3rd Year pay will be comnrtl nrcated to you after Appraisal on Annual

Perform a nce
. During this period your work location wrll be Anritsu, Bangalore or Hyderabad Office

On Confirmation after the lnternshrp period you will be requested to slgn a 3 year

bon d

Candjdate AccePtance

Name & SHANMATHI
Roll Number: lLrF c02:1 [-1zo?\u t oLo21)
Date Agl.1lli
signatr.rre: B.S L_{1.
permanent Address: 

\ rr, Noqttl,t

d^a"f-<-a1d-trI;

v1^ae 1d -

9d ao-L (

(Yo),
g2v bth

C 'V Q)tw ,

Test and Veriflcatit-'r: :r''":
; :i : .,',' j '' . :

. Oflrce K ADB 2l01 4E 1st Crcss Sadarnraii(l.1ll'

oA Aatzt)^a-W a-h/\ ( T . t+ ) z

rndia Pvt. Lirnited
i..;/t:ijiirjri. ---rt li 2 )'i,iji :i'i, li ir'-

:.= Cf1: l-IPE Maharle,taPtira Post Bangalore 560 ri -
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SuGLst gZ (r - o
Akshiya College of Engineering and Technology,
Kinat n u kadavu,
Pollachi,

Dear Stl eeru Oe P .9,

Sub: Employment Offer - HW ENGTNEER

We are pleased to inform you that you have been appointed as "Hardware Engineer" to work out of
our B.rngalore Office from 3'd Jan 2018. The First 9 Months of the Program will be "Training and
Deveiopment on Live Projects". On Successful Completion of the Training program your perfornrance
wrll promoted to the level of FiW Engineer for which the compensation benefits are mentioned in
paBe 2^ of this letter. During Training period remuneration will be INR 10,000/Month effect from
:Z!1"*-sS

lf ;6- i- ave any questions please contact Sunrathr at S!mathi k@testandverification,com

YO.,r: trUly,

i\ii

To

Serr cr Director of Engineering and Operat ons
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Terms and Conditions for this Offer:

. Your "Training Program" with T&VS will start on 3,d Jan 201g
' You will be trained and be given opportunlties to work on cutting edge technologies

for 9 months

' During the Training Program Period a Compensation of INR 10,000 will be paid per
month. No payments will be made during your absence for College Exams and project
Viva Voce.

' AllJoining Formalities with Provisional Degree Certificate and Marksheets should be
submitted at the end of the Training Program for Continuation of Employment as HW
Engineer including your Last Semester Mark Sheets

' At the end of the of this Period you wili be absorbed as full time employee and be paid
the f ollowing benef its

. INR 25,000 / Month + Health tnsurance Benefits (tst year) (Starting
Oct -1-2018)

. INR 32,000 / Month + Health lnsurance Benefits (2nd year)

. INR 42,OOO / Month + Health tnsurance Benefits (3rd year)

2nd and 3rd Year pay will be communicated to you after Appraisal on Annual
Performance
Duringthis period your work location will be Anritsu, Bangalore or Hyderabad Off ce
on Confirmation after the lnternship period you will be requested to sign a 3 year
bond

Candrdate Acceptance

Name. D, SURE/uDtP'
RollNumber: 7203,, ,P/ o36
Date C 7, 07. ?o/7
sigrrature: D Q_Ml,\
Permanent 

^ddiea; t64 -iA n n f

8n ctr 5i DE oF 5c/tooL-t

Q ncl STE1 5'7 (xosr) (n szt2 znol',e2

ERoDZ-63y05)

Test and Verificaiictri !; - trrr-ir.r Fi,t l_ii-lritecr'

;h OF,lce: KIADB Plol il8, 1st Cross Sadarnrangair irrlr; : .in allf ii-PB tviz!hrlie'raPLrra p05j EJnoalorr! 56i; ,ii
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Date: 28th July 2017

To
StvnR.eNsRNl R

Aksnaya College of Engineering and Technology,

Ki narh u kad avu,

Pollachi,

Dea r St v ftRqnts DN I .R

Suo: Employment Offer - HW ENGINEER

We are pleased to inform you that you have been appointed as "Hardware Engineer" to work out of

our Bangalore Office from 3,d Jan 2018. The First 9 Months of the Program will be "Training and

Development on Live projects". On Successful Cornpletion of the Training Program your performance

will promoted to the level of HW Engineerfor which the compensation benefits are mentioned in

page 2. of this letter. During Training period remurleration will be INR 10,000/Month effect from

3rd 3c,n) 9-o\<

lf yoLr have any questions please contact Sumath at Sumathi k@testandverification'com

Yours truly,

Sen,or Director of Englneering and Operattons

Test and Veriticatii - 
-

. \, .'ar: ' i rr

Off,it XlADil;i(ir ii I :t 0r os: 5JCiarNr;,ll!a,r:. .J)a i/al,d.jE:a?i !a Fasl BoFE:ror(
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Terms and Conditions for this Offer:

. Your "Training Program" with T&V5 will start on 3'd Jan 2018

. you will be trained and be given oppor.t.rnities to work on cutting edge techr'. l'. ' -

for 9 months
. During theTraining Program Period a Compensation of INR 10,000 will be paid per

month. No payments will be made during your absence forCollege Exams and Project

Viva Voce.
. AllJoining Formalities with Provisional Degree Certificate and Marksheets should be

submitted at the end of the Training Program for Continuation of Employment as HW

Engineer including your Last Semester Nlark Sheets

. At the end of the of this Period you will be absorbed as full time employee and be paid

the following benefits

. tNR 25,000 / Month + Health lnsurance Benefits (1st Year) (Starting

Oct -1-2018)
. INR 32,000 / Month + Health lnsurance Benefits (2nd Year)

. INR 42,OOO/ Month + Health lnsurance Benefits (3rd Year)

. 2nd and 3rd Year pay will be coTnr'Tr!ll .ated to you after Appraisal on Annual

Pe rform a nce
. During this period your work locat o r " ll be Anr tsu, Bangalore or Hyderabad Oi;rlc

On Confirmation after the lnterrrsir,lr per od you will be requested to slgn a 3 yea;

bon d

Candidate Accepta :_

Name: R'SrvnRffN'JlNt
Roli Number: el2O314 tO6O3O
Date 2 g, O'l , LOTY
Signature: @-@trr-+lR
Pernranent Addres:: el t,r-^^ r rDrrl2AF,l <T PtrtrT.\lnz KE5HVPuRBTI SI'REFTI

UDUHRLRI Ro€D ' 
P1 tNNnqRR-',

PolrRcHt -64zooz'

!,r,.ji.r i',.i: Liirite d
: t,,:,: , t, ,j. , ::t:ji, ,it-

, )i r;:li .:glxiladg!tPilra l(,:ii. Af,ncli()i(
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Private & Confidential

S Sudevkrishna,
No.89, 2nd Street, Palani Samy Gounder Street
KK Pudur, Saibaba Colony
Coimbatore-641 038

Dated: 19 Jan 2018

Offer of Employment

Greetings from FocusR!!

Further to your application and subsequent discussions between us, we are pleased to offer you the
post of Trainee Consultant.

Your base work location will be Chennai. You will be paid a consolidated amount of Rs.12500/-
(Rupees Twelve Thousand Five Hundred only) during the training and probationary period of one
year. Monthly PF will be deducted. Your salary will be revised after one yea..,rurely based on your
performance as per the industry Standard. You will be paid Onsite altoivance during project
placements as per OSA policy.

Firm date of joining will be intimated later. Detailed Appointment letter will be issued to you upon
joining and after completion of joining formalities.

Please note that this employment is subject to satisfactory Professional Reference checks and
documentary evidence of your educational details.

You need to sign a Service Agreement with surety to serve the Company for 48 months from the date
of completion of the initial training(03 Months).

Please submit the required documents as per the Annexure I at the time of joining FocusR.

Please revert to us with an acceptance of this letter at the earliest.

We look forward you to join FocusR family soon!!

v Yours Sincerely,
For FocusR Consultancy and Technologies Pvt. Ltd.

Nadarajan S

Senior Manager- HR
Accepted

S Sudevkrishna

FocusR Consuiiancy and Techrrologies (P) Ltd.

i!81,1:t:l.riJLJair!1;1,2i il-ll,;;i I,rr:).r';.ri-rrr.Chsar\3i.Tar.-rillildil,Sii.la-ilt;i:'t..,i,-.

ali,ir.: -'J,'.1'l-'l.-<5!i)--lqe i rr:,rii ir.rl:,: l fcrr-r'Ieth-com '1,.-i) ,',,'r.i:,rL:rlr'rl'iarr;
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S. No.
Copies

ANNEXURE - I

List Of Mandatory Documents ( Photocopies)

PARTICULARS

EDUCATIONAL C ERTIFICATES
1Oth (Mark Sheets / Passing Cedificate)

No. of

1

3
4
5

Graduation Degree / Provisional Certificate / Mark Sheets

PG Degree / Provisional Certificate / Mark Sheets (lf Any)

Software Certificates (lf AnY )

RESIDENCE PROOF
Ration card
Land line Telephone Bill/ Electricity Bill/ Gas

name or in your Parent's name)

1

1

1

1

Bill (Either in your

1

1

1

2
2

10
11

12.

6

1

IDENTITY PROOF
Driving License

Voter ldentity Card

NECESSARY DOCUMENTS
Passport
PAN Card
Aadhar

OTHER DOCUMENTS

13 Passport size Photograph (Colour)
14 Relieving Letters of all previous employments

Please note that it is mandatorY to:

. carry originals at the time of joining for cross verification.

. Submit the duly signed service agreement.

. Know your blood group and date of birth of parents'

FocusR Consultancy and Technologies (P) Ltd'

?:'i1.1:t ili:-,rr.,l:lr )l:,:r I i E)tc(,.i;r,r:fieqdr. Cl''l:r'r"r i"'':'i ir':Llrt r':''::--Lr illt-rl'i

L.or,t,rti : + !j'1 .i.i,.i j 50 .-!',r!t-l E oin,ir roat3cl{'fcar;5i;aall aalr:l ,.,,i.1: i.,r,tr J^aI;Stii'a i a,-,al

Yl

6
7

8

I
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ONSITE ALLOWANCE

Objective:-

meet the exPenditures incuned
nce and food during Project
wance onlY when dePloYed on

:-

1. TN-Chennai

2. TN-Other than Chennai

3. South lndia (Bangalore and Hyderabad)

4. South lndia- Other Cities

5. NCR, Mumbaiand Kolkata

6. Other non South cities in lndia

TN-Chennai Allowance:'

An OSA of Rs 5000/-p.m. would be paid, for projects in chennai beyond 30 kms

radius measured from residence to client location. This is divided as follows:-

Food
ConveYance expenses -

TN-Other than Ghennai

2,500
2,s00

2,500
2,500
2,500

An OSA of Rs 7,500/-p.m. would be paid, for projects in Tamil Nadu other than

Chennai. This is divided as follows:-

Food
Conveyance exPenses -

Accommodation

South lndia (Bangalore and Hyderabad)

An OSA of Rs 10,000/-p.m. would be paid, for projects in Bangalore and Hyderabad'

This is divided as follows:-

Food - 2'5oo

ConveYance expenses - 2'500

Accommodation - 5,000

FocusR Consultancy and Iechnologies (P) Ltd'

.!53.1:r'rl,;ir,-11:r':l,l :l: j'Lil';.l<'f .:lr:rr:;':l;: il lr::"t l'ltr'r l\'r(l''l i'LiOC'ill llli-'lji

tr
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South lndia' Other Cities

An OSA of Rs 9,000/-p,m. would be paid, for projects in South lndia other than

Bangalore and Hyderabad. This is divided as follows:-

Food - 3,000

Conveyance expenses - 3,000
Aeeemmedation 3S00

NCR, Mumbai and Kolkata

An OSA of Rs 15,000/-p.m. would be paid, for projects in Mumbai, Kolkata and NCR

Region in North lndia. This is divided as follows:-

\/ 
Food
ConveYance exPenses -
Accommodation

Other non South cities in India

Food
Conveyance expenses -

Accommodation

An OSA of Rs 12,000/-p.m. would be paid, for projects in non South cities other than

Mumbai, Kolkata and NCR Region. This is divided as follows:-

5,000
3,000

7,000

3,000
4,000
5,000

Deduction in Allowance

lf the ClienVCompany is providing accommodation, food and/or commuting, then the

proportionate amouni for any/all of the above benefits as detailed will be deducted

from the OSA payable.

Claiming of OSA

The amounts mentioned as OSA above are the upper limit in each region and the

consultants are to claim the amount producing bills and supporting documents on

actual not exceeding the upper limit. This allowance has to be claimed by

consultants during onsite deployment. The bills and other supporting documents

along with claim f-om ur" to be submitted to HR department duly approve_d by the

projJct Manager not later than 1Oth of every month. The amount claimed will be paid

to ionsultantJon 15th of every month. The claims forwarded to HR department after

due date will be processed in subsequent month only'

FocusR Consultancy and Technologies (P) Ltd'

r..'lj i:l ilctr.l!-ittL;(tt-iLiloiL.r:::;;i'l:'-:;'r ilt:'r":r I'rr''il iti':cjr'l r:'liC;ro'ii:Lrl.lr
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Dear Noho*",
\,

Congratulations on vour relection with euEST Global!

We are pleased to have i'ou u'ith us and are sure rhar ycru will make a very good addition to euEST as the
world's leading engineering sen ices orovider.

QUEST Global Engineering Services private Limited
PRlf,'lROSE i3, Embassy Tech Village, Sarjapura-Marthahaili Outer Ring Road

Deiarabeesana Halli, Varthur Hobli, Bangalore - 560103, lndia
?h. -9i -80 - 6709 0m Far +91 .80 - 6709 100i, v,virr.questdobal,com

PROVISIONAL OFF'ER OF' EMPT/OYMENT

\..
$rt

q,gg,FET
BORN TO ENGINEER

Please accept this letter as a provisional offer of employment for the role of Trainee Engineer with
QUEST Global Engineering Services.

r Total Cost to Company (TCTC):3.14 LpA
r Location: Bangalore/Belgaum/Trivandrum
r Working Hours : 47.5 hours/week (9.5 hows/day)

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your
salarypayments on or before the 306 of every month.

This offer of employment is subject to successful complction ol

. Background Verification Check.
o Completion of your course program with an aggregate of 65oh and no standing arrears on the

Date of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents sr.rbmitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please rvrite back to:
universitv.relations6ro u cst-qlobal- eom

We eagedy look forward to welcome you at euEST.

PS: This Offer stands cattcelled itt case of any discrepancy foura arriog tke Background YeriJicafion
or based on Acudemic credentials

*Disclaimer: The salary package and structure rvill be subject to changes on business situation at
the time of onboarding.

For QuEST Global

Page 310 of 389



Akshaya College of Engineering & Technology Mail - Fwd: Offer Letter - reg(Balakrishnan-lV CSE)

placement a <placement@acetcbe.edu.in>

Fwd: Offer Letter - reg(Balakrishnan-lv CSE)

benazir begum a <benazirbeguma@acetcbe.edu.in>
To: placement <placement@acetcbe.edu.in>

Fonryarded message
From: bala krishnan <balakrishnanS4T@gmail.com>
Date: Mon, 6 Nov 2017 15:11:52 +0530
Subject: Fwd: Offer Letter - reg
To: benazirbeguma@acetcbe.edu.in

Himam
This is bala from final year cse

Forwarded message
From: "CEO ldli Dabba" <ceo@idlidabba.corn>
Date:4 Nov 20'17 11:24 am
Subject: Offer Letter !!

To: <balakrishnan54T@gmail c*m>
Cc: "Palaniappan Nelliyan" <pa!aniappan.nelliyan@gmail.coin>, "Marketing
ldli Dabba" <directcr@idlidabba.com>

Hi Balakrishnan,

Greetings from ldli Dabba!!!

We would like to inform you that you have been selected for the role of lT
Executive in our organization, ldliDabba Pvt Ltd, Coimbatore.

As discussed your job profile includes understanding of the existing gaps
in the ERP modules that are under development and ensure end to end
execution with in the fixed timelines.

Salary (in Rs )
Take Home '.10,017
ESI : 198
PF : '1085

Total CTC - 11300 / -

Date of Joining '. 0211212017.

All the best !!!

With regards,
Vivek Chidambaram R ll idlidabba.com ll 0984-231-8000

Wed, Mar 14,2018 at 9:47 AM

Witfr r."gurO,
A.Benazir Begum,Assistant Professor,CS E,
Akshaya College of Engineering & Technology,
Coimbatore.

htlns'//mail cnnalc c-amr'maillrrlll?ri=2&tk=5f2{eff2SeAisver=kBTflckPnoN4A cn &view=nl&rsa=iF.2??]nzQhr:?4a63e&seareh=inhnv&siml=1622?lr

3114t2018
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Akshaya College of Engineering & Technology Mail - Fwd: Nandha kumar Offer Letter !l

placement a <placement@acetcbe.edu.in>

Fwd: Nandha kumar Offer Letter !!

benazir begum a <benazirbeguma@acetcbe.edu.in>
To: placement <placement@acetcbe.edu.in>

Forwarded message
From: benazir begum a <benazirbeguma@acetcbe.edu.in>
Date: Mon, 6 Nov 2017 21:32:59 +0530
Subject. Nandha kumar Offer Letter !!

To: damodharan@acetcbe.edu.in
Cc: Saravanakumar Kalyanasundaram <saravana. placement@gmail.com>

Respected sir
Herewith I had attached the mail which the student received offer letter
from altius technologies company..

Thank you
Forwarded message

From: "Zengvi" <nandhakm6197@gmail^com>
Date: Nov 6,2017 6:50 PM
Subject: Fwd: Offer Letterl!
To: <benazirbeguma@acetcbe.edu.in>
Cc:

Forwarded message
From: "CEO ldli Dabba" <cec@idiidabba.conr>
Date: Nov 4, 2017 11 :23 AM
Subject: Offer Letter !!

To: <nandlrakm6l 976!gmail.com>
Cc: "Palaniappan Nelliyan" <paianiappan.nelliyan@gmaii.com>, "Marketing
ldli Dabba" <direc{or@idlidat:ba.com>

Hi Nandha Kumar,

Greetings from ldli Dabba!!!

We would like to inform you that you have been selected for the role of lT
Executive in our organization, ldliDabba Pvt Ltd, Coimbatore.

As discussed your job profile includes understanding of the existing gaps

in the ERP modules that are under development and ensure end to end
execution with in the fixed timelines.

Salary ( in Rs )
Take Home :10,017

Wed, Mar 14,2018 at 9:47 AM

ESI
PF

: 198
: 1085

Total CTC - 11300 I -

Date of Joining :0211212017.

Allthe best !!!

With regards,
Vivek Chidambaram R ll idlidabba.com ll 0984-231-8000

With regards,
A. Benazir Begum,Assisiani Frofessor, CSE,

httns.//mail oncnlp eom/maillrrl'lilri=)P,ik=5t?ieff2?e&isvcr=kBTI-)okPncMA an.qview=nl&mso=1622?h9nh9703a24R'searnh=inhnv&sirnl=142))b 1l?

3t14t2018
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18.12.2017

Mr. Sivaganesh Kumar D

CSE Dept
Akshaya Cottege of Engineering & Technotogy
Coimbatore

Dear Shivganesh,

Sub : Offer for the position of Associate

Further to our ciiscussions, we have pteasure in provrsionatty offering you the posiiion of Associate a't Levei C'i
for lT Services. Your date of joining would be informed later.

You witI be initiatty ptaced at Chennai. Your Cost to the Company witt be Rs.2,50,000/- PA. Gross (approx.).
You witI have to sign a commitment for 3 yrs for the job training and deptoyment into projects.

Please submit the fottowing documents on the day of joining.

7. EducationaI Certificates : Originats(for verification) & photocopies

a. Secondary & Higher Secondary
b. UG & PG - Provisionat/AttMark sheets/Degree Certificate

8. Additional relevant certifications
9. lD Proof(PAN Card/Voters lD/Passport/Driving License/Aadhar Card) - (Originats & Photocopies
'10. Address Proof(Ration Card/Voters ID/Aadhar Card/Passport) (onty photocopy)
'l''1. Recent cotour photograph(ProfessionaI background)

a. Passport size - 5 nos

b. Stamp size - 5 nos

12. Medical examination report (Medicat Letter witt be issued by the HR)

Upon receipt of the above documents, an appointment tetter with a detailed break up of your compensation
and HR poticy extracts witI be issued to you on the date of joining. This offer is vatid subject to the fottowing:

) Pre-el:':plcy'l-:-leni medicai ireaiiir exarrtination

Your commencement of emptoyment with us is contingent upon your acceptance of this offer and our terms of
emptoyment.

Ptease feel free to contact for any further clarification.

Yours faithfutty,

For eNoah iSolution lndia Private Limited

Rajesh Kumar G
Manager - Human Resources

p,8;-qeJ.+
Agreed & Accepted (Date)

ellloah iSolution lndia Private timited
Classic Towers, 0oor No.l0l, 5th Floor, l547,Trichy Boad, Coimbatore" 641 018 Phone : +0422 - 2301714

www.endahisolution.com

cttrl u72300TN 2005PTc058 I 78
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18.12.2017

Ms. Pavithra P

ECE DePt

Akshaya Cottege of Engineering & Technotogy

Coimbatore

Dear Pavithra,

Sub : Offer for the position of Associate

Further to or:r- c,!:cu:sions, .,ve ha,,,e pleasure in provisionatt)' o1;"nnt yrcu the position of Associate at Levet Cl

foi lt services. your date of joining woutd be informed later.

you witt be initiatty ptaced at chennai. your Cost to the Companywitt be Rs.2,50,000/- PA. Gross (approx')'

you witt have to sign a commitment for 3 yrs for the job training and deptoyment into projects'

Ptease submit the fottowing documents on the day of joining'

1. Educationat certificates : originats(for verification) & Photocopies

a. Secondary & Higher Secondary

b.UG&PG-Provisional/AttMarksheets/DegreeCertificate
2. Additionat retevant certifications

3. lD proof(pAN card/voters lD/Passport/Driving License/Aadhar card) - (originats & Photocopies

4. Address proof(Ration card/voters lD/Aadhar card/Passport) (onty photocopy)

5. Recent cotour photograph(Professional background)

a. PassPort size - 5 nos

b. StamP size - 5 nos

6. Medicat examination rePort (Medicat Letter

Upon receipt of the above documents, an appointment [-etter.with a detail'ed break up of your compensation

and HR poticy extracts wit[ be issued to you on tn" date of joining' This offer is vatid subject to the fottowing:

Your commencement of emptoyment with us is contingent upon your acceptance of this offer and our terms of

emptoyment.

Ptease feel free to contact for any further ctarification'

Yours faithfuttY,

For eNoah iSolution lndia Private Limited

Manager - Human Resources Agreefl& AccePted ( Date)

witt be issued bY the HR)

eNoah isolution lndia Private timited

Classic Towers. 0oor No.l0l, 5th Floor, 1547,Trichy Road. Coimbatore' 641 018 phsns; +0422- 230 1714

vnww.en o a hi so I uti o n. c o m

clN u72300I112005PTco581 78

Kumar G
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llr. Hariharan V,
B.E - Mechanical
Akshaya College of Engineering, Coimbatore

Dear Hariharan,

Congratutations on taking your first steps towards successful and rewarding career with eNoah. Further
to our discussion, we have pteasure in provisionatty offering you the position of Associate -

lnternational Voice Process - tlS Shifts. Subieet to our business your joininq date witl be confirmed by

us once after your successful comptetion of your graduation.

Your training period witt be for 3Odays from the date of joining. After successfut comptetion of

. training, you witl become an emptoyee of eNoah with regutar satary. During the training period, you

- witt be offereci a stiperrd of Rs. EOOO /- as Nett Take home per mcnth.

You witt be initiatty placed at Coimbatore/Chennai in line with our business needs. Your overatl
earnings per year after absorption witt be Rs.1,51,5001 P.a.(approx.) This wil.t inctude your Annuat

CTC Rs.1,27,5AOb p.a. + Night Shift Attowance (as per poticy) Rs.24,000/- p.a. .(based on

attendance). Additionat Voice Atlowances witt be added once after your production is counted.

Ptease submit the fottowing documents (size betow 6MB) to recruitment@enoahisotution.com within 30

days from the date of this tetter.

Upon receipt of the above documents, an appointment letter with a detaited break up of your

compensation and HR poticy extracts witt be issued to you after the comptetion of our training and you

witt have to sign a commitment for 2 yrs for the job training and deptoyment into projects. This offer is

vatid subject to the fottowing:

ln exceptionat circumstances tike breach of disciptine, low productivity and poor quality of work eNoah

reseryes the right to rescind the offer of and eNoah wit[ not be responsible for any tiabitity arising

thereof.

We look forward to wetcome you on board!

Best Regards,

For eNoah iSotution lndia Private Limited
/) --'-

/#Anrv 
\

)oN "

Rajesh Kumar G

Manager - Human Resource

eltloah isolution lndia Private Limited

Rcgd. gflice: Elner So ftware city, 3d Floor, Ra[v Gandhi Salai, Taramani, chennai - 600 I I 3. lndia. Ptone : * I I ' 44 ' 30686920 , 30 I 40 631 ; + 9 I ' 44 ' 30686948'
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lnternship at Hirotec lndia

Fairoze Banu (fairozeba n u@h i roteci n d ia. com>

to me

Hello Mr. Sivakumar,

Shibu M and Mohankumar G have been selected to undergo internship training in our company.

We will let you know on the date of joining for the internship.

\_ Thanks & Regards,

Fairoze Banu

Fonryarded message
From: "Fairoze Banu" <fairozebanu@hirotecin >
Date:7 Jul2O17 18:43
Subject lnternship at Hirotec lndia
To: "Fairoze Banu" <fairozebanu@hirotec >

Cc:

Hello Sir,

Please come for the internship training from Tuesday(l Ith Jul) at 9.00am with the below items.

1. Two white background photograph

2. One Photo & Address lD proof((Address & photo ldentity card ..,either Voters lD or Driving*' license).

3. One goggle(Safety spectacle -as an eye shield))

4. Safety Shoe(should always be worn inside our facility)

'fhis internship training program rvill be for a six months period.

Please let me know if you have any clarification.
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Date: f I - C) )c it'

LETTER OF INTENT

oear \/ , fian \tr

Congratulations ! l!

we are pleased to inform you that you have been short listed for an offer of employment with HGS. we request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearlng the required as prescribed by HGS.

Designation: e R0 Levet: DS \ Process Name:- C t+ N
Please bring along the following documents:

1. Updated copy of the resume.

2. 6 Passport size photographs with white background.
3' Photo lD proof. (P.assport/ Pan card/ Voter's lDl Driving License/ Learner's License or any government issued document with full date of birth )

4. Address Proof

5. 10'h, 12'h& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest eualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.
Proposed salary: - Annual cost to the company.

{iir

hlrJ:uit cia nni 50!uItcNs

Deduction

PF (Employee) INR.

PF (Employer) INR.

lnsurance
INR.

ESI
INR.

Compensation

Annual CTC lNR. l, 0 i)68C-l,r-,G/gcc

Monthly Gross INR.

Fixed INR.

lncentives

( Applicable from 3rd month )

INR.

Name of the Employee:

Signature: -

Date: -

Note:) Monthly gross salary of INR 15000/- and above is not eligible for ESt benefit.
)Professional tax of INR 150 is applicable for salary range of INR 1"0000 - t4ggg and INR 200 for tNR 15000 & above.

I hereby declare that I have clearly understood the above mentioned aspects regarding my job.

Recruiter Name & Sign.:-

Contact Number:-

Please note thbt this LOI is subjected to review and change as per company HR policies.

Work Location: Hinduja Global Solutions - #5th Floor, Jayanth Tech Park, Padmini Gardens, Mount Poonamallee Road, Nandambakkam,

Chennai 600 089, Diagonal Opposite to Chennai Trade Centre. Contact HR; 9500088018.
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3114l2o1g Akshaya college of Engineering & Technology Mail - Request to send the students selected confirmation mail Akshaya college of Engineering '

placement a <placement@acetcbe'edu'in>

Request to send the students
Engineering coimbatore.
3 messages

placement a <placement@acetcbe edu'tn>

To: Sivakumar Lakshmanan <siva@insmagro'com>

llear sir

selected confirmation mail - Akshaya College of

Wed, Mar 14,2018 at 10:54 AM

Greetingsl

Thanks for your support. our cotnpany has completed the campus recruitment drive on 13th-sep-20.1 7 at akshaya

college of engineerrng coimbatore'.Trre flnal y'r"u ,irJ"nts got selected'Herewith i request you to send the students

selected list.

7203 1410.101 2 v{uniu V C'Sll

72031410(1023 Slranmuga ['riYa S [:CIl

720-314115001 \bhijiLh sttrcsh kunlu' iV{ECII,{TRONICS

Kindly revert me the same' Tlrank you "'

Best Regards
K.Siva kumar MCA, ADA
Head-Training and Placement
Akshaya College of Engineering andJechnology
Kinathukadavu, Coimbatore - 642 109

Mobile : +9'1 959760'1850
Land line : 04259-24257 0' 7 4

Email: Placement@acetcbe.edu'in
placementinfo200 g@ grnail'com
Website: www.acetcbe.edu'in
https : //www.fa ce book. co m/acetcbe
https://www.facebook. com/acetcbe/photos- stream

https : //www.y o utu be' I o m/c h a n n el / Li C LVwz-w R g K-s U MA u y 5 c 8W0A

Sivakumar Lak com>

To: placement a n>

cc: rs reddy <rs nica swapna <monica@insmagro'com>' lakshmi@insmagro'com

Dear Mr. Sivakumar,

Warm Greetings from lnsmagro Global Solutions Private Limited !!l

Hereby I would like to conflrm that candidates list specifred in the trailing mail has got selected {or joining our company'

They will be called for certificate verification shortly. once they completed the verification formalities, Letter of offer and

Oftiiial Joining Date will be intimated to the candidates' Thank you'

Thanks and Regards,

Sivakumar Lakshmanan,

Insmagro Global Solutions Private Limited'

Prince Infocity II - Regusr 283/3 & 283/4' lJnit No' 7' 7st Floor'

Rajiv Gandhi Salai (OMR), Chennai' Tamil Nadu - 600096' INDIA'

Voice: 044 4042 3122 | 044 4042 3110 | 822 0000 622

hltps.//rnair googre comimai rturlr?ri=z&ik=sf2feff23e&jsver=kBTDgkppgMA,en.&view=pt&search=inbox&th= 
16221181el?'i9444&siml=162221i913b7 112
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Sub: Offer Letter

Mr. Manobala S
Aadhaar No: - 32158 52T8964
UID: - 9092944

Dated: 29-Nov-2017

Dear Manobata,

we are pleased to offer you a position with outworks solutions pw. Ltd. as process Associate. you will bedeputed to our crient Accenture sorutions pvt. r-t,., eangaiore.
Your appointment shall be effective from 4-Dec -2A17.

fi,11'fflri:1"?:::ffc1jJ#*rl:J'_Xo'* annuar compensation, incrusive or ail rhe benerits sharr be

Please note that all the applicable taxes shall be deducted at source from your salary, under the centrar & the
;,:hHtH;t'F.l",li.ll,lg.y;t*;,',']bd;;;;;;#l on ,""ount or vour conrriburion to emproyees,

Your employment with outworks solutions Pvt, Ltd. will have an initial probation period 
_of 

three (3) months duflngylffiffi:,?fl;Ttsiffi;^Xl ffi;ltl1:1,:iliftitjmffF#iln#';X=Jl1i,ru.to,y p"#o,.*,nr", you,

Your employment will be subject to successful clearance of background verification, ln case you fail in the BGV,your services will be terminated without notice ,no yo, witr notl"""ir* any salary for the period you have worked.we are pleased that you are interested in outworks Solutions Pvt. Ltd., realizing this is an important decision foryou in your career' we believe this position is an 
"xc*ttlni 

opportynity, and we-are contident that it will provideyou with the personar chalrenge and' potentiar g.*ih opp".t-,iri'itv that you seek.
TERMINATION BY THE COMPANY:
The company may terminate yourservices with or without cause under the following conditions:with cause: The company may, immediately uno *iinorllotice, terminate your services with ,,cause,,. Theterm "cause" shall' as used in t[is Documeni mean (1) tire commission of ,'"rirn" involving moral turpitude,theft' fraud or deceit; (2) conduct trai rrls an adverse effect on.the. colloany,s reputation; (3) substantiar orcontinued unwiringness or inabirity to plrrorm ortiu, ,r.ffi". to *," err,,pr_bVrt; (4) gross negrigence ordeliberate misconduct; (5) any materiat [ieacn of terms uni"onoition, ,p""iri"o in ni, letter; (6) Unauthorizedabsence from work for a period of three or more consecutive days without or* 

"oni*nt 
or notifying your superiorofficer. (7) Providing any false information to the company.

without cause: t" tn: 
:Y-q!!tnaitne employment is terminated without cause, the EMpLoyEE wifl be providedwith a 15 days written notice prior to suin iermin"tio" oi prJJ severance pay in lieu thereof equivarent to theconsolidated compensation package for a period or r s arv!, clrcurated on i# or"i. Lr the rast basic sarary.

under no circumstances you shall be considered as an employee.of any of the customers of outworks solutionsPvt' Ltd' Notwithstandingyour a"priuiionlt any of ou,. critomei', pru,.nir".Li;r-ti*" outworks sorutions pvt.Ltd shall be your employer, uno sr',iir- oe the-sole..a""iolrg 
"rthority 

on your terms of emproyment and beresponsible to settle your employment claims, including t;;;Up"rision at [n" cu.iorner premises.
Your work contract start date is 4-Dec-20 17 andis valid for 06months, post that on the basis of your performanceit will be subject to renewar as per process and busines" ,"qrir"r"nt.

Outryorks Solutions p Ltd
ft-195, Sec-63.
Noida-201309

Ph:- 0120-409.i7{i0
lyly'tl,,ou t]\,0 rt.. f oi)1

it+.Outwor'0,:
.,...:.
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TERMINATION BY EMPLOYEE:
lf you wish to leave the services of the company, a clear written notice of 30 days has to be given to thecompany' ln case of failure to give such written notice within the prescribed time, you are bound to make goodthe loss suffered by the company and any other chargesltiaoiiities company incurs consequent to the failure togive required written notice.

However, due to exigencies of business th.e compan y may at its sole discretion reject the salary in lieu of noticeand ask you to serve the entire or part of the notice ptrioj -

we are pleased that you are interested in outworks solutions Pvt. Ltd., realizing this is an important decision foryou in your career' we believe this position is an excellent opportunity, and we-argconfident that it will provideyou with the personal challenge and potential growth opportunity that you seek.

You need to confirm your joining to us, by mailing a under signed copy of this letter within 3 days ofreceiving this offer.

)tv9 
apgregiate your entrepreneurial instincts and welcome your decision to join our organization. we endeavorto build this organization to be a global player. ln doing so iogetner we wiit fr"""rv" the core values that westand for.

EXHIBIT A

DOCUMENTS REQUIRED

on the date of joining you would need to submit the photocopies of the following documents (please do bringthe original testimonials).

1. Signed offer letter.
2. Hard Copy of Resume
3. High School Certificate
4. Educational Certificates with Mark sheets.
5. All technicar quarifications certificate with Mark sheets
6. Relieving/Experience certificate from the previous emproyer.
7. lncome certificate with rDS details for the current financill year
B. Last 2 month's Salary Slip from the previous employer.
9. 4 Passport size photographs.
10. Form 16 of previous employer
1 1. 2 Photocopies of passport
12. Photocopy of the Driving License
13. Copy of RC of you vehicle in your name
14. Copy of pAN card
15. Aadhar Card

I accept this offer of Employment with outworks solutions Pfi. Ltd., I agree to comply with the terms andconditions of this offer.

Outworks Solutions P Ltd
H-l95, Sec-63,
Noida-201309

Ph:- 0120-409470A
www.outworx.eom

:,
t,r-'.OuturCIrli.

Manobala S Date
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Please make sure that you have the- copies of all these documents with you. other then this you also have to
:l',",J?:#i}:ffi:f;H'.,1'Jif;#"#l,H::ltng*#elartment nnv rab; jo.,,"nipresented 

by you

Office timings will be communicated one day prior to your joining.

Thanks and Regards,
Kumar Gaurav
Assistant Manager - HR

ANNEXURE - A

"ANNEXURE-A"
Na Manotrala S

Date of Joining 04-I
Amount (in Rs.) per

Month

Dec-17

T "-r,-trt,R$ 
per

I Annum
Salary

Basic & DA 9700 1 I 6400
HRA 47 5A 57000

Stafutory Bonus 150 9000
Other allowance 1415 16973

Gross Salarv 16615 199373
Employee pF Contribution (@ 12yo 1164 13968

Employee ESIC deduction @, 1.75o/o 291 3489
LWF Employee Contribution 6 '72

Professional Tax (If Applicable) 200 2400
Net Take home 14954 119444

Empioyer PF contribution @ 12% ll164 I 3968
Employer ESIC Contributio n @ 4.7 5% 789 947 1

Lgyalty Bonus 83 I 000
LWF Employer Contribut 12 144

CTC 18664 223956

Outryorks Solutions p Ltd
H-195, Sec-63,
Noida-201309

Fh;- ()120-4094700

tvll't .cuttvor._\.c0m

Manobala S
Date
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OFFER OF APPOINTMENT

Ref: Vern/O ct ZOllteL - 379 Date: 04-Oct'17

To,

Sahana Raga saini Babu

5/36,PoongaNagar,JNPalayam,Thoppampattipost,CoimbatoreNorth

kurudampalaYam Vadamadurai

E- -7
E-7
E-7
E'
E

VE RN ALIS
e ci!,/rsrc. oi g>OI-iotl

Coimbatore -641O'17

Dear Ms. Sahana Raga saini,

This is with reference to the discussion we had with you in regards to a career with us' we are

pteased to appoint you with Orion lndia Systems Private Limited (the "Company") on the terms and

conditions detaited in this [etter under Annexure A hereto'

1. DESIGNATION AND DATE OF JOINING:

You are aPPointed

"Effective Date").

2. SALARY:

as Junior Associate Trainee with the Company with effect from 04-Oct-17 (the

Your Satary witl be as detaited under Annexure C to this letter (the "Satarv")'

3. DOCUMENTS:

On the date of appointment, you are required to furnish the documents as described

Annexure B to this letter.

under

Registered Office 5O3 Povrar P aza

Orion lndia SYstems Pvt. Ltd.
l-.rrr-anandani Gardens, Por,vaL Mumbar - 4OO 076, tndra I t +91-22-6722610C I Q \'/\"'\i/orronrnccorn

Chennai 32A & B 7th Floor i,r]-]b i 1T

Park Ambit Park Road Amba[ir;r

lndustrral Esta[e, ChennaL 6O0 O5li lnd a

\ +91 44-3A20680O

Vernalis (a d ': sron of or'ron)

Madurai . Vrkashnr BuLidrrq 760

West, BO Feet Roaci At'rra Nagar

Yadura - 625 O2O, tt, : ,

I +91-452 4391OO4

Pase I of 10
Coimbatore rdr.J'' L.a;out, 2rdFloot
Sree Veera s Ta\'' ?. i.'ari,rlramalai Marn

Road, Vacia'''a i i..c r-ii-l;ior-e 641 046, lndra

\- +91-a22 x35823(-l
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4, DEDUCTIoNS:

The Company shatt be entit[ed to deduct from the satary, the fottowing amounts:
. Provident Fund;

' lncome tax at sollrce, at the rates applicabte on your remuneration; and any other taxes or
statutory dues/[evies etc. ;

Emptoyment / Professional tax; and

At[ other dues from you to the such as, loans and advances qiven to

The lncome Tax Liability with regards to your Satary and perk witt be at your tiabitity, and witt be
governed by the tax laws of the country where you are posted and as applicabte from time to time.

5. OTHER TER.ITIS AND CONDITIONS:

You shatl be bound by the terms and conditions as set out under Annexure A hereto. We take this
opportunity to welcome you to the Company and wish you a long and fruitful association with us-

Yours sincerely,

For Orion lndia Systems Private Limited

c-B^!.y
Bala Chandra

Executive Vice President

I hereby accept your offer of appointment as on the terms and conditions enctosed and witt report for
duty on

Signature

Sahana Raga saini Babu

Page 2 of 10
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ANNEXURE A

TERfiS AND CONDITIONS OF THE APPOINTMENT

1. PROBATION & CONFIRIvIAT|ON:

You wilt be on probation for a period oi Six (6) months from the date of joining which may be
reduced or extended, if considered necessary by the Company, at its discretion or based upon your

E,' VERNALIS
.E7

a ci','isicn of +>of lon

overatt perTormance durlng the probationary period. On comptetion of Six (6) months of proUatiol,
untess your emptoyment is confirmed in writing, your probation period shatl be deemed to be
extended.

During the probationary period, your service can be terminated with one (1) month notice or salary
in lieu of such notice, on either side.

Upon successful comptetion of your probation, you witt be advised in writing of your confirmation
as a regutar emptoyee of the company.

0n confirmation, your services can be terminated upon three months' notice or three (3) months,
salary in lieu of such notice, strictty based on the company's decision-

2. PLACE OF WORK:

You witt be initiatty posted in Coimbatore however, you are tiabte to be transferred / deputed in
the same position or in an equivatent position to any country, wherever the Company has business
interests-

In the event your emptoyment is transferred by the Company to a subsidiary or affitiated company,
your emptoyment with such company wit[, for the purpose of this offer of appointment, be
considered as continued emptoyment by the Company, untess and until you execute an agreement,
substantially simitar in substance to this offer of appointment, then in force in any such company
for which you become employed.

Page 3 of 10
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3. EMPLOYMENT:

You hereby agree to work with the Company for a minimurn period of Thirty (30) months from the

Effective Date. After this period of Thirty (30) months, in case, you decide to terminate your

emptoyment with the Company, you agree to glve a minimum notice of three (l) months after the

expression of such intent to my higher authorities'

E.--7
E- -7
r-7
E7
E

VERNALIS
a ji,,, sron cr- C>Ol'lOn

4. NON-COMPETE:

At the time you begin your emptoyment and during the term of your emptoyment by the company'

you wit[ not, directty or indirectly engage in or become emptoyed by or act on behatf of any other

person, company or firm which is engaged in any business or activity simitar to or competitive with

that of, untess such emptoyment/training has been approved by the Company in writing and signed

by the appropriate authority of the Company'

5. INFORMATION FURNISHED REGARDING EMPLOYMENT:

This appointment is subject to your

and past exPerience.

6" TER,\AINATION CI.AUSE:

We are tooking forward to a [ong and fruitfuI association'

circumstances your emptoyment with the Company can be

betow:

submitting retevant documents r-egarding your quatifications

however in the event of unforeseen

terminated in the manner Provided

(a) The company shatt be entitted to terminate your services by giving three (3) months'

written notice or satary in lieu of notice. ln the event of termination on disciptinary

grounds inctuding but not limited to embezzlement, fraud, gross negtigence, wi[fu[

misconduct, or a material viotation of company poticies or any other reasons causing

grievous toss / damage / disrepute to the company / associates, your termination witl be

immediate and without any notice or compensation'

ln the event of your resignation from the Company, the resignation will be accepted'

subject to your giving the company a notice period of three (3) months and proper

handing over of your assigned responsibitities to the Company- You shatt, on ceasing to be

(b)

Page4of10
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the emptoyee of the Company for any reason, forthwith return alt Company properties,

movabte and immovabte, inctuding-att Company information and data in any form, fites,

reports, memoranda, software, credit cards, door and fite keys, computer access codes,

taptops, desktops, and such other property which you received or in possession or

prepared in connection with your emptoyment with the Company.

The notice period has to be served in futt, unless otherwise agreed by the Company in

wriring. lt is ctarified that you do not have the option to either adjust the notice period

againsi any teave or pay compensation in lieu of the notice and the same shatl be as per

the discretion of the ComPanY.

After being retieved from the Company, either after your termination or resignation, you

agree that you witt not join and/or work with any of the Company's current or previous

business partners and/or ctients for the next one (1 ) year from the date of being relieved

from the Company.

7" COMPANY'S INTELLECTUAL PROPERTY RIGHTS:

Atl works such as devetopment, modifications, improvisations in the form of programs, poticies,

studies, reports, manuats, products etc., carried out for the Company, with your invotvement shatl

be the property of the Company. The intetlectuaI property rights for such works shatl be with the

company and you rvjlL not have any c(aims on the same. Further you sha[[ execute, acknowledge,

make and deliver to the Company any and a[[ ins[rumen[s at any time, either during [he term of

emptoyment or subsequentty, which in the judgment of the Company may be necessary or desirable

to vest in or secure for or maintain for the benefit of the Company adequate copyright, patent or

design and other property rights in att jurisdictions with respect to any invention, ctaim or work

inctuding not [imited to (i) copyright/patent/design apptications; (ii) any other applications for

securing, protectiog or registering any property rights retating to such works; and (iii) powers of

attorney, assignments, oaths or affirmations, supplementaI oaths and sworn statements; and

further agree to assist the Company as required to draft such instruments, to obtain and to enforce

such rights.

The Company shatl at at[ times have the right to access and monitor atl data and e-maiLs created'

sent i recejved or stored by you using Company facitity and on Company's system, at any time,

without giving you any prior notjfication. Atl.such data and information shatl be the property of the

Company at a[[ times.

Page 5 ol 10
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8. COMPANY POLICIES:

You witl be governed by the Company's poticies, regutations and procedures on the office timings,

leave, travel, transfers, misconduct, provident fund, bonus and ESI/medical reimbursement

orland other matters etc., presentty in force or as introduced/amended from time to time.

Further, during the emptoyment period you shalt perform your duties with honesty, ditigence,

ordertiness, obedience and faithfutness towards the Company.

9. CONFIDENTIAL lNFOR}I{ATION:

You shatl not, whether during your emptoyment with the Company, or after termination of your

emptoyment, for any reason, directty or indirectly, disctose, use for yoursetf or use for or disclose

to any person/entity any Confidentiat lnformation other than for the benefit of Company and in

the course of performing your duties and responsibitities.

"Confidential lnformation" means atl information or data made avaitabte to you

(whether furnished oratty, in writing, electronicatty or through any other form or medium and

regardtess of whether it is specificalty marked or identified as confidentiat) or which directty or

indirectty comes to your knowtedge, concerning or retating to the Company, inctuding att

analyses, reports, studies, designs, technotogies, customer information, ideas, methodotogies,

agreements and other documents whether prepared by the Company, its executives or a third

party.

Without prejudice to the generatity of the foregoing, you shatt:

i. keep confidential the Confidentiat lnformation and not disctose the same to any third party

or use the same for your benefit or for the benefit (financial or otherwise) of any third

party, except as expressty permitted by an agreement or except with the prior written

consent of the Cornpany;

ll Drotect the ConfidentiaI lnformatron recerved with att reasonabte care so as to ensure that

the same does not fat[ into the hands of third parties or js not put to unauthorized use; and

not reproduce, copy or reverse engineer the Confidential lnformation except with the prior

written consent of the Company. The provisions for the protection of the Confidential

lnformation shatt appty notwithstanding that you have in an unauthorized manner or

rri
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any time to anyone, which may be detrimentat to the interests of the company'

White in the service of the ComPany you are expected to endeavor your best to contrf6ute towards

the interests of the company and maintain confidentiality retated with your post' Your individual

satary is purety a matter between yoursetf and the company and has been arrived at on the basis of

our specific background and professional merit. The company exPects that you maintain this

informationandanyfuturechangestoyourSalary,asstrictlypersonalandconfidential.

11. GOVERN]NG LAWS AND JURISDICTION:

These terms and conditions shatl be governed and construed in accordance with the laws of lndia'

AnydisputearisinghereundershattberesolvedatChennai,TamitNadu,lndia.

You acknowtedge that this offer letter, represents the entire agreement between you and Company

and that no verbal or written agreements, promises or rePresentations that are not specificatty

stated in this offer, are or witl be binding upon the company'

Kindty note that, any action of yours, contrary to any of the abovementioned ctauses shatl render

you tiabte to termination with immediate effect, notwithstanding any other terms and conditions or

your aPPointment.

r- -7
r-7E7E'g

V E RNALIS

Please sign each page of this letter and return

acceptance of the terms of employment as set out

a division of '9>OrlOn

the duplicate of this letter as a token of

herein before.

we witt be proud to have you as a member of our team to enabte us to achjeve our professional goats

and objectives.

Z.-.lilEN
-o7 '1o

)a
o>//
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ANNEXURE B

DOCUIAENTS REQUIRED

lmmediatelY (Scanned)

UGi PG Degree certificates;

Marks cards/ transcri Pts;

Experience and retieving letters from previous emptoyers;

Five (5) Passport size photographs;

Two(2)photocopieseachofyoureducationatcertificates,experiencecertificates,

last drawn satary stip and proof of your age;

Pleaseshowtheoriginatoftheabovecertificatesforverification;

A copY of Your vatid PassPort; and

Address proof.

B. Training will be given for the specified skitt set you have been employed for'

C. Employment Background Verification

The company is committed to provide a safe and productive working environment'

Therefore, as part of the hiring process you witt be required to successfutty compteie

anemploymentbackgroundverificationpriorjoining.Pleasenotethatintheeventof

faiture in background verification witt resutt in withdrawal of your offer of

emptoyment.

a

a

O

Page 9 oi 1L)
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Name: Sahana Raga saini Babu

Designation: Junior Associate Trainee

Location: Coimbatore

a divtsior-r :i 6-;Ct-tOn
ANNEXURE

SALARY

Date: 04-Oct-1 7

Basic
/,UUU.UU

HRA 3,500_00

Speciat Attowance 2 , 3 56.00

Conveyance Attowance 1,600.00

Education Attowance 200.00

Medical Attowance 1 ,250.00

LTA
0.00

Food Coupons 0.00

Tetephone Reimbursement 0.00

Books and Periodicats 0.00

!;p9,Q,ag

PF Contribution (EmPtoYer) 840

ESI Contribution (EmPtoYer) 754.00

94:00
,jss;*-a+-

CTC per month (A+B)
'17,500.00

** The amount witt be subject to appticabte Statutory and lncome Tax deductions

Yours sincerety,

For Orion lndia Systems Private Limited

c.B^1 y
Bala Chandra

Executive Vice President

Page 10 of 10
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E4ttcf f:I .-L /'-" ! -L\/ffi=ffi1{,Foa;
HINDUIA Otor& 5c!u]icH5

Pr1"' C I .- 0'i * ?ur l?
LETTER OF INTENT

Congratulations I I !

we are pleased to inform you that you have been short listed for an offer of employment with HGS. we request you tosubmit required document on the date specified below as discussed by your recruiter. your permanent offer letter wilr be providedon the date of joining subjected to completion of documentation and crearing the required as prescribed by HGS.

Designation, C R O Process Name: -

Please bring along the following documents:

1. Updated copy of the resume.
2. 6 Passport size photographs with white background.
3 Photo lD proof' (eassport/ Pan cardl voter's lDl Driving license/ Learner's License or any government issued document with fu, date of birth )4. Address proof I

5 10th, 12th& Highest Qualification Mark sheets (Each year/Each Semester wise), Highest eualification Degree orProvisional Degree Certificate.
6. PAN Card.

I . All employment service/experience letters.
Proposed salary: - Annual cost to the company.

Compensation

AnnuatCTC 
lrrun. t,Ol, bgo,_ \ rgbooo

Monthly Gross INR.

Fixed INR.

lncentives

( Applicable from 3rd month )

INR.

Note:) Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
)Professional tax of INR 150 is applicable for salary range of INR 10000 - :. gggand tNR 200 for tNR 15000 & above.

I hereby declare that I have clearly understood the above mentioned aspects regarding my job.

Deduction

PF (Employee) I INR'

PF (Employer) INR.

lnsurance INR,

ESI
INR.

Name of the Employee: -

Signature: -

Date: -

Recruiter Name & Sign.:

Contact Number:-
Please note that this Lol is subjected to review and change as per company HR policies.

work location: Hinduja GIobal solutions - #Sth Floor, Jayanth Tech park, padmini Gardens, Mount poonamallee Road, Nandambakkam,
Chennai 600 089, Diagonal Opposite to Chennai Trade Centre. Contact HR: 95000gg01g.
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'"UW#.S"
HTHDUJA GLOsi! Scl-u:tgil5

j1._q! -3otx
LETTER OF INTENT

Oear AViafc..Sh 14u,.r"-.aX . iV

Congratulations I I I

we are pleased to inform you that you have been short listed for an offer of employment with HGS. we request you tosubmit required document on the date specified below as discussed by your recruiter. your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation:
Process Name: C \1 t\'

Please bring along the following documents:

1,. Updated copy of the resume.
2. 6 Passport size photographs with white background.
3 Photo lD proof' (eassportl Pan Card/ voter's lDl Driving License/ Learner's License or any government issued document with full date of birth )4. Address proof

5. 10th, 12th& Highest eualification
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.
Proposed salarv: - Annual cost to the company.

Mark Sheets (Each year/Each Semester wise), Highest eualification Degree or

Deduction

PF (Employee) INR.

PF (Employer) INR.

lnsurance INR.

ESI
INR.

Recruiter Name & Sign.:- S.=-
contact Number:- C/

Compensation

Annuatcrc 
I 

rrvn. 1,01, 6g0 _ \,sbrooc

Monthly Gross INR.

Fixed INR.

lncentives

( Applicable from 3rd month I

INR.

Name of the Employee:

Signature: -

Date: -

Please note that this LOI is subjected to review and change as per company HR policies.

Work [ocation: Hinduja Global Solutions -#5th Floor, Jayanth Tech park, padmini Gardens, Mount
Chennai 600 089, Diagonal Opposite to Chennai Trade Centre. Contact HR:95000g801g.

Note:) Monthly gross salary of tNR 15000/- and above is not eligible for ESt benefit.
)Professional tax of INR 150 is applicable for salary range of INR 10000 - 1,4ggg and tNR 200 for tNR 15000 & above.

I hereby declare that I have clearly understood the above mentioned aspects regarding my job.

Poonamallee Road, Nandambakkam,
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Date: C! - 0.}- Do lS

LETTER OF INTENT

Note:) Monthly gross salary of INR 15000/- and above is not eligible for ESt benefit.
)Professional tax of INR 150 is applicable for salary range of tNR 10000 - 1,4gggand tNR

I hereby declare that I have clearly understood the above mentiened aspects regarding my job.

Deduction

-

PF (Employee) l'lNR'

PF (Employer) INR.

lnsurance INR.

ESt
INR.

200 for INR 15000 & above.

Recruiter Name & Sign.:

Contact Number:-

oear Dhoyotqn S

Congratulations | | I

we are pleased to inform you that you have been short listed for an offer of employment with HGS. we request you tosubmit required document on the date specified below as discussed by your recruiter. your permanent offer letter wilr be providedon the date of joining subjected to completion of documentation and clearing the required as prescribed bv HGS.

Designation: CRo Level:- r. e. Process Name: c__HAl

Please bring along the following documents:

7. Updated copy of the resume.
2. 6 Passport size pho.tographs with white background.
3 Photo lD proof' (cassporti PanCard/Voter'slD/DrivingLicense/Learner'sLicenseoranygovernmentissueddocumentwithfu,dateof 

birth)4. Address proof

5 l-oth' 12th& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest eualification Degree or
Provisional Degree Certificate.

6. PAN Card.

l. All employment service/experience letters.
Proposed salary: - Annual cost to the company.

1

Compensation
*----------_.---

IAnnualcTC 
J tNR. 1,01,fi(o * lrfrbrooo

Monthly Gross INR.

Fixed INR.

lncentives

(Applicabte from 3rd month )

INR.

Name of the Employee: -

Signature: -

Date: -

(L(2
Please note that this Lol is subjected to review and change as per company HR policies.

work tocation: Hinduja Global soiutions - #5th Floor, Jayanth Tech Park, padmini Gardens, Mount poonamallee Road, Nandambakkam,
chelai 600 089, Diagonal opposite to chennai rrade centre. conract HR: 950008801g.

,UW€#&,
HlAlUi& aLcgil ta:tiloNS
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,*'ffi#&
l{ialtulA Gto&{ toluttDN\

oate: {,1 '-f :l'- il;,i'8
LETTER OF INTENT

o"r.. kliFpTr+r ,N.

Co ngratu latio ns ! ! !

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you t(
submit required document on the date specified below as discussed byyour recruiter. Your permanent offer letterwill be providec
on the date of joining subjected to completion of documentation and clearing the required as prescribecl by HGS.

Designation' C Q0 Leuer. }} t process Name:

Please bring along the following documents:

1. Updated copy of the resume.

2. 6 Passporl size photographs with white background.

3. Photo lD proof. (eas\port/ Pan Card/ voter's ,D/ Driving License/ Learner's License or ar'ry government issued document with full date ot birth )

4. Address Proof

5. 10'h, 12'h& Highest Qualification Mark Sheets (Each YearlEach Semester wise), Highest eualification Degree or
Provisional Degree Certificate.

6. PAN Card.

1. All employment service/experience letters.
Proposed salary: - Annual cost to the company.

Compensation

Annual CTC rr'rn. lt0tr6-8o /-
L 6A thnfi l*

Monthly Gross INR.

Fixed INR.

lncentives

(Applicable from 3rd month )

INR.

Signature: -

Date: -

Please note that this tol is subjected to review and

Deduction

PF (Employee) INR.

PF (Employer) INR.

lnsu rance
INR,

ESr
INR.

Note:) Monthly gross salary of INR 150001- and above is not eligible for ESI benefit.
)Professional tax of INR 150 is applicable for salary range of INR 10000 - 14999 and INR 200 for INR 15000 & above.

I hereby declare that I have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -

Recruiter Name & Sign.:-

Contact Number:-

change as per company HR policies.

Work Location: Hinduja Global Solutions - #5th Floor, Jayanth Tech Park, Padmini Gardens, Mount Poonamallee Road, Nandambakkam,

Chennai 600 089, Diagonal Opposite to Chennai Trade Centre. Contact HR: 9500088018.
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,*Wffi&'
H:!DUJA O!OA& 50!UIION5

Date: Ot- cr) -'),.ri

LETTER OF INTENT

Congratulations lll
we are pleased to inform you that you have been short listed for an offer of employment with HGS. we request you tosubmit required document on the date specified below as discussed by your recruiter. your permanent offer retter wi, be providedon the date of joiningsubiected to completion of documentation and clearing the required as prescribed by HGS.

Process Name: c\{tu
Please bring along the following documents:

1. Updated copy of the resume.
2. 6 passport size photographs with white background.

i :::::r:;::1f' 
(easspo,.t7 Pan cardl Voter's rDl Drivins License/ Learner's Ljcense or any sovernment issued document \,/ith ru, date or birth )

s 
iffi:: :il,"": i;l[1:"'Mark 

sheets (Each Year/Each semester wise), Highest Quarification Degree or

6. PAN Card

7. All employment service/experience letters.
Proposed salarv: - Annual cost to the company.

Note:) Monthly gross salary of tNR 1,SAOO/-and above is not eligible for ESt benefit.
)Professional tax of INR 150 is applicable for salary range of tNR 10000 - 1,4gggand tNR 200

I hereby declare that I have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -

Signature: -

Date: -

for INR 15000 & above.

Recruiter Name & Sign.:

Contact Number:-
Please note that this LOI is subjected to review and change as per company HR poricies.
work location: Hinduja Global Solutions - #5th Floor, Jayanth Tech park, padmini Gardens, Mount poonamailee Road, Nandambakkam,chennai 600 089, Diagonar opposite to chennai Trade centre. Contact HR: 95000gg01g.

INR' I ,ol,680 -[sL,o.o

Applicable from 3rd month )

Dear-L'qayKcrvr " \/

Designation,- CR0 levet:__DS I

Compensation
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Date: f I - C) )c it'

LETTER OF INTENT

oear \/ , fian \tr

Congratulations ! l!

we are pleased to inform you that you have been short listed for an offer of employment with HGS. we request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearlng the required as prescribed by HGS.

Designation: e R0 Levet: DS \ Process Name:- C t+ N
Please bring along the following documents:

1. Updated copy of the resume.

2. 6 Passport size photographs with white background.
3' Photo lD proof. (P.assport/ Pan card/ Voter's lDl Driving License/ Learner's License or any government issued document with full date of birth )

4. Address Proof

5. 10'h, 12'h& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest eualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.
Proposed salary: - Annual cost to the company.

{iir

hlrJ:uit cia nni 50!uItcNs

Deduction

PF (Employee) INR.

PF (Employer) INR.

lnsurance
INR.

ESI
INR.

Compensation

Annual CTC lNR. l, 0 i)68C-l,r-,G/gcc

Monthly Gross INR.

Fixed INR.

lncentives

( Applicable from 3rd month )

INR.

Name of the Employee:

Signature: -

Date: -

Note:) Monthly gross salary of INR 15000/- and above is not eligible for ESt benefit.
)Professional tax of INR 150 is applicable for salary range of INR 1"0000 - t4ggg and INR 200 for tNR 15000 & above.

I hereby declare that I have clearly understood the above mentioned aspects regarding my job.

Recruiter Name & Sign.:-

Contact Number:-

Please note thbt this LOI is subjected to review and change as per company HR policies.

Work Location: Hinduja Global Solutions - #5th Floor, Jayanth Tech Park, Padmini Gardens, Mount Poonamallee Road, Nandambakkam,

Chennai 600 089, Diagonal Opposite to Chennai Trade Centre. Contact HR; 9500088018.

Page 341 of 389



Scanned with CamScannerPage 342 of 389

Administrator
Typewritten text
2016-2017

Administrator
Rectangle



Scanned with CamScannerPage 343 of 389



Scanned with CamScannerPage 344 of 389



Scanned with CamScannerPage 345 of 389



Scanned with CamScannerPage 346 of 389



Scanned with CamScannerPage 347 of 389



Scanned with CamScannerPage 348 of 389



Scanned with CamScannerPage 349 of 389



Reg - Final Selected List

Greetinss!1!

| (rrsratulations!!i

\\ ith Ii.efercnce ro tlre c,r',-11.q1\ rccrLrilment program for 2017 batch.

It is our pleasure to share rirc llnal selected list of students.

MYTHILI
.RI,ADHARSHINI SUBRAMANI mythiti30.sr@emait.com 9944232

NOTE: Java certification is must for all the selected candidates at the time ofjoining.

Kindly Update the status about java certification on April'2O17.

Certification Name: Oracle Certified Professional, Java SE 8 Programmer (OCPJP 8)

O rac I e U RL : [..ttps ://ed u cat i on.oracl e.com/pls/web prod-plq-
daclicJ b paees. getpage?p
-t - l

( )( 'i" i' S Ccrtificatiirit [-r.lnr L.Li iricLr lurr-r

Java Class Design
-Advanced Java Class Design
Generics and Collections
Lambda Built-in Functionai lnterfaces
Java Stream API
Exceptions and Assertions
Use Java SE 8 Date/Time API
Java I/O Fundamentals
Java File VO (NIO.2)
Java Concurrency
Building Database Applications ri,ith JDBC
Localization

I VTL I nfovielv Tecltnologies Pv't.Ltd.
Vishranthi Melararn Torvers, IInd Floor
No.2/319 , Rajiv Gandhi Salai(OMR)
Karapakkam, Chennai - 600097.

Page 350 of 389



NTT DATA Global Delivery Services private Limited
.18 

& 18/1, South End Road
Basavanagudi, Bangalore 560 004 lndia
Tel: +91 .80.2665 .9482 Fax: +9i .80.2653.0912

NI?TtrATA
Global lT lnnovalor

29th September 2O16
.Abishek Sailesh
Akshaya College Of Engineering And Technotogy

Dear Abishek Sailesh,

with reference to your application and the subsequ.ent discussion(s) that we had, we are pleased to offer yousr' Assoc'ate consultant with NTr DATA Global D-elivery s"*L"r piirute Limited (hereinafter referred to as .'the
company") subject to below terms and condition. Please note $raiyoui subsequent 

".pr"vr""t with the companyis subject to your completing the training as given below. v!'|! vrrrFrv,r,srr

Please note that this offer does not give you the employee status of the company. your appointment as traineecomes into effect onlv after completing the joining foimatities *iin in" compaiv ano iro:"Iil" the below Termsand conditions. This communication does ntt coifer you wiitr any-rigtt against the company until you join fortraining-

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.company shall determine as necessary, the period of training on ite ["rir of your pe*o.mance during the trainingperiod' Please note that the duration of the training perio_d"shilialp.ra on our evatuauon oi your skill, project,domain, etc' during the evaluation tests conducted uy ttre companv.ir," discretion with respect to determining theduration of training period shall vest solely with the'cilp;;t:-o;'yor. ,turt date, please bring the documents asper Annexure A.

During the training you wiil be given a stipend of Rs.r2,ooo per month.

Please note that the offer of appointment and continuation of ernployment thereof is subject to successfulcompletion of your:
a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion ofcourse and having minimum of 600lo aggregate.b) Induction trainin! on joining the co"rifany with a minimum score of 650/o in the final evaluation oncompletion of the training.

on.successful completion of youltraining, you will be appointed as a Sr. Associate Consultant in Grade 5 andwill be on probation for an initial period-of'6 months. your confirmation is subject to eratration of performance,which will happen subsequent to completion of the probation peiioJ. iour services will be confirmed, extended orterminated in writing. Till such letter is issued, you will continue to be on probation.

Your total compensation inclusive of all benefits will be Grade 5 during probation and on confirmation and thesame will be subject to a deduction of tax at source in accordance with the prevailing laws.

The retir-ement age is 58 years. This contract of employment can be terminated by either party by giving a noticeperiod of 30 days for employees on probation and eb.oays ror emprovees who havl ueen clnrii*ed in your SalaryGrade. Either party is not bound to give any reasons thereof.

A formal letter communicating your location (anywhere in India and can include company,s affiliate offices acrossIndia) and date of joining will be sent to you at a later period. we wiil 
"nd".ro. 

to gi;e t;; id"qru* notice so thatyou can make necessary arrangements and travel plan. At the time of joining, v-o, u." ."qGt"o to submit thedocuments as per Annexure A.

You shall be on the rolls of companies establishment at Bangalore and this offer shall be subject to jurisdiction ofBangalore, Karnataka. This is an offer of appointment. on yolr acceptance, a detailed rormal Ltter of appointmentwill be issued to you at the time of joining.

Yours sincerely,
FOR NTT DATA GLOBAL DEf_rVERy SERVTCES pRrvATE LTMTTEDl,t
*B g *.iu.r,'vAr,l-/

B B SRINIVASULU
vrcE PRESTDENT - TALENT ACQUISTTIAN

we request you to please read and sign the enclosed copy of this letter and return it by 2gth september 2016 toindicate your acceptance of this offer. I agree & accept employment on the terms and conditions mentioned in thisietter.

Date: tSf to Iao rr,
(Abishek Sailesh)

clN : U74899D11989PTC093534 | phone: +9i .1 r .4 656.2621 r www.nttdata.com/americas

Hegd' office : NTT DATA Global Delivery services Private Limited, t-5, (LGF), Lajpat Nagar, part-1, New Dethi 110024 tndia

sisnature: Jwv't
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NdTT MATE
Global lT lnnovatot

NTT DATA Global Delivery Services Private Limited
1 8 & 1 8/1, South End Road
Basavanagudi, Bangalore 560 004 India
Tel: +91.80.2665.9482 Fax: +91.80.2653.091 2

29th September 2076
Tamilselvan T
Akshaya College Of Engineering And Technology

Dear Tamilselvan T,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Sr. Associate Consultant with NTT DATA Global Delivery Services Private Limited (hereinafter referred to as "the
Company") subject to below terms and condition. Please note that your subsequent employment with the Company
is subject to your completing the training as given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as trainee
comes into effect only after completing the joining formalities with the Company and subject to the below Terms
and Conditions. This communication does not confer you with any right against the company until you join for
training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Company shall determine as necessary, the period of training on the basis of your performance during the training
period. Please note that the duration of the training period shall depend on our evaluation of your skill, project,
domain, etc. during the evaluation tests conducted by the Company. The discretion with respect to determining the
duration of training period Ehall vest solely with the Company. On your start date, please bring the documents as
per Annexure A.

During the training you will be given a stipend of Rs.12,OOO per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:

a) Qualifying exams with maximum of 2 arrears during the entire cburse, no pending arrears on completion of
course and having minimum of 60Yo aggregate.

b) Induction training on joining the Company with a minimum score of 650lo in the final evaluation on
completion of the training.

On successful completion of your training, you will be appointed as a Sr. Associate Consultant in Grade 5 and
will be on probation for an initial period of 6 months..Your confirmation is subject to evaluation of performance,
which will happen subsequent to completion of the probation period. Your services will be confirmed, extended or
terminated in writing. Till such letter is issued, you will continue to be on probation.

Your total compensation inclusive of all benefits will be Grade 5 during probation and on confirmation and the
same will be subject to a deduction of tax at source in accordance with the prevailing laws.

The retirement age is 58 years. This contract of employment can be terminated by either party by giving a notice
period of 30 days for employees on probation and 60 days for employees who have been confirmed in your Salary
Grade. Either party is not bound to give any reasons thereof.

A formal letter communicating your location (anywhere in India and can include Company'S affiliate offices across
India) and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requested to submit the
documents as per Annexure A.

You shall be on the rolls of companies establishment at Bangalore and this offer shall be subject to jurisdiction of
Bangalore, Karnataka. This is an offer of appointment. On your acceptance, a detailed formal letter of appointment
will be issued to you at the time of joining.

Yours sincerely,
FOR NTT DATA GLOBAL dELIVERY SERVICES PRIVATE LIMITED

.,Sg S 9^r. v.ru'tj
B B SRINIVBULU
VICE PRESTDENT - TALENT ACQUISITION

We request you to please read and sign the enclosed copy of this letter and return it by 29th September 2016 to
indicate your acceptance of this Offer. I agree & accept employment on the terms and conditions mentioned in this
letter.

:;;"*.",.{=JS
ffamilselvan P

CIN : U74899DL] 9B9PTC093534 I Phone: +91 .1 1 .4656.2621 I www.nttdata.com/americas

Hegd. Office : Nfi DATA Global Delivery Services Private Limited, l-5, (LGF), Lajpat Nagar, Part-1, New Delhi 110024 lndia

pu1". r'l\olroto
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ruTTDATA
Global lT lnnovator

;TT DATA Global Delivery Services Private Limiied
J & 1B/1, Soulh End Road
:,savanagudi, Bangalore 560 004 lndia
:i: +91 80 2665 S482 Fax: +91 80 2653 0S12

29th September 2076
.{nna Treesa Joy
Akshaya College Of Engineering And Technology

Dear Anna Treesa Joy,

with reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Sr, Associate Consultant with NTT DATA Global Delivery Services Private Limited (herelnafter referred to as'the
Company") subject to below terms and condition. Please note that your subsequent employment with the Company
rs subject to your completing the training as given below.

Please note that this offer does not give you the employee status of the Company. Your appointment as tr3inee
comes into effect only after completing the joining formalities with the Company and subject to the below Terms
and Conditions. This communication does not confer you with any righl against the company until you join for
rratntng.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Company shall determine as necessary, the period of training on the basis of your performance during the traininq
period. Please note that the duration of the training period shall depend on our evaluation of your skill, project,
domain, etc. during the evaluation tests conducted by the Company. The discretion with respect to determining the
duration of training period shall vest solely with the Company. On your start date, please bring the documents as
per Annexure A.

^,rring the training you will be given a stipend of Rs.12,o0o per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of your:

a) Qualifying exams with maximum of 2 arrears during the entire course, no pending arrears on completion of
rourse and having minimum of 600/o aggregate.

b) Induction training on joining the Company with a minimum score of 650/o in the final evaluation on
completion of the training.

On successful completion of your training, you will be appointed as a Sr. Associate Consultant in Grade 5 and
wilt be on probation for an initial period of 6 months. Your confirmation is subject to evaluation of performance,
which will happen subsequent to completion of the probation period. Your services will be confirmed, extended or
terminated in writing. Till such letter is issued, you will continue to be on probation.

Your total compensation Inclusive of all benefits will be Grade 5 during probation and on confirmation and the
same will be subject to a deduction of tax at source in accordance with the prevailing laws.

The retirement age is 58 years. This contract of employment can be terminated by either party by giving a notice
period of 30 days for employees orr probation and 60 days for employees who have been confirmed in your Salary
Grade. Either pafi is not bound to give any reasons thereof.

A formal letter comrnunicating your location (anywhere in India and can include Company's affiliate offices across
India) and date of joining will be sentto you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requested to submit the
iocuments as per Annexure A.

rou shall be on the rolls of companies establishment at Bangalore and this offer shall be subject to;urisdiction of
Bangalore, Karnataka. This is an offer of appointment. On your acceptance, a detailed formal letter of appointment
rvill be issued to you at the time of joining.

Yours sincerely,
FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED

\
"Aa- gq...'tiv"rAJ

B B SEINIVASULU
VICE PRESIDENT - TALENT ACQUISITION

We request you to please read and sign the enclosed copy of this letter and return it by 29th September 2016 to
indicate yori acceptance of this Offer. I agree & accept employment on the 'erms and conditions mentioned in this
letter.

Signature: Annoftw<" Toy
oate: l3 /o lA

Anna Treesa

CIN : U74899D11 989PTC093534 I Phone: +91 1 1 4656 2621 I www nndala com/amer cas

Regd. Oflice : NTT DATA Global Oelivery Services Private Limited, l-5, (LGF), Lajpat Nagar, Part-1, New Delhi 1 10024 lndia
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NTT E} "i i:.,
Global lT ln r.o,.,at.rr

llTT DATA Global Delivery Services Private Limited
i I & 18/'1 , Soulh End Road
ilasavanagudi, Bangalore 560 00,1 lnciia

'el: r91 80 2665 9482 Fa:; +91 80 2653 0gt2

29th SepteniL*r 2C:.6
Naga Abiranti N
,{kshaya College Of Engineering And Technology

Dear Naga Abirami t'J,

With reference to your application and the subsequent discussion(s) that we had, we are pleased to offer you
Sr. Associate Consultant with NTT DATA Global Delivery Services Private Limited (hereinafter referred ro as'the
Company") subject to below terms and condition. Please note that your subsequent employment wrth the Company
is subject tc v( rf i.i:r-.pleting the training as given below.

Please note that [iris offer does not give you the employee status of the Company. Your appointment as trainee
comes into effect only after completing the joining formalities with the Company and subject to the below Terms
and Conditions. This communication does not confer you with any right against the company until you join for
training.

You will be undergoing a training program anywhere in India and at the end of which, you will be evaluated.
Company shall determine as necessary, the period of training on the basis of your performance during the training
period. Please note that the duration of the training period shall depend on our evaluation of your lXitt, proje.t]
domain, etc. during the evaluation tests conducted by the Company. The discretion with respect to determining the
duration of training period shall vest solely with the Company. On your start date, please bring the documen-ts as
per Annexure A.

urlng the training you will be given a stipend of Rs,12,OOO per month.

Please note that the offer of appointment and continuation of employment thereof is subject to successful
completion of ycur:

a) Quallfying exams with maximum of 2 arrears during the entire course, no pending arrears on completion of
course and having minimum of 600/o aggregate.

b) Induction training on joining the Company with a rninimum score of e,So/o in the final evaluation on
complei iln of the training.

Cn successful completion of your training, ycu will be appointed as a sr. Associate Consultant in Grade 5 and
will be on probation for an initial period of 6 months. Your confirmation is subject to evaluation of performance,
which will happen subsequent to completion of the probation period. Your services will be confii-med, extended o;
terminateC in vlriting. Till such letter is issued, you will continue to be on probation.

Your totat compensation inclusive of all benefits will be Grade 5 during probation and on confirmation ancl the
same will be subject to a deduction of tax at source in accordance with the prevailing laws.

The retirement age is 5B years. This contract of employment can be terminated by either party by giving a notice
perlod oF 30 days for employees on probation and 60 days for employees who have been confirmed-in your Salary
Grade. Either parfy is not bound to give any reasons thereof.

A formal letter communicating your location (anywhere in India and can include Company's afFiliate offices across
India) and date of joining will be sent to you at a later period. We will endeavor to give you adequate notice so that
you can make necessary arrangements and travel plan. At the time of joining, you are requested to submit the
'rcuments as per Annexure A.

You shall be on the rolls of companies establishment at Bangalore and this offer shall be subject to jurisdiction of
Bangalore, Karnataka. This is an offer of appointment. On your acceptance, a detailed formal letter oi appointment
will be issueC to you at the time of joining.

Yours sincerely,
FOR NTT DATA GLOBAL DELIVERY SERVICES PRIVATE LIMITED

,hB B g,n'*v'-g.^\)
B B SRINIVASULU
VICE PRESIDENT - TALENT ACQUISITION

We request you to please read and sign the enclosed copy of this letter and return it by 29th September 2016 to
indicate your acceptance of this Offer. I agree & accept employment on the terms and conditions mentioned in this
letter.

sisnature: xf . tWt<r
(Naga lbirahi N)

Date: \5"1O'\[

CIN : U74899DL.1 989PTC093534 I Phone: +91 .l 
1_4656 2621 I www nttdata com/americas

Fegd. oflice : NTT DATA Global Oelivery Services Private Limited, l-5, (LGF), Lajpat Nagar, Part-1, New Delhi 110024 lndiaPage 354 of 389
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Arr i*{*syl c*r:rpxrly

Skava $y*ten"rs Pvt Ltd,
Module 108, 1" ,"loor, TIDEL PARK,

IIES- ELCOT S ee, vi{askuruchi,
Civil Aerodrsrns Psst, Peelart}ed$,

Coimbatore 541 014
Phone: +91 422 2ZA7AO0

*rlt{ i,}*, i: i'f f**?i:::ii**}T,:i' : $ I

Dated : 24rn-N.oJ.qmber 201 6
::.:

Ms. MEENAMBIKA A
Address:
EIippara,
Kanakkanka lam, KoliPPara(PO),
Palakkad

#r*aih meenaru,*,g gffi:dil'lolh
nfioUite: +91 9095586921

Dear Ms. MEENAMBIKA A,

Greetings from Skava SYstems!l
SfruJ {yute*r Pvt. Ltd., a'whg}ly owned subsidiary of Infosys Limited,- (hereafter Skava

#&;;'co*prnvl i* pi"aseo totffer you employment as *'software Engineer Trainee"'

Remuneration

Your joining date in Skava Systerns is on lut June 2017

your remuneration will be based on total cost to company tcTc) of INR 315,000 per

annum {Rupees Three Lakh FiftAen Thousand only per annum}.

Location
you will be based at our Development center at TIDEL, PATf at Coimbatol..: You Tay Pe

,"quiiJJ io r.ror.t" il *vof .ui-*itr, departrnents sr the offices oj our aifiliates and/or the

offices of our .urto*"i*, JepenOing 
'on 'buslnesp requirements, .ln such. an event, 

- 
your

remun*ration and "d;;;;itl rtrniri* determined in aecordance with the relevant Policies of

il;';;il;;;; rh;i;"rr. io""tioo. Ptease be advised that you, by accepting this offer, herebv

;;;#;[;;;;br; .on'"ni to tr,e above

Background Check

your employment is contingent upon the suecessful conrpletion of our screening process' You

must orovide
a. Three passport size color photographs of yourself

.b. All your orlginatie*iticate! / tesiimonials, in support of your age, qualifications, relevant- 
;;ia;;p*i*ncu, erc., for verificarion ato*ng, yvf n qn"^:el of photocopies I

c. Identity proof ( Passport , voter lD , lT PAN Card, Driving License)

laitials

rnrlr,f,,/1t1|/i\ ?l'ln1 qtirra )r:riin 3ll rifrhlc rraqFr#ftd
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SHa ffiWffi.
A* l*ir:*yl **r:rp*ny

Skava sy$tems Pvt Ltd,
Mudule 1&8, 1"'Floor, TIBEL PARK,

iTf S-ELCOT 5El, Vitankuruchi,
Civil Aerodrome Post, Feelasredu,

Ccimbatore 641 0L4
Phsne: +91 4:? 220700*

illi li* *?3t"s*T;lJ*iif ii$1f fitl

lf Skava Systems is not satisfied, in its sole discretion, with the outcome of the screening

pr**iu, SX.ru System$ "resgrv€s the right to withdraw this Offer without notice and

compensatien or to take any appropriate action against you, including, but not limited to

termination of your emPfoYment'

Probation

you witt be under Probation foreperiod of :six:(6) months from the date of joining which might

extendr depending upon youl' performanee"

|!.|oticeFerid.i.....
$,1$lhg.,p-rstttion, ,yeilrSer1xleeS oanl 'teimiaa@ry,ittr*ne ry3nth's notie*_?ri:ffilqjv1he$t bV

;ii#ipsii[i.]6n?ont* n, ycti witl be required.lo.qi* lfree (]] ryont!$i,nox!9 or.?3tarv

ther,Eoi in case you deeide:,&*.teiv,q-qur seMcea,supjgct to.pka,v.a $yqterys: diEcretion. Wf*q
eiicurnstanees rnkke it r.reoessa,r,lf,,$ na,system*'will'have the dis.gretion to:relfeve y"otl.only at

the *nd of th* three i3) gnonlhit',tr+ti psfiod. ${milarly, $kava $yeterns cafi ternninste your

services by giving three (3) months' notice or salary thereof-

Other Terms & Conditions

You ryree not to underlake,afitrplpyrnent, whether:fUllffie srrpat't tim*, 
_as 

tha-Director / Partner

/ Meililr6r /Empl*y**'of any ottie-r organiaation / entity engaged ln,any t?ry Pl buainess ae{ivity

wjthout ttre 6o;1${;nt of skava $ysterns. The consent mAy be,,gt*el,l *r.lbjact to any terrns and

*o**iti ttrat $kava,$yu anns rnay think fit and may be withdrawn at any time at ths di$cre{ion

of $kava Systems.

On your first day of work, you must sign, without modification, a {!} $kava $ystarns Proprielary
lrrfofunstion and lnrrentts,nb Agr:eern+ffi, (*,nn**ur*. 1) , which inoludes standard provisions,

regar6,ing Confidentiatty.''thtetlEctual:Piopqrf.,y ,Com?etitiv* activities.and (ii).the Code of
g;$inesi Conduct anti Uthios. Your erllp|o *ent shall be governed. by atl the rules and

r,ogglations; as arnended f,r$m.iirne to *ime, of'Skava Systems as applicdble to your eategory of

ernployees.

This affer is als,a conditi$r1al upon your aocepianee and execution of the .Non-Co*u.ryte
Agreement {Annexure 2}. lf yau *ave any questiens regarding tl,ese agreernents, please'feel

free to discuss it with us.

As a $kava $ystems ernptoyee, you will be expected to abide by all Skava Systems rules,

policie* and procedUfps" Your working hours are subject to change as and when considered

necessary by the management. You Will have to make your own arrangernents as regards'stay

and conveyance t* and from the plaee olwork.

This letter, including the enclosr,rre$, sets forth the entire terms of.your employnrent with Skava

$ystems and sup6rsedes any prior representstions or agreernents, whether written or oral

concerning your employment at Skava Syetenrs.

lnitialr
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A* lnforys t+mp*rly

fiJ:

Skiva sy$tems fi/t Ltd,
Hodule 1*S, l.* F3oor, TIDfL FARK,

ITE$-f LCOT SEZ, Vilankuruchi,
eivil AelrccJrcrae Fo$t. Pee{anredr:,

Coirnbatsre 641 {il4
Phonc: +9t 422 2207000

tllid fu* tr: f :l*,)"ii:$$3,:i** j $f 1 $
The terms contained in this offer letter may not be modified or amended except in writing,signed by the chief Executive officer of skava systems ortr,eir derit;;;, ;;Jil y",
This offer of.Employment shafl be governed by the laws of lndia and you hereby agree to theexclusive jurisdiction of the cou:rts in Tamil Nadu, lndia.

lf you wish to accept th.!s eq.ployment kindly revert to us within ! days from the date of receivingthe 0fferlbtter' You are,welc'orni toloin on or before t".lune rOiZ. Kindly sign a duplicate copy
of this letter and return,:to u€ o;116* date of joining.

We look fontard to a favorable reply and rvelcoming you to a productive and exciting workrelationship in Skava Systems. 
- --r'r -'

Thanking you, r

Sincerely,
'i;:r '

P 'Ltd

Agreed and Accepted

Mu
VP 0ff$hore,Eellvei,lt

Slart Date

Enclosures:

Annexure 1 - confidentiailnfor:mation and lnventions Agreernent
Annexure 2 - Non Compete Agreement

lnitials

:

i

I
I
I
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.laruar', 19.2017

['l r. \,'a-s',lCevan Nampoothiri P

P uthcn rmdorrL Kaira [i Nagar,
P c-. I t o re po,Thrissur, Kerala

Deai'Vasudevan ,

Offer of Aooointment

Welcome to the Servion Family!

This has reference to the various discussions you had with the company and based on the same, we are
pleased to offer you an employment with the company. Your initial place of posting will be at Chennai and
the same is transferable to any location within / outside lndia.

Your employment with the company is subject to sucessful completion of your graduation and your
performance in the pre employment training as detailed in the Curriculum / Training calendar shared with
you.

Af ter the successful completion of your graduation and training you will be designated as an Engineer
Trainee and placed under the band lndividual Contributor Band lC3 Level for all your employment
related benellts. You will be on a probation for a period of six nronths from the date of joining the
company.The period of probation can be extended at the discretion of the company.lf the performance
is found to be unsatisfactory, the company is at liberty to terminate your services as it may deem fit.On
sucessful completion of your probation, you will be confirmed as a permanent employee of the
company.

You are entitled to receive a sum of Rs.50,000/- (Rupees Fifty thousand only)as a stipend upon
completion of the pre-employment training and the same would be paid only on the date of joining.

Your total flxed cost to the company will be Rs.280,000/-(Rupees Two Lakhs and Eighty Thousand
only) per annum, which includes perquisties and allowances as detailed in the Annexure-1.

On the date of your joining, you would be advised to sign a contract of employment specifying the terms
and ccnditions of the employment as applicable from time to time. The agreement will come into effeci
not later than June 05,2017.

You lvould be entitled to gratuity benefits as per the Payment of Gratuity Act and be covered under the
Provident Fund Scheme, Group Mediclaim Policy, Group term life insurance and Personal Accident
lnsurance coverage.

Your employment with the company can be terminated by either side without assigning any reasons,

but by giving a notice period of 30 days during probation and 90 days post your confirmation.
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During the course of your employment with the :oTpTy, you may be transieqed/assigned and / ordeputed to any other compan"z wiihin the Group viz, its sr';";h, s;[sidiaries airci c:r A.ssociates whetherin lndia or abroad as the cornpany deerns fit.

lii:;ff:5"'#[:;J,?i;:j,j: vour successfur compretion of backsround verifimrion process and

li,H:'fl:"1%i:?:fJi;A::3:;,:l::l'"ned terms or emprovment vou are advisec ro sisn a copv or

Looking forward to a long and mutually beneficial association, as a member of the ,Servionr, 
family.

Yours sincerely

for Serviont Global Solutions Ltd.

Divya Sathyan
Associate Vice president
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January 19,2017

Ms.Monisha B
129 gee'.halayalam,
guruswamy pillai street Uthami nagar,
poda nur

Dear Monisha ,

Offer of Appointmeni

Welcome to the Servion Family!

This has reference to the various discussions you had with the company and based on the same, we are
pleased to offer you an employment with the company. Your initial place of posting will be at Chennai and
the same is transferable to any location within / outside lndia.

Your employment with the company is subject to sucessful completion of your graduation and your
performance in the pre employment training as detailed in the Curriculum / Training calendar shared with
you.

After the successful completion of your graduation and training you will be designated as an Eng!neer
Trainee and placed under the band lndividual Contributor Band lC3 Level for all your employment
related beneflts. You will be on a probation for a period of six months from the date of joining the
company.The period of probation can be extended at the discretion of the company.lf the performance
is found lo be unsatisfactory, the company is at liberty to terminate your services as it may deem fit.On
sucessful completlon of your probation, you will be confirmed as a permanent em[loyee of the
company

You are entitled to receive a sum of Rs.50,000/- (Rupees Fifty thousand only)as a stipend upon
completion of the pre-employment training and the same woutd be paid only on the date of joining.

Your total flxed cost to the company will be Rs.280,000/-(Rupees Two Lakhs and Eighty Thousand
only) per annum, which includes perquisties and allowances as detailed in the Annexure-1.

On the date of your joining, you would be advised to sign a contract of employment specifying the terms
and condltions of the employment as applicable from time to time. The agreement will come into effect
not later than June 05,2017.

You would be entitled to gratuity benefits as per the Payment of Gratuity Act and be covered under the
Provident Fund Scheme, Group Mediclaim Policy, Group term life insurance and Personal Accident
lnsurance coverage.

Your employment with the company can be termlnated by either side without assigning any reasons,
but by giving a notice period of 30 days during probation and 90 days post your confirmation.
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During the course of your employment vrith ihe company, you may be transferrecUassigned and I cr
deputed to any other company within the Gi-c:,;r; viz, its granlh, Subiidiaries and/ or Associates ,r'ri-rether
in lndia or abroad as the company deerns fit.

This offer is further subject to your successful completion of background verification process and
obtaining a clearance certificate.

lf you are agreeable to the above rnerrtioned terms of employment you are advised to sgn a copy ol
this letter as a token of your acceptance.

Looking forward to a long arrd mutually beneficial association, as a member of the 'serviont" family.

Yours sincerely

for ServiontGlobal Solutions Ltd.

E,-*'*
Divya Sathyan
Associate Vice President
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amaffimH'1' Development Centre
(lndia) Private Limjted

LETTER OF INTENT

Name:

Dear
,8 g,+ \s i4 € l/- l'1 p.r,, t KE^r D pnl

With reference to your applicatlon anci subsequent assessments you had with us, we are pleased to Inform
you that you have been shortlisted for rhe position of Customer Service Associote at Coimbatore facility of
Amazon Development Center lndia Pvt. Ltd. (the "company").

Please treat this as a letter of intent ("LOl") valid for a period of 355 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company's future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI

stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

. Copies of the Educational Certificaie (from Class 10th tillthe highest education)
o Relieving letter from the previous employer/s (if applicable)
. Service letter from the previcus employer/s (if appllcable)
r Last payslip from the previous employer/s (if applicable)
r Form 16 (if applicable)
. Add ress Proof
o Passport Size Photographs (6)

. Copy of PAN card

UponsigningtheOfferLetter,youwouldbeeligibletoreceiveTotal Compensationof INR l1b2t0ool-
), payable as per the following structure:

)

per annum payable in arrears ln accordance with Amazon lndia's standard payroll practice and
subject to all lawful deductions of income tax, provident fund contribution (if any), insurances or
otherwise

2. Variable pay of tNR J4/3c0 l- ,(Rupees )

per annum, payable on quarterly basis and subject to meeting performance levels as per the
company standards and policy,

Your attention is drawn to make note that Vartable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company's part. ln addition, you willbe eligible for benefits as per company policies.

Roheio Mindspoce, Building No.9, Level 10, Modhopur, Hyderobod 500 081. Telongono, lndi
Tel: +91 -40-4345 I I 

.l I Fox: +9.|-40-4345 1454
www.ind io.omozon.com

CIN: U 72200KA2004 FTC034233

(Rupees

1. Annual Base pay of tNR I tl't,7 oo f -,(Rupees
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July-17 -2016
Bangalore

#105,Kottur road,
Pollachi-642001 (TN).

Dear lshwarya A,

I am pleased to offer you employment wrth SmartDV Technologies lndia private
Limited ("the Company") as Verification Engineer Trainee at-our developmentoffice located in Bangalore, rndia on the followirig terms and conditrons:

1' Your appointment will be effective from the date of your jorning the company.

2' This offer is valid only after you signing 3 years Bond with smartDVTechnologies lndia private Limited (',the-Coripany,,)

3' Pursuant to this appointment, you will carry out all the work and services thatwill be entrusted to you by the 
-company 

uno rr,utt devote yori 
"niii" 

time andeffort to the same. You will not be entitled to render any work or services toany others, unless so requested by the Company.

4' Your position is- subject to your commitment of service for 3 years duringwhich your performance anc suitability for employment will be evaluated.Employment may be terminated at uny tim. in inis period without notice orpay in lieu of such notice.

5. Your appoin by company by one monthwritten notic
desire to res of bond period -Should you

written notic r \,^,,r nnmnr,de 
the company with a prior

pavment in rieu. thereor 
"oro"nlul,::' [Tj "li',,:J ::'l :?:1l1''in""jpayable to you for a period of three month. Ho*"u"r, in case any disciplinaryproceedings are either contemplated or pending against yor, ih" companyshall have the right not to accept your resignationl

6' company will not provide relieving or experience letter until you serve thecompany for 3 year as per your com nitment.

7. Compensation:
a) During first 3 months of training, you will be paid Rs.16,000 per month

and later on you will be paid Rs.2O,0O0 per month without any ououctions.

b) Other benefits paid by company will be your Professional Tax, Health
lnsurance and Refreshments.

R c cqP."fed

A qls nx[Y* ,

AS/C Design And Verification Research Labs

To,

srq$€rya4==-

#18, BDA Main Road, Nanjareddy colony, Murugeshpalya, Bengaluru - 560 017, lndia.
Terephone : +91-Bo_412 s4s72 Telefax : +91 -80-41 637284 We bsite : www.smart-dv.com
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8. You will be entitled to leave and other employee benefits as per the rules
framed by the conrpany from trme to time and the policies of the company.

9. ln consideration of yrsLtr- appointment as aforesaid and the consideration paid
to you, you agree, that all rights, title and interested in any intellectual property
whatsoever, pertaining to any matters, made, created, developed, rvrrtten or
conceived by you during the term of your appointment with this Company,
whether within or outside the Company's office premises or your normal
working hours, rvill belong to the Company and, to the extend it does not or
cannot so below to the company, is hereby assigned by you in the
Company's favor. Your further agree, that you will keep 

-completely

confidential all information pertaining to the Company, its directors,
employees and clients and its and their respective buiiness, activities,
income, accounts etc. and shall not disclose the same to any person except
those legitimately concerned with Company and who have a need to knovr the
same for the business of the company. on joining the company, a formal
agreement to effect non-disclosure of confidential information and intellectual
property etc. shall be executed by you. You will also keep us informed if you
are bound by any confidentiality agreements with any oih"r of you previous
employers, you hereby indemnify us and shall keep us fully indemnified and
harmless against any breach by you of such agreements.

10.You will abide by rules and regulations of the Company, vrhich are in force
from time to time and breach by you of any terms and conditions contained
herein will result in termination of your employment lvithout notice or
compensation in lieu thereof.

11.1n case any information furnished by you during the selection process if found
to be incorrect or false, and / or it is found that you have suppressed any
information in respect of your qualifications and past experience, the
Company reserves the right to terminate your services at anytime without
notice or compensation in lieu thereof.

We take great pleasure in welcoming you to SmartDV Technologies and we feel that
your skills and experience will be a valuable asset to our technicil team.

Please acknowledge receipt and confirm the above terms by signing and returning
the duplicate copy of this letter.

S c caR*e4

A. 1618ru{n+c" .

#18, BDA Main Road, Nanjareddy colony, Murugeshpalya, Bengaluru - 560 017, lndia.

Telephone : +91 -80-41 254572 Telefax : +91 -80-41 637284 Website : www.smart-dv. com

Sincerely,

s. A"y )A,rt-----
SmartDV Technologies lndia Private
Bangalore
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4SrC Design And Verification Research labs

To July-17-2O16
Bangalore

Coimbatore.

Dear Swetha P,

I arn pleased to offer you employment with SmartDV Technologies lndia private
Limited ("the Company") as Verification Engineer Trainee at our development
office located in Bangalore, lndia on the following terms and conditions.

1- Your appointment wlll be effective from the date of your joining the Company.

2- This offer is valid only after you signing 3 years Bond with SmartDV
Technologies lndia private Limited ("the Company,')

3. Pursuant to this appointment, you will carry out all the work and services that
will be entrusted to you by the Company and shall devote your entire time and
effort to the same. You will not be entitled to render any work or services to
any others, unless so requested by the Company.

4' Your position is subject to your comrnitment of service for 3 years duringwhich your performance and suitlbility for employment will bL evaluatecj.
Employment may be terminated at any time in this period r,vithout notice or
pay in lieu of such notice.

5. Your appointment will continue unless terminated by company by one month
written notice, once your completion of 3 years of bond perlod'Should you
desire to resign from the Company you shall provide the company *itn a plor
written notice of three months after your completion of such resignation orpayment in lieu. thereof compensation equal to the considera]tion then
payable to you for a period of three month. However, in case any disciplinary
proceedings are either contemplated or pending against yor, it.1. company
shall have the right not to accept your resignation

6. Company will not provide relieving or experience letter until you serve the
company for 3 year as per your commitment.

7. Compensation:
a) During first 3 nronths of training, you will be paid Rs.16,oo0 per month

and later on you will be paid Rs.20,000 per month without any deductions.

b) other benefits paid by company will be your professional rax, Health
lnsurance and Refreshments. A*P Vd

#18, BDA Main Road, Nanjareddy colony, Murugeshpalya, Bengaluru - 560 017, lndia.

Tolonhnnc . +al -AO-dl 2AA,^72 Tplpfav' +41-R0-41 6?7)RA Wehsitc '\^./ww smart-dv com
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ASrC Design And Verification Research Labs

8. You will be entitled to leave
framed by the Company frorr

and other employee benefits a-s Lrer the rules
time to time and the policies of the t,cmpany.

9. ln consideration of your appointment as aforesaid and the consideration paid
to you, you agree, that all rights, title and interested in any intellectual property
whatsoever, pertaining to any matters, made, created, developed, written or
conceived by you during the term of your appointment with this Company,
whether within or outside the Company's office premises or your normal
working hours, will belong to the Company and, to the extend it does not or
cannot so below to the company, is hereby assigned by you in the
Company's favor. Your further agree, that you will keep completely
confidential all information pertaining to the Company, its directors,
employees and clients and its and their respective business, activities,' income, accounts etc. and shall not disclose the same to any person except
those legitimately concerned with Company and who have a need to know the
same for the business of the company. on joining the company, a formal
agreement to effect non-disclosure of confidential information and intellectual
property etc. shall be executed by you. You will also keep us informed if you
are bound by any confidentiality agreements with any othei' of you previous
employers, you hereby indemnify us and shall keep us fully indemnified and
harmless against any breach by you of such agreements.

10.You will abide by rules and regulations of the Company, which are in force
from time to time and breach by you of any terms and conditions contained
herein will result in termination of your employment without notice or
compensation in lieu thereof.

11.1n case any information furnished by you during the selection process if found
to be incorrect or false, and I or it is found that you have suppressed any
information in respect of your qualifications and past experience, the
Company reserves the right to terminate your services at anytime without
notice or compensation in lieu thereof.

We take great pleasure in welcoming you to SmartDV Technologies and we feel that
your skills and experience will be a valuable asset to our technicalteam.

Please acknowledge receipt and confirrn the above terms by signing and returning
the duplicate copy of this letter.

Sincerely,

S luy L-jst*-!
SmartDV Technologies lndia Private Limited.
Bangalore

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560 017, lndia.

Telephone : +91-80-41 254512 Telefax : +91-80-4'1 637284 Website : www.smart-dv.comPage 375 of 389



Test and Verification Solutions

Experts in Hardware Verification and Software Testing

lndia Pyt. Limited
Plot No 4g9,46th Street

Ashok Nagar
Chennai

Tamil Nadu
tNDtA 600083

Telephone: +9j,4M263684I
htto://rryww.testandverification.com

Date; 10-Nov-201G

ology,

Coimbatore,
TamilNadu.

oe., Sy'qa'rn

Sub: Emplciyment Offer - Wiretess protoco! Development Engineer

we are pleased to inform you that you have been appginted as "wireless protocol Development
Engineer" to work out of our Bangalore Office fr rm I lt z le-ol6 The First O Months of the
Program will be 'Training and Development". on successful completion of the Training program
your performance will promoted to the level of Engineer for which the compensation benefits are
mentioned in page 2 of this letter. During Training period remuneration will be INR 10,000/Montheffectfrom r ltr-[zol6

lf you have any questions please contact me at +g1 g033451g57 0r by email:
suresh.ca @testandverification.com

Yours truly,

Suresh, CA

Executive - Human Resources

Test and Verification Solutions lndia pvt. Limited
Development centre; NP-11 Developed Plot, Thiru-vi-Ka lnrjustrtal Estate, Ekkadurhang.ll, chennai, Tamil NadLr, INDiA 600032Branch ofiice: KIADB Plot #8, 1sl cross, sadamrangala tndusiiiar Eslarc, off: lrpB, nllihoaevaprra posr, Bangalore - sog 048
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Test and Verification

Experts in Hardware Verification and Software Testing

Solutions lndia pvt. Lirnited
plot No 489,46u Street

Ashok Nagar
Chennai

Tamil Nadu
tN0tA 600083

Tblep ho ne; +9 1,4442636841
http.://www.testan dverif ication.corn

Terms and Conditions for this Offer:

' Your 'Training Program" with Anritsu lndia via T&VS will start on f I t-\ z-O t 6
' You will be trained and be given opportunities to work on cutting 

"dg" 
te.hnologie,

' During the Training Program Period a Compensation of INR 1o,OOo will be paid per
month

' All Joining Formalities with Provisional Degree certificate and Marksheets should be
submitted at the end of the Training Progr.am fcjr Continuation of Employment as
Wireless Protocol Development - Engineer including your Last Semester Mark Sheets.

' At the end of the of this Period you will be absorbed as full time employee and be paid
the following benefits

. INR 22,500 I Month + Health lnsUrance Benefits (1st year:)

. INR 3O,O0O / Month + Health lnsurance Benefits (2nd year)

. INR 4O,O00 I Month + Health lnsurance Benefits (3rd year)

' 2nd and 3rd Year pay will be communicated to you after Appraisalon Annual
Performance

. During this period your work location will be T&VS, Bangalore or Hyderabad Office
On Confirmation after the lnternship period you will be requested to sign a 3 year
bond

Candidate Acceptance

Name: 3 .9Vftfiwr KFrsHNtlO
Roll Number: 1 tl Ec.L I q -

Date: 1p.tl-2.a16
Signature: S "g/r,.:_

/
PermanentAddress: 59, l(at-vtup/4 RDpb/

6o'rt > HtN|+Gr+R./
U>vmfr>peTt fhrtsr,
& *o'17 Vtf lL- ,

Test and Verification Solutions lndia pvt. Limited
Developmentcentre: NP-lloevelopedPlot,Thiru-Vi-KalndustrialEstate,Ekkaduthangal,Chennai,TarnilNadu,lNDiA600032

Branch Office: KIA0B Plot #8, 1st Cross, Sadannangala lndustrial Estate, otf: ITPB, MahadevaPura post, Bangalore - 560 Mg

VIS
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Test and Verification Solutions lndia pvt. Limited
plot No 4Bg,46u Street

Ashok Nagar
Chennai

Tarnil Nadu
tNDtA 500083

Tdl ephone: +91,4442636841
http://rvww.testan dverificatio n. com

Date: 10-Nov-2015

Experts in Hardware Verification and Software Testing

lf you have any questions please contact me at +g1 g033451gS7 or by email:
suresh.ca @testandverification.com

To

VtwuttAle. k
Akshaya College of Engineering & Technology,
Kinathukadavu,
Coimbatore,
TdmilNadu.

ou.r Vinurna{rr..
Sub: Employment Offer - Wiretess protocol Development Engineer

we are pleased to inform you that you have been appointed as "wireless protocol Development
Engineer" to work out of our Bangalore Office fr rm r llzlZO16 The First G Months of the
Program will be Training and Development". on successful completion of the Training program
your performance will promoted to the level of Engineer for which the compensation benefits are
mentioned in page 2 of this letter. During Training period remuneration will be INR 10,000/Month
effectfrom lllr-lzol(

Yours truly,

Suresh. C A

Executive - Human Resources

Test and Verification Solutions India pvt. Limited
Developmentcentre: NP-11 Developed Plot, Thiru-vFKa lrrdustrial Estate, Ekkaduthangal, Chennai, Tamil Nacju, INDlA600032

Branch offlce: KIAoB Plol tt8, tst cross, sadarmanEala lndustrial Estate, oft lTpg, lrinaaeyapura post, Bangalore . s60 04a
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Test and Verification Solutions

Experts in Hardware Verification and Software Testing

lndia pvt. linrited
plot Ns 499, 4E{n Street

Ashok Nagar
Chennai

Tamil Nadu
rruore eoo0sa

Terms and Conditions for this Offer:
, Your ,Training program, with Anritsu lndia via T&VS wyou wil be trained ana ue given o;il;;il, toworkDuring the Trainingerogra ri p.riii'r'c#i"nr.,,o, 

ormonth
Ail Joining Formarities with provisionar Degree-certificate and Marksheets shourd besubmitted at the end of the Trainingirriiri" rr r*tinuationof Emproyment aswrretess protocot Deveropment - irr,r.?r r.rrairc v;rr ,;r;;;"1i., Mark sheets.
fitJirTffJffi!f,,T- Period vou ',-,rii"'rt*'red as furrtime emproyee and be paid

. INR 22,500 / Month + Heatth lr
' INR 3o,ooo /Month + Health tlsurance 

Benefits (lstYear)

' INR +o,ooo i ,;;;; ffiil 
ttrsur?DC€ Benefits (2nd Year)

surance Benefits (3rd year)

;:l".Hflirear 
pay wiil be communicated to you after Appraisat on Annuat

During this period yourwork rocation wi, be T&VS, Bangarore or Hyderabad officeontonfirmation after the rnteriship ,;;;;fi wi, be requested to sign a 3 year

Candidate Acceptance

Permanent Address: Bt$3:rTn1lolt* , vz_Lo-nfhqva!.rcrn t? o)
Kotipatc tvio.) ,. Ko Uzho-rnp"i.

Fl&Kkoc{ oaiat) ,, FLva!-o

Phon" No : 1g b5q1 bhr{g

Development centre: Np.11 Solutions lndia Pvt. Limited
Branch orrice: x,oos piotil 

ll*,lli1,5iHl:5!lidr;[E;Bar, chenniLr;gl,t,r.,6i[?f 
:rrffi.1

Page 379 of 389



Test and Verification Solutions lndia pvt. Limited
Plot No 489,46thStreet

Ashok Nagar
Chennai

Tamil Nadu
tNDrA 600083

Tele phone: +974442636841.

Date; 10-Nov-2016

Experts in Hardware Verification and Software Testing

lk n 
? 
11 Co I I ege of En gi n e e r i n g Ele c-ii o I ogy,

Kinathukadavu,
Coimbatore,
Tamil Nadu.

Pe v r-i trt
To

Dear

Sub: Employment Offer - lC Verification Engineer

ointed as ,rlC Ve k
rst 6 Months of
raining program lng

mpensation benefits are mentioned in page 2 of
llbe tNR 10,OOO/Month effect from

lf you have any questions prease contact me at *g1 g033451g57 0r by emair:suresh.ca @testandverification.com

Yours truly,

Suresh. C A

Executive - Human Resources

Test and Verification Solutions lndia pvt. LimitedDevelopment centre: NP-11 Developecl Plot' Thiru-vi-Ka ,ndrr',*,aro,", Ekkaduthangal, chennai, Tami, NadLr, INDIA 600032Branch offica: KrAoB protds, rsrcross, sauarm;;;;;,;;;jd Estate;off:li;;;i,ilili""rpi^.*r, 
Bansarore - 560 048
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Test and Verification

Experts in Hardware Verification and Software Testing

Terms and Conditions for this Offer:

Candidate Acceptance

Solutions lndia pyt. Limited
plot No 4g9,46rs Street

Ashok Nagar

Chennai
Tamil Nadu

tNDtA 600083

Telephone: +9t4442636847
http ://www,t estan dverif ication.com

. Your'Training program,, with T&VS willstart on r \,tu\AO,16' You will be trained and be given opportuniti"s to woil'onffi! edge technologies' 
3:11f; 

the Training program period a compensation of rNR ro^odo wiil be paid per

' AllJoining Formalities with Provisional Degree certificate and Marksheets should be

;:H:fffl am ror continuation oi employment as rc
. At the end of 

iemester Mark Sheets.

the following absorbed as full time employee and be paid

. INR 22,500 / Month + Health lnsurance Benefits (1st year)
' rNR 3o,ooa / Month + Hearth rhsurance Benefits izna year)
' rNR 40,aao / Month + Hearth rnsurance Benefits isra year)

. 2nd-and 3rd year pay will be communicated to you after Appraisalon AnnualPerformance

' During this period you.work rocation wiil be T&VS, Bangarore or chennai officeontonfirrnation after the lnternship period rTou wiil be iequested to sign a 3 year

Name: ./o*{.l[-".. l{
Roll Number:. 136 s..21
Date: to (tt[otL
Signature: 4l*^W'1
Permanent Address:

?avi'lt^ro , k .olo '}t.,rt \car"'J.^.6. g
L-cb-s\^artveJu, P*dur"r Cfo)

A+h"-ffcJ3/ p4u\"Lz.q (dL)

{<q^rL[q * 6<ase7

l$bihnt,l 85t'111+oq 1 SoetsslaYg

Developmentcentre: Np-l1 ions lndia Pvt' Limited
Branch oniqe: xreoe pior*s ,j:[EEil.,r#,J,fir,,i];flilii]"rigl,tXtlj[?f.?ffii1
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Test and Verification Solutions lndia pvt. Limited
Plot No 489, 46th StrEet

Ashok Nagar
Chennai

Tamil Nadu
tNDIA 600083

Experts in Hardware Verification and Software Testing Tel epho n e: +9t444263684L
http :l/www,test aI dveiif ication.com

Date: 10-Nov-2016

To

SaN^ DoNrELSsgs S€Lv$rv" ,<
Akhaya College of Engineering & Technology,
Kinathukadavu,
Coimbatore,
TamilNadu.

oear Sqrn Doniot
Sub: Employment Offer - tC Verification Engineer

We are pleased to inform you that you have been appointed as "lC Verification Engineer,, to work
outofourBangaloreofficefrom tlla\?tr,L TheFirstSMonthsoftheprogramwillbe,Training
and Development". On Successful Completion of the Training Program your performance will
promoted to the level of Engineer for which the compensation benefits are mentioned in page 2 of
this le.tter' During Training period remuneration will be INR 10,000/Month effect from

lf you have any questions please contact me at +91 9033451g57 or by email:
suresh.ca @testa ndverification,com

Yours truly,

Test and Verification Solutions lndia Pvt. Limited
Develcpment Centre: NP-11 Developed Plot, Thiru-Vi-Ka lndustrial Estate, Ekkadtnhangal, Chenna!, Tamil Nadu, tNDIA 600032

Branch Omce: KIAOB PIot #8, 1 st Cross, Sadanrrangala lndtistrial Estats, Off: ITPE, MahadevaPura Post, Bangalore . 560 O4B

an Resources
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Test and verification solutions rndia Fvt. Limited
Plot No 489,46th Street

Ashok Nagar
Chennai

Tamil Nadu
tNDtA 600083

Experts in Hardware Verification and Software Testing Tel ephone: +914442636841_
http ://www.testandverif icatio n.com

Terms and Conditions for this Offer:
. your'Training program,, with T&VS willstart on r \lztZO I ( .

' You will be trained and be Eiven opportunities to work on cutting edge technologies
' Dtlring the Training Program Period a compensation of INR 1o,oo0 will be paid per

month

' AllJoining Formalities with Provisional Degree Certificate and Marksheets should be
submitted at the end of the Training Program for Continuation of Employment as lC
Verification - Engineer incruding your Last semester Mark sheets.

' At the end of the of this Period you will be absorbed as full time employee and be paid
the following benefits

. INR 22,500 / Month + Health lnsurance Benefits (1st year). INR 30,000/ Month + Health lnsurance Benefits (2nd year). INR 40,000 / Month + Health lnsurance Benefits (3rd year)

2nd and 3rd Year pay will be communicated to you after Appraisal on Annual
Performance
During this period your work location will be T&vs, Bangalore or chennai office
on confirmation after the lnternship period you will be requested to sign a 3 year
bond

Candidate Acceptance

Name: 1,. S^- g2rttr>t |lu+ sEuvbrv
Roll Number: 72c,3 r3, a6o1 z-
Date: to, tt, >-ot I
Signature: /h & Lt
Permanent Address;

2acat V''llaLn' Pool

k, V FJfl.--r, fo"lo-,-un( f, ,

C t tr'-L./"n., - 4 at o' 23

Test and Verification Solutions lndia pvt. Limited
Developmentcentrei NP-llDevelopedPlot,Thiru-vi-KalndustrialEstate,Ekkaduthangal,Chennai,TamilNadu,lNDtA600032

Branch Ofiic5: KIADB Plot #8, 1 sl Cross, Sadarmangala lndustrial Estate, Otf: lTPg, MlhedevaPura post, Bangatoia - 560 04g
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I est ano venltcauon 50tuilons

Experts in Hardware Verification and Software Testing

lndta yvt. Ltmtteo
Plot No rl8g, 46h Sueel

Ashok Nagar

Chennai
Tamil Nadu

rND|A 600083

Tebphone : +974M2636847

Date:9{an-2017

To

R SUBAGANGADHARAN

Akshaya College of Engineering and Technology
Kinathukadavu, Coimbatore - 642 lOg

Dear Subagangadharan,

Sub: lnternship - lC Veriflcatlon Engineer

We are pleased to inform you that you have been appointed as "lnternship: lC Verification Engineer"
to wo* out of our Bangalore Office from 76101/2017 as an lnternship program. The First 3months
will be considered as "Training and Development "program and no remuneration is provided. On

Successful Completion of your Training Program your performance will promoted to the level of
Engineerfor which the compensation benefits are mentioned In page 2 of this letter. After
Completion of your training Period remuneration wi ll be INR 10,OOO/Month

lf you have any questions please contact me at +91 9916380144 or by email:
suresh.ca @testandverification. com

Yours truly,

Suresh CA

Talent Acquisition Head

Test and Verification Solutions lndia PvL Limited
DevelopnrentCentre: Np-11 Develcped Plot, Tlriru-\l-Ka lndustrial Estate, Ekkadirdrangal, Chennal, Tanrll Nhdu, lNolA 6trx132

Branch Oillce: KIAOS Plot f;8, 1 st CroB€, Sadarmangala lndustrial Estate, Ottr ITPB. MahadevaPura Post, Bangalore - 560 049
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lest and venltcailon Sotuilons lnola yvt. Lrmttect
Plot No 489, 461h Street

Ashok Nagar

Chenn,li
Tamil Nadu

tNDiA 60m83

Tefe phone : +974M263684 Ifxperts in Hardware Verification and Software Testing
h tt o ://www-te-sta n dve r if i ca ti on. co m

Terms and Conditions for thb Offer:

. Your "Training Program" with T&VS lndla will start on T1lOtlZOtT
' You will be trained and be given opportunities to work on cutting edge technologies
' Duringthe Training Program Period for 3months there will be no salary compensation

paid.

' All Joining Formalities with Provisional Degree Certificate and Marksheets should be
submitted at the end of the Training Program for Continuation of Employment as

Wireless Protocol Development - Engineer including your LastSemester Mark Sheets.
' At the end of the of this Period you will be absorbed as full time employee and be paid

the following benefits

. INR 10,000 / Month + Health lnsurance Benefits {5th Month)

. INR 22,500 / Month + Health lnsurance Benefits {10th Month)

. INR 30,000 / Month + Health lnsurance Benefits {1st Year)

. INR 40,0O0 / Month + Health lnsurance Benefits {2nd Year)

' 1st and 2nd Year pay will be communicated to you after Appraisal on Annual
Performance

' During this period your work location vrill be Anritsu, Bangalore or Hyderabad Office
On Confirmation afterthe lnternship period you will be requested to sign a 3year
bond

' lf you have breach the terms of the agreement so you are liable to pay Five l-akhs
rupees as a Bond amount

' The company mayterminate this agreement at anytime before the expiry of the
stipulated term by giving one month's notice ln writing. The company can terminate
your contract any time lf you-
. Commit any material or persistent breach of any of the provisions contained.
. Be guilty of any default, misconduct or neglect in the discharge of your duties
affecting the business ofthe company.

Candidate Acceptance

Name:
follNumber:
Date:
Signature:

Permanent Address:

Test and Verification Solutions lndia PvL Umited
Development Centre: I'lP-1i Developed PIot, Thlru-\4-Ka lndustrial Estate, Ekkaduthangal, Chennai, Tanil Nadu, lN0lA 600032

Branch Oilice; KIADB Plol #8, 1st Cross, Sadarmangala lndusrisl Estate, Ofl: ITPB, MahadevaPura Post, Bangalore -5€0 048

VIS
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Akshaya College of Engineering & Technology Mail _ Reg: Shortli... h@s ://mail. google.com/m ail/ u/ I / ?uiZ &*: 5 Dtetf23 e&view:pt...

placement a <placement@acetcbe.edu.in>

*i
,r..r,rr:::,n:i:rLt:iiit:lLlt:ttri::nr ::,i riit:

Reg: Shorflisted candidates
Saranyadevi M.S <saranyad"r, ,.rO.0", ,.,To: placement@acetcOe.eou. 

in Fri, Sep 16,2016 at 1:08 pM

Deor SirlMqdom

fl"J::ffi;:iJ"#,fl:"rTI;IJ;iJ:" berow condidores hove been setectedby NDor rechnorosies pyr Lrd throush

o Gowthom Sandeep.G _ BE (CSE)

Herewith we ore happy to offer you employment with us os softwqre Eneinll - Tnoinee and expecryou to join us on1,il'.il.,11'; [i'^:Lfi"#?:ff:j,[,#;l.il],1flH;lli",pork E,e*ron,",i".l"*,,.n or rqmi, Nodu,

;I::ffi::: 
completetheir projects with NDor rechnotosiespvt Lrd and wewifl tet you know rhe furrher process in

For further clorificotions, Kindly contoct us ot Mobile No: 179199966,

Best Regards,

Saranya Devi.M.S
HR Executive

X,::-'-:"::"'losiesPvtLtd' saranvadevi'ms@ndot.in

1,2 & 3rd Floor,
Mullai Nagar,

S;jt (s23) es2-se43
&flffij .d

Coimbatore -641041.

fho1e, pl 4224s4_2s1e, s1s
Enterprise Mobirity - cRM - ERp - Mobire - web - software - Hire Team - a:";r"r*
IND,A (HQ) - singapore - United states - Dubai - Morocco - Spain - Venezuera

DISCLAIMER:

The information contained in tnis message (including any attachments) is confidentiar 
1d Trv 

be.privileged. rf you have received it by
mistake please notifu the sender by 

'"t'i' u-t*irln"o iermanen,y oerete this ,"r..g" and any atiacnmints frJm your system. Any
dissemination' use' review oitt'iouti*, p'i'iti;;;rffis of this message i. *n.[ 

", 
in part is stric,y prohibited. prease note that:#ffi,ffff:tr'#:i[Tfl;"[??J.'ffl;flTfj*:H,lffird:,1'niffio,,.nies) sha, nor be,iab,e rorthe improper or

cfl
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